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Around 370 AMSOL employees are reaping the benefits of a payout created through the 
company’s employee share ownership scheme, with many owning shares for the very first time.   

The scheme, introduced in 2016, has developed into a catalyst for economic empowerment and shared value creation 
within the maritime industry, with around 84% of the beneficiaries being black employees. 

It is a key element of the company’s employee value proposition, according to AMSOL Chief Executive Officer and 
company appointed Employee Trust representative, Paul Maclons. 

“From the outset, great care was invested to ensure that permanent employees at sea and ashore, who are the 
backbone of our business, share equally in its success, irrespective of position and background. This is the second dividend 
pay-out employees have received since AMSOL acquired the business of SMIT Amandla Marine in December 2016. Our 
employees place a high value on being able to improve their financial circumstances through the trust, which is managed 
by trustees elected by the employees,” he said.

Bilqees Samodien, Recruitment Coordinator at AMSOL in Cape Town and a single parent, looks forward to the dividend 
payouts to cover unforeseen expenses, while Mzingisi Masiko, a storeman also based in Cape Town, said he was able to 
make improvements to his home and cover other family expenses.

(Continued on page 2)

EMPLOYEE SHARE SCHEME CREATES VALUE
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(Continued from page 1)

Raphael Konzapi, a Chief Engineer in Durban, said: 
“At AMSOL there is a sense of inclusion in terms of 
performance. We are not just employees but also owners 
of the business which motivates me to always go the 
extra mile.”

Expressing similar sentiments, Purity Shandu, a Barge 
Master in Durban, said: “It means a lot. It shows that 
AMSOL employees are important to the company and the 
company values us by giving back in the form of dividend 
payouts. These have helped me pay for my studies and 
the school fees of my children. I also managed to renovate 
my home, save extra money and go on vacation with my 
family.”

These personal stories illustrate the positive impact on the 
lives of beneficiaries, with the trust offering a long-term 
investment that complements the company’s Pension and 
Provident Fund benefit schemes, protecting the financial 
well-being of employees and their families during their 
employment and into retirement.

AMSOL’s shareholding includes employees and 
management who together own a significant minority 
shareholding, as well as Pan-African Capital Holdings, the 
Mineworkers Investment Company and RMB Ventures. The 
company is 100% South African owned and 59% owned by 
Black South Africans, with a Broad-Based Black Economic 
Empowerment rating of Level 3.

Paul Maclons said the Trust’s formation and impact were 
about creating value for employees and shareholders who 
have gained a defensive cash generative company into 
their portfolio. 

Championing Empowerment
AMSOL has gone to great lengths to champion the 
empowerment agenda and play a leading role in boosting 
South Africa’s growth and equity in the economy. 

“At the time we bought into the business, it was majority-
owned by foreign owners, and the staff owned around 12%. 
We decided to retain the employee’s Trust at the same 
level of shareholding and we continued with the employees 
as a key component of our shareholder body,” he said. 

“Being 100% South African owned enables AMSOL 
to achieve its government and private sector clients’ 
imperatives in terms of preferential procurement and 
enterprise and supplier development – an important 
factor, considering that about 20% of our business is with 
government, as well as clients such as Shell, BP, De Beers 
and Sapref, amongst others,” he added.

“Our transformation journey has also been about aligning 
ourselves to do business in Africa. We’ve been able to 
change the profile of our suppliers quite significantly and 
more than 60% of local procurement is with black owned 
businesses and 24% with black female owned suppliers in 
our supply chain, which is transformation in action,” says 
Paul Maclons.

Deliberate interventions over the last three years have 
also seen women in the AMSOL workforce increase 
from 8% to 14% – now comprising a third of the Senior 
Management team and 25% at Board level.

These efforts had been recognised through various 
accolades such as scooping the 17th Oliver Top 
Empowerment Awards in the category of Skills 
Development in 2018.
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THE CEO’S PERSPECTIVE
Together with industry stakeholders, at AMSOL we are 
preparing for the 2020 transition to low sulphur fuel grades in 
the maritime industry both in respect of our fleet of owned and 
managed vessels but also so as to best serve our clients in the 
Energy sector who are in the process of making adjustments to 
or expanding their product and service offerings. 

This new phase in the diversification of fuel 
grades to ensure MARPOL compliance and reduce 
environmental impact, as well as the emergence 
of gas as a viable alternative, is likely to positively 
impact the marine industry as effective logistics to 
support delivery and supply become critical. We look 
forward to discussing this and other relevant issues 
at the 2019 International Bunker Industry Association 
Africa conference taking place from the 31st of July to 
the 2nd of August, for which AMSOL is a sponsor. 

In delivering sustainable marine solutions and being 
able to respond to changes such as those impacting 
the Energy sector, at AMSOL we invest time and 
resources in ensuring that our business processes 
are aligned to high international standards. In 
order for us to remain dynamic and innovative and 
respond to client requirements,  it is our investment 
in training and development that sets us apart from 
other companies. The expertise, competence and 
professionalism of our people is a core component 
of our value proposition to clients, and in our niche 
industry, supporting continuous development is key. 
It is where we have made the most impact in economic 
transformation too, together with real change within 
our supply chain where we have worked with many 

small business owners and entrepreneurs to ensure 
that barriers to entry are overcome. As an organisation 
in a dynamic environment, we remain challenged, as 
always, to offer our solutions sustainably. We look 
forward to soon sharing with you AMSOL’s 2018 
Sustainability Report which outlines our continuing 
journey as we create value for the long term.

2019 is proving to be another challenging year with 
some exciting new projects as we continue to work on 
expanding sustainably in our home market of South 
Africa, growing the business in new African markets 
together with local partners and pursuing our Vision of  
transforming the ocean’s economy. Employees at sea 
and ashore, who are the backbone of our competitive 
edge as well as shareholders in the business, are hard 
at work in service to our clients and partners in, under 
and on the ocean; rising to the challenge of working 
safely and building a future we can all look forward to.

Many thanks to AMSOLITES and all stakeholders for 
the ongoing partnership, engagement and support.

Kind regards
Paul Maclons
CHIEF EXECUTIVE OFFICER 

COMMITTED TO MAINTAINING INTERNATIONAL 
STANDARDS
As part of the company’s growth and sustainability strategy, the team at AMSOL have 
been working consistently to ensure that management systems and processes are in place 
to meet and exceed Client requirements and that the company continues to align to best 
practice and international standards in Safety, Health, Environmental Protection, Quality 
(SHEQ) and operations.

Over the last 5 years, AMSOL has reviewed the company’s 
Group Management System (GMS) which holds various 
policies, procedures, manuals and forms, used by 
employees to carry out their daily tasks and management 
activities. Due to the varied nature of operations and 
vessels in our owned and managed fleet, including differing 
requirements from Clients, the company continues to 
look at new and innovative ways of conducting business 
operations efficiently and effectively. 

There are several critical components which form the 

basis of ensuring International Standards are maintained. 
These include: 

ENSURING SYSTEM INTEGRITY: 
We continually check, adjust and refine Management 
System documentation. All changes to documentation 
within the GMS are controlled by the GMS Custodian 
team which includes a group of AMSOL specialists who 
are trained and experienced in document control, revision 
and technical knowledge of the relevant codes, standards 
and legal requirements.

(Continued on page 9)
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BUSY START TO 2019 FOR ETV ‘S.A. AMANDLA’ 

As an accredited Manning Agency, AMSOL is able to offer 
clients experienced, competent and professional seafarers 
for multiple operational specialties. The Cape Town based 
Cable Repair Ship ‘Leon Thevenin’ plays an important 
role in keeping Africa ‘connected’ by maintaining under-
sea fibre optic cables, and AMSOL crew provide essential 
support to the FT Marine Master and Officers. 

On the 1st of February, the vessel sailed to Moroni 
off of Africa’s east coast to lay cables and install and 
integrate branching units. The operation was successfully 
completed on the 20th of February.

Five days later the vessel commenced with the shore-end 
deployment at Mamoudzou, Mayotte in the Indian Ocean 
before returning to its standby position at the V&A 
Waterfront in Cape Town in the second week of March.  

Recent operations undertaken by the highly experienced 
Master, Officers and Crew onboard the ‘S.A. Amandla’ 
include: 

January:  2019 began with the ‘S.A. Amandla’ sailing 
at full speed from her salvage station in Durban to a 
position off the South African West Coast to attend to 
the disabled chemical vessel ‘Atlantic Voyager’ which had 
anchored close inshore. The tug reached the casualty 
on the 3rd of January and immediately connected and 
commenced towing to Durban where the convoy arrived 
on the 11th of January.

In partnership with the South 
African Department of Transport 
(DOT) and the South African 
Maritime Safety Authority (SAMSA), 
AMSOL provides an essential 
service to the maritime sector 
with the availability of the tug ‘S.A. 
Amandla’, stationed to respond 
to marine emergencies along the 
Southern African coastline.

The tug then proceeded south down the coast to Algoa 
Bay to assist the bulk carrier ‘Simge Aksoy’ which was 
at anchor with a damaged rudder.  AMSOL assisted in 
facilitating the provision of a Transnet National Port 
Authority (TNPA) harbour tug out of Port Elizabeth to tow 
the ‘Simge Aksoy’ into the safe anchorage of Algoa Bay 
until the ‘S.A. Amandla’ arrived on the 12th of January. 
The tug then connected to the ‘Simge Aksoy’ and delivered 
the vessel to Durban on 23rd of January. This operation 
was a wonderful example of the collaboration and 
partnership between TNPA, DOT, SAMSA, AMSOL and 
other relevant parties.

March - May: In the first week of March, the ‘S.A. 
Amandla’ sailed from Cape Town to attend to the fully 
laden bulk carrier ‘Pacific Queen’ which was immobilised 
in harsh weather conditions 1200 nautical miles west 
of Cape Town.  The tug reached the ‘Pacific Queen’ on 
the 8th of March, connected the disabled vessel and 
commenced towing to Saldanha Bay where Port entry 
was secured on the 29th March with the support of TNPA; 
the tug provided standby services during April and May 
whilst repairs were carried out on the bulk carrier.

ENSURING GLOBAL 
CONNECTIVITY

The ‘S.A. Amandla’ towing the ‘Simge Aksoy’ into the Port of Durban.

The ‘S.A. Amandla’ alongside the ‘Pacific Queen’ in Saldanha Bay.

Left: Onboard the ‘Leon Thevenin’.
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Ship-to-Ship (STS) transfer operations refer to the transfer of product between two 
vessels positioned alongside one another either at sea or in port.

AMSOL personnel frequently manage oil and gas 
transfer operations along the Southern African 
coast which are carefully planned, involving relevant 
Authorities. Selecting a suitable location, utilising the 
appropriate, certified equipment as well as specialist 
personnel ensures mitigation of the high risk associated 
with these marine projects.

The company has the resources, enabling infrastructure, 
supply chain and experience required to professionally 
ensure efficiency in managing these operations to 
international standards, in compliance with the 
requirements of the South African Maritime Safety 
Authority (SAMSA).

AMSOL has managed several STS operations since 
January this year. These include: 

• The transfer of 2000 metric tonnes of Marine Gas Oil 
(MGO) from the supply tanker ‘Bluefin’ to the drillship 
‘Deepsea Metro 1’ on behalf of client Trafigura.  The 
transfer was carried out in St. Helena Bay rather than 
in Table Bay where a high swell was running, ensuring 
that there was no delay to the client nor impact on the 
environment. 

• The transfer of 10 000 metric tonnes of fuel from the 
‘Vinjerac’ to ‘Marviu’.

• The transfer of 1 450 metric tonnes of fuel from the 
‘Bonaire Trader’ to the ‘Polarcus Asima’. 

• The transfer of 9 000 metric tonnes of fuel from the 
‘Nautical Janine’ to the ‘Marviu’.

• A cross quay transfer of 14 000 metric tonnes from the 
‘UACC Shams’ to ‘Lysias’. 

• The bunkering transfer of 500 metric tonnes of fuel 
from the ‘Marviu’ to ‘Polarcus.

In addition to STS operations, AMSOL provides fuel 
discharge advisory services, and was recently awarded a 
three-year contract by PetroSA to fulfil this requirement 
for their operations in the Port of Cape Town. 

AFTER THE STORM: 
AMSOL IN MOZAMBIQUE
When Cyclone Idai made landfall at Beira in 
Mozambique, it wreaked havoc and caused major 
damage and disruption, impacting the lives of 
thousands of people. The AMSOL team onboard the 
tug ‘Save River’, situated in the Port of Beira, assisted 
the Port Authority and role players in keeping the port 
moving as they dealt with the severe aftermath, which 
included vessels that had run aground, floating debris 
and additional vessel traffic as relief aid began to arrive.

Immediately after the cyclone, the team repositioned 
channel buoys which define the borders and indicate 
the direction of the channel. They also supported 
the salvage of the dredger ‘Alcantara Santos’ and 
remained on standby for assistance. 

AMSOL provides 
harbour towage 
services in the 
Port of Beira for 
client Caminhos 
de Ferro de 
Mozambique 
(CFM).

Left: ‘Bonaire Trader’ and ‘Polarcus Asima’.

Below: ‘Bluefin’ and ‘Deepsea Metro 1’.

ENVIRONMENT FIRST: 
FUEL TRANSFERS ALONG THE 
SOUTHERN AFRICAN COAST

Above: ‘UACC Shams’ and Lysias’.
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WELL PLANNED 
MAINTENANCE KEY
To ensure that AMSOL is always 
able to provide an efficient and 
reliable service to clients and 
maximise technical availability of 
vessels, our Fleet Management 
Services Department ensures that all 
vessels in the owned and managed 
fleet are effectively maintained 
to the satisfaction of the relevant 
Classification Society and Authorities.

During February, the South African Department 
of Environmental Affairs’ steel hulled Fisheries 
Research Ship ‘Algoa’, managed by AMSOL, 
underwent an important maintenance programme. 
The vessel went onto the Syncrolift, situated at 
the V&A Waterfront in Cape Town, to complete 
an Acoustic Doppler Current Profiler (ADCP) 
transducer replacement. The ADCP measures 
water currents with sound, using a principle of 
sound waves called the Doppler effect.

Whilst on the syncrolift, additional hull 
maintenance work was completed, the vessel 
took on bunkers and was fully provisioned before 
departing to conduct the Integrated Ecosystem 
Program voyage on the 26th February.  

AMSOL provides marine solutions to 
Debmarine Namibia’s offshore diamond 
mining fleet, utilising the Anchor Handling 
Tug Supply Vessel ‘Lombok’ to execute 
subsea hazard recovery operations as well 
as offshore support services out of Lüderitz.

The professional team onboard the ‘Lombok’ recently 
achieved a record planned placement of 113 loads during 
one trip. The first load transported to Lüderitz by the 
‘Lombok’ in 2016 was 18.  The cargo loads, which are 
landed on the stern of the ‘Lombok’, are placed into 
planned position by the Bosun and crew onboard, which 
requires both physical effort and mental agility.

The record achieved is a testament to the team’s ability 
to work safely and cohesively as a team, underpinned by 
effective leadership and communication. 

MILESTONE 
ACHIEVED IN NAMIBIA

AMSOL manages the Marine Loading Facility on 
behalf of client PetroSA out of Mossel Bay, utilising 
the Buoy Tender Vessel ‘Sisonke’, ensuring that 
the offshore terminal is managed to international 
standards.

Since January this year, the Master, Officers and 
Crew of the ‘Sisonke’, as well as the Mossel Bay 
based support team of divers, Mooring Masters 
and Marine Discharge Advisors, has been involved 
in 30 SPM 
operations in 
Mossel Bay 
and the team 
also recently 
achieved the 
milestone of 
2000 tankers  
at the Marine 
Loading 
Facility since 
inception. 

Above: AMSOLITES onboard the ‘Lombok’ – Tawriq Petersen, Wandile Bukhosini, 
Gregory Claassen, Nico Damons and Kenvin Williams.
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‘S.A. AGULHAS ll’ 
CLASS AFLOAT!

The programme combines traditional lectures with 
hands-on vessel deck activities for approximately  46 
students whilst providing them with an opportunity to 
support specialist scientists in recognised marine research 
activities. This year’s SEAmester Voyage teams up with 
South African Environmental Observation Network’s 
(SAEON) Agulhas System Climate Array (ASCA) scientific 
programme on a 10 day voyage extending across the 
Agulhas Current.

Earlier this year the S.A. Agulhas ll  also completed the 
annual overwintering expedition to Marion Island and 
the Antarctic supply voyage, which was combined with a 
scientific research voyage led by the Scott Polar Research 

On the 1st of July AMSOL’s 
Captain Knowledge 
Bengu, Officers and Crew 
departed for the 2019 
‘SEAmester-South Africa’ 
Class Afloat voyage which 
aims to introduce marine 
science as an applied and 
cross-disciplinary field to 
university students.

MANAGING MARINE CIVIL PROJECTS

AMSOL recently completed a Marine Civils project in the 
Port of Cape Town whereby sections of an existing revetment 
wall were rehabilitated. The project, which commenced 
in late 2017, included design and conceptual modelling to 
mitigate the failure of structural integrity of the quayside and 
alleviate erosion, as well as commercial diving and topography 
surveying to gather underwater data.

All personnel, construction equipment, commercial dive systems and ancillary 
equipment were mobilised in early 2018 after which excavation was executed in 
phases to maintain the integrity of the operational quay.

The new structure was successfully finalised by installing a combination of steel 
reinforcement and modified underwater concrete between the existing and newly 
constructed concrete offset. A total volume of 394m³ of concrete slurry was 
discharged throughout the project. 

The AMSOL team successfully completed the project in accordance with 
International Marine Contractors Association (IMCA), Oil and Gas Producers 
(OGP) and Construction Industry Development Board (CIDB) regulations and 
guidelines within an internationally recognized quality management system 
certified by Lloyds Register and including ISO 9001; ISO 14001 and OSHAS 18001. 

S.A. Agulhas ll

Institute to survey marine life of the western Weddell Sea 
ecosystem.

The Weddell Sea Expedition also involved the search for Sir 
Ernest Shackleton’s ship ‘Endurance’ which was crushed by 
ice and sank in 1915. Due to extreme weather conditions, 
the search regrettably had to be called off. Even though the 
scientific team onboard were not successful in finding the 
‘Endurance’, for AMSOL’s Master, Officers and Crew it was 
an interesting project to be a part of and they enjoyed the 
opportunity to work with the Weddell Sea Expedition team.

AMSOL manages the ‘S.A. Agulhas ll’ on behalf of the 
South African Department of Environmental Affairs.
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UPSKILLING & TRAINING YOUTH FOR THE 
MARITIME SECTOR 

AMSOL and its predecessors have for many years been focused on partnering with 
schools, universities, organisations, maritime industry leaders and employees to grow and 
sustain a talent pipeline for the South African Maritime Sector.

By committing to training and development, mentoring 
and upskilling, AMSOL is not only ensuring sustainable 
business growth by retaining employees with specialist 
skills but is also developing a pool of talent for the 
maritime sector by investing in learners at secondary 
school and tertiary level. 

“We believe that investing significantly in training 
and development of specialist maritime skills is key in 
unlocking the potential of the ocean economy,” notes 
AMSOL’s Human Resources Executive Nceba Mfini.

Over the last year, AMSOL has partnered with Mrs. 
Balungile Masuku from the company Maritime 
Careers & Skills Development (MCSD) to adopt three 
Durban High Schools – Sithengile Secondary, Mhawu 
High and Zwelihle High – offering a teacher/learner 
training programme whereby Educators complete a 
‘Fundamentals in Shipping’ Course at Durban University 
of Technology, and learners receive extra Mathematics 

and Maritime Economics lessons. In Cape Town, AMSOL 
has funded Physical Science and Mathematics support at 
Lawhill Maritime Centre. 

To create opportunity and further promote careers in the 
maritime industry, AMSOL also provides bursaries for 
tertiary education. This year, six bursary recipients are 
studying towards qualifications in Maritime Studies and 
related fields, including Siphele Ncube, Ndumiso Ngcobo, 
Zanele Mthembu, Anganathi Madolo, Phumeza Jili and 
Phindile Mthembu.

AMSOL’s Cadet Training Scheme which primarily aims to 
create a constant supply of talent at Officer level, ensures 
the sustainability of fleet personnel and contributes to 
the South African maritime skills base.  AMSOL currently 
has six cadets in its SAMSA accredited programme and 
intends to maximise the capacity of berth spaces in 2019 
by offering cadetships to eight additional qualifying 
candidates. 

From left to right: Siphele Ncube, 
Anganathi Madolo and Ndumiso Ngcobo.

Above: AMSOL cadets – Ngqakatha Sakhumzi, 
Nhlanhla Phakathi, Sphephelo Nkutha and 
Sanele Mantambo and South African Maritime 
Training Academy (SAMTRA) cadet Ngcebo 
Gina.

AMSOL BURSARY 
RECIPIENTS
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A VISIT TO THE ‘S.A. AGULHAS ll’ 

On the 19th March, two of AMSOL’s Interns 
Thabiso Mbane (Fleet Management) and 
Nomsa Ntentesa (Marketing), as well as 
Trainee Buyer Sinethemba Khwela, visited 
their colleagues on the ‘S.A. Agulhas II’ 
whilst the vessel was alongside at East Pier 
at the V&A Waterfront in Cape Town. 

During their visit they engaged with AMSOL Navigation 
Cadets Sakhumzi Ngqakatha and Siphosethu Rhadebe, as 
well as Engineering Cadet Sanele Mantambo – and met 
Captain Knowledge Bengu. One highlight of the day for 
Nomsa was gaining a better understanding of the role of 
a Captain:

“I never realised just how much the Captain is responsible for. They have to set the course 
and speed, direct crew members, and ensure that proper procedures are followed, keep logs 
and records of the ship’s movements and cargo, and supervise the loading and unloading of 
cargo and passengers” – Nomsa Ntentesa 

AMSOL conducts Internal Audits onboard vessels 
and in office locations to ensure continuous 
improvement in line with the requirements of the 
company’s International Ship Management (ISM) 
Code ‘Document of Compliance’. 

During March and April, a comprehensive office audit 
of fleet management policies and procedures was 
conducted to assess relevance and compliance.

Pictured during the audit in Durban are AMSOL’s Lita Malata (SHEQ Officer – Auditing), together with members of the HR & Crewing Team including Letta Mgudlwa (HR 
Advisor), Samke Khawula (Recruitment & Crewing Officer) and Songe Zele (HR Administrator).

MONITORING UPCOMING AND CHANGING 
LEGISLATION:
Heads of Departments ensure they keep up to date 
with legal requirements, attend seminars and share 
information on changes during various management 
review meetings. This ensures that system changes and 
budgets are prepared well in advance of the changes 
being implemented and that project plans are developed 
to bridge any requirements.

CHANGES TO INDUSTRY REQUIREMENTS:
Working in the dynamic marine solutions industry with 
new information continuously shared between companies 
and across the sector, changes are often introduced. 
Change management has become a soft skills set that 
is important to all managers and employees and is a 
capacity that AMSOL continues to develop.

CLIENT NEEDS AND EXPECTATIONS:
To ensure that we continue to offer a relevant value 

proposition, AMSOL liaises and interacts with Client 
contract managers through informal and formal 
communications, including annual surveys. Regular 
contract review meetings are also held with Clients 
to ensure that expectations are met. Where there are 
opportunities to share Best Practices and developments in 
SHEQ, a parternship approach is adopted.

GOAL ZERO:
A key SHEQ goal for AMSOL is ‘Zero Harm’. We want 
employees and service providers to come to work safely, 
work safely and go home safely. This also applies to how 
the company protects the environment in which we work, 
and the assets and equipment we work with. 

“Deliberate actions to improve SHEQ performance is key, 
together with a strong focus on a compliance culture to 
ensure that we do what we say we will do and deliver to 
Client, Contract and Industry needs and expectations”, 
notes SHEQ & Compliance Executive Terry Spreeth. 

COMMITTED TO MAINTAINING INTERNATIONAL STANDARDS    (Continued from page 3)
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OUT & ABOUT

CONNECTING WITH WOMEN IN THE MARITIME SECTOR
Maritime industry professionals met in Cape Town on the 30th of January to relaunch the 
Women’s International Shipping & Trading Association (WISTA) in South Africa, with the 
aim of networking and facilitating the professional development of women in the industry.

In March on International Women’s Day, AMSOLITES joined WISTA South Africa at Lawhill Maritime Centre in Cape 
Town to discuss with secondary school learners the importance of balance and gender inclusivity in the workplace. 
AMSOL’s Strategic Planning & Communications Executive Clare Gomes, who was elected as chairperson of WISTA South 
Africa, attended the WISTA 2019 Africa Region conference held in Accra, Ghana in early April, where the Blue Economy 
was on the agenda and delegates from Ghana, Nigeria, Sierra Leone, Togo, Benin, Cameroon, Angola, Liberia, Central 
African Republic and Kenya engaged on key issues impacting inclusivity in the maritime sector.

Members of the AMSOL team in Cape Town attended an event hosted by the Department of Transport and the 
South African Maritime Safety Authority in Cape Town in honour of ‘Day of the Seafarer’ which highlighted challenges 
women in the maritime industry face and possible solutions in ensuring fairness and equal opportunities for women at 
sea and ashore.

Panelists at the Day of the Seafarer event, pictured from left: Leonie Louw, Emina Dzinic, Clare Gomes, 
Lindiwe Mawowa, Dumisani Ntuli, Faye Kula, Capt Thembela Taboshe and Yolisa Tshangela.

AMSOL cadets Ntombikohona Mbele and  Sanele Mantambo.
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RISKY BUSINESS
AMSOL attended the South African Maritime 
Risk Workshop, hosted by the South African 
Maritime Safety Authority (SAMSA), in Durban 
on the 27th and 28th of March – where the 
safety of oceans around South Africa and the 
country’s level of preparedness for maritime 
threats and pollution was on the agenda. 
Pictured from left is AMSOL’s Offshore Marine 
Services Manager Dave Murray, salvage expert 
Dave Main and Contracts Manager Jawahir 
Nandha.

SHELL SAFETY DAY 
On the 27th of March, AMSOLITES from the company’s offshore terminal and bunkering operations in Durban attended 
the Annual Shell Safety Day. The focus was on ‘Risk Normalisation’, ‘Dilemmas’ and ‘Caring’ with all in attendance 
sharing their experiences, challenges and commitment to Goal Zero. 

AMSOL @ THE 
MARITIME DIALOGUE
AMSOL attended the South African Minister of 
Transport’s Maritime Industry Transport Sector 
dialogue in Durban on the 28th February – engaging 
with maritime stakeholders about industry priorities, 
challenges and goals!
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31 Carlisle Street, Paarden Eiland, 7405
P.O. Box 1339, Cape Town, 8000

+27 21 507 5777
amsol@amsol.co.za
www.amsol.co.za

AFRICAN SOLUTIONS.
INTERNATIONAL STANDARDS.

ONBOARD WITH GENDER EQUALITY!

In celebration of the ‘Day of the Seafarer’ held on the 25th of June, the International 
Maritime Organisation (IMO) declared  ‘I Am On Board with Gender Equality’ as the 
theme for the 2019 campaign.  AMSOL participated in this initiative by inviting employees 
to submit a picture with the campaign poster along with a suggestion on how we can 
create a more inclusive maritime sector. To view these suggestions visit the AMSOL 
Facebook page https://www.facebook.com/africanmarinesolutions.


