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AFRICAN SOLUTIONS. 
INTERNATIONAL STANDARDS.

At AMSOL, the company’s strong foundation in compliance and risk management 
ensures that in delivering value to its clients, AMSOL meets ever increasing international 
standards. To support this objective, the company participates in frequent external audits 
and verifications, and implements best practice in technical and operational excellence.
 
For Managing Director Paul Maclons, this commitment is an important part of a competitive AMSOL value proposition 
to clients: “As a South African owned and managed company operating on the continent, it’s our ability to maintain high 
standards whilst working in high risk marine environments that sets us apart. Irrespective of the geographical location 
of our operations, we are able to offer our clients the world class service they require – supported by a commitment to 
localisation.”

AMSOL holds several key accreditations and certifications which support this focus on sustainability.
• ISO 9001 Certification for Quality Management Systems;
• ISO 14001 Certification for Environmental Management;
• International Marine Contractors Association (IMCA) membership;
• International Ship Management (ISM);
• International Ship and Port Security (ISPS);
• Maritime Labour Convention Compliance – Crewing Agency Certified;
• Class Approval – Lloyds, Bureau Veritas (BV), China Classification Society (CCS), Det Norske Veritas (DNV) 
 and American Bureau of Standards (ABS).

ABOVE: Continuous improvement and adherence to international 
standards supports AMSOL’s approach to management of the 

Single Point Mooring (SPM) offshore terminal operation. 

(Continued on page 2)



ENVIRONMENTAL PROTECTION KEY 
IN THE MARITIME SECTOR  
To support the company’s priorities, AMSOL is a 
sponsor partner for the Sustainable Seas Trust 
Marine Waste Strategy and Network initiative. 
In July, Terry Leisegang and AMSOL’s Human 
Resources Executive Nceba Mfini attended the 
international African Marine Waste Conference 
in Port Elizabeth. The aim of the conference 
was to develop the ‘Marine Waste Strategy: 
Guide to Action for Africa’ (which will be 
published in December this year).
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LEFT: Debmarine Namibia’s Management team on 
the bridge of the ‘Lombok’ during a vessel visit, with 
AMSOL’s Captain Toralf Grapow and Business Unit 
Manager Dave Murray.

ABOVE: AMSOLITES recently assisted learners from various schools in a waste clean-up 
operation in the Port of Durban

ABOVE: The AMSOL tug ‘Amandla’ pictured earlier this year towing the tanker 
‘Princimar Equinox’ from Cape Town to Walvis Bay, Namibia.  

(Continued from page 1)

AMSOL IN NAMIBIA
AMSOL Namibia, with an office in Walvis Bay, is a joint venture between Namibian 
engineering and marine services company Kizomba Engineering Services and AMSOL.  
Together, the combined value of their respective local expertise, competence and resources 
ensures that AMSOL Namibia is equipped to provide clients in the Energy, Ports, Mining 
and Maritime sectors in the Namibian market with an African solution, to international 
standards.

For AMSOL’s Business Unit Manager Dave Murray, 
Namibia is close to his heart:
“I spent 5 years in Walvis Bay as a child where my father 
was a tug master working for the Port, and it has been 
fantastic over the course of the last few years to be 
actively back in the country, working in partnership with 
Kizomba to strengthen our network within the maritime 
sector in Namibia. We’re looking forward to growing the 
business of AMSOL Namibia and contributing to the 
transformation of the maritime economy whilst 
creating jobs.”

The company provides marine solutions to Debmarine 
Namibia’s offshore diamond mining fleet, utilising the 
AHTSV ‘Lombok’ to execute subsea hazard recovery 
operations as well as offshore support services out of 
Lüderitz. 
 

In June, AMSOL completed the annual verification audits 
to the ISO 9001:2008 (Quality Management System) and 
ISO 14001:2004 (Environmental Management System) 
standards. The company is currently transitioning its 
Management System to the revised standards – 
ISO 9001:2015 and ISO 14001:2015 – with the goal to 
achieve certification within the next 6 months. 

For the team at AMSOL, it is all about offering clients a 
competitive value proposition, with the assurance that risk 
management and mitigation is at the core of the business.
“We are due to complete a third-party audit process 
to achieve OHSAS 18001:2011 (Occupational Health 
and Safety Management System). This year we have 
also focused on completing ISO and OHSAS awareness 

training courses at our offices in Cape Town, Mossel Bay 
and Durban in South Africa to ensure that employees 
understand the requirements of these standards,” notes 
SHEQ Officer Marius Pieterse.

In line with AMSOL’s values, the company’s approach 
to sustainability reflects its commitment to continuous 
improvement. This is a focus of key business processes 
relating to operations, procurement, vessel maintenance 
and management, people, safety, health and quality 
management and environmental protection.

SHEQ & Compliance Manager Terry Leisegang believes 
a proactive approach to environmental management is 
essential:
“The certification process demonstrates the company’s 
commitment to quality and environmental management 
systems as well as our determination to provide solutions 
that not only enhance our service to clients but also 
ensure that we protect our people, assets, equipment and 
the environment.”

FROM THE MD’s DESK
CREATING LONG TERM VALUE
With the launch of AMSOL in December 2016, following the acquisition 
of SMIT Amandla Marine, we have seen significant shifts in our company 
and dynamic developments in our markets. The AMSOL brand has been 
well embedded in the industry – and welcomed with warmth by clients 
and employees alike. With more than 30% of the company owned 
by employees and management, looking ahead as shareholders we 
collectively are committed to delivering value to all of our stakeholders in 
the pursuit of long term sustainability.

It is clear that the fast pace of change in a challenging 
economy requires that we become more agile and 
responsive – increasing our efficiency to best serve 
the needs and expectations of our clients and other 
stakeholders. Our strategy moving forward is therefore 
focused on ensuring that we continue to offer a 
competitive value proposition to our clients, growing 
the business and ensuring that the organisation is 
strengthened for the future. 

At AMSOL, the ethos that underpins our value offering 
to all of our stakeholders is that of sustainability. The 
creation of long term value is therefore the foundation 
upon which we make strategic choices. And defining what 
that value means to clients, employees, shareholders, 
suppliers and other interested parties in real terms, and 
then delivering, is part of AMSOL’s commitment. Key to 
this process of value delivery is active risk management 
as an enabler of long term value rather than a compliance 

exercise. Our values – focused on ‘Our People’, ‘Our 
Culture’ and ‘Our Service’ – support this commitment, and 
are deeply entrenched in the organisation.

We know that our clients expect continuous improvement 
in Safety, Health, Environmental Protection and Quality 
(SHEQ), and we believe that this remains AMSOL’s 
competitive advantage. We look forward to continuing to 
deliver on this expectation into the future and engaging 
with clients to remain in tune with their changing 
requirements.

As we move into the last quarter of 2017, on behalf of 
the Board of Directors and management team, we thank 
you for your continued support and for joining us on our 
journey.

Paul Maclons, 
MANAGING DIRECTOR 

AMSOL Namibia’s Operating Manager Roger Djissa: 
“To support the future growth of the company, AMSOL 
Namibia has established a Namibian Talent Pipeline 
to ensure that the skills are developed and Namibian 
seafarers in particular are competent in providing a 
quality service to clients in this market into the future.”

Initiatives supporting the talent pipeline project include 
a bursary scheme as well as cadetships, and ongoing 
statutory and development training of seafarers. 
Supporting the local supply chain also remains a key 
priority which means practicing sustainable, responsible 
procurement that builds a resilient and robust value chain. 
And with so many world-class service providers, suppliers 
and contractors in Namibia, this is key to establishing a 
sustainable business. 

In April, AMSOL participated in an emergency response exercise carried out 
in Richards Bay in conjunction with TNPA and Spilltech spill response team. 
The drill, which was an opportunity for us to test communication channels 
within AMSOL and relevant emergency response support, was based on 
an oil spill scenario involving the AMSOL Bunker Barge ‘Energy’. Drills such 
as these are important preparedness exercises in our high risk operational 
environment. Thanks to all for their participation!
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CELEBRATING DIVERSITY AT AMSOL
AMSOL supports an inclusive and diverse work environment where all employees 
irrespective of race, gender or sexual orientation are encouraged to develop 
themselves and deliver value within the workplace. With National Women’s Day 
being celebrated in August, AMSOL paid tribute to women working in the maritime 
industry and interviewed colleagues who shared their inspirations and experiences 
in the industry thus far – both at sea and ashore. 

What attracted you to a career in the maritime industry?
The oceans economy and its architecture has always 
fascinated me and I wished to be part of it one day!

What advice would you give to other young men and 
women considering a career in this industry?
It is a multifaceted industry with a lot to offer in terms 
of job opportunities. You just need to find your niche in 
the value chain – whether its boat building, oil and gas or 
maritime insurance, for example.

What has been a highlight of your career thus far?  
Being part of the senior management team of the best 
marine solutions company in the Southern African region.

Has a mentor impacted your career?
I don’t have one specific mentor but instead I always try 
to draw lessons from great leaders; those around me and 
those afar, like Indra Nooyi - CEO of PepsiCo.

Pumla Makubalo 
Manager: Strategic Sourcing

What attracted you to a career at sea?
As a child, I didn’t initially know what 
I wanted to be when I grew up, but 
I knew I wanted to be different and 
do something different. I remember 
in my final year of primary school we 

visited the East London Port and were introduced to the 
many different careers at sea. It fascinated me and left 
me with many questions.  In my final year of high school 
the Transnet National Port Authority visited our school to 
inform us about maritime related careers which is when I 
felt that it must’ve been fate and I was meant to work in 
this industry.   

What advice would you give to other young women 
considering this career?
The industry is very interesting. I would like to see more 
young women doing maths and science to pursue a 
career at sea. Women need to empower themselves by 
being focused, assertive, knowing what they want and of 
course being strong hearted, because a career at sea is 
challenging. 
  
How have your colleagues supported your career journey? 
At sea, we work as a team. We all respect one another as 
we also come from different backgrounds and cultures. 
My colleagues have always supported me; especially 
senior colleagues whom I look up to. They respect me as a 
woman and I sometimes forget that I’m the only female 
amongst them.

Nolubabalo Sonkosi  
Navigating Officer

What attracted you to a career at sea?
In the beginning, it was travelling, earning a good salary and knowing that I could be independent 
and live the life I had always hoped for. Once I found out more about the industry, it was the thought 
of being on a vessel knowing that I would be part of the crew that works on the machinery inside it 
and keeps it moving, which interested me. 

 
Who has been your greatest role model to date?
Captain Pretty Molefe, as she is one of the first female South African captains. She has made history in the South 
African maritime industry and I admire the fact that she has made it this far.

How have your colleagues supported your career journey?
My colleagues have a positive attitude towards me. There were some male colleagues who initially thought it was 
strange working with a woman in the engine room. This however changed when they got the chance to see me working.

Mandisa Mthethwa  
Oiler

What advice would you give to other 
young men and women considering a 
career in this industry? 
Choose a career you are passionate 
about. Work hard to achieve your 
goals. Be patient, as hard work and dedication is rewarded 
in the long run.

What has been a highlight of your career thus far? 
I have had many opportunities. These include working 
in the United Kingdom for 10 years and substantial 
travel across the world by ships and by planes. I have 
experienced different countries, cities, nationalities and 
cultures which has been enlightening and humbling. 
Having settled down in Cape Town, I now work for a 
company that has a diverse service offering, working to 
international standards and setting the standard in South 
Africa’s maritime industry.

Has a mentor impacted your career? 
I have had many managers and colleagues who have 
supported me through the years with my development. 
They have offered guidance as well as provided challenges 
which have assisted me in staying motivated, working 
hard, taking ownership and trying to assist others with 
their development.

Terry Leisegang  
SHEQ and Compliance 
Manager 

What attracted you to a career at sea?
I’ve always been attracted to working in 
the maritime field because it’s a career 
that is challenging, which I like, and I 
love the concept of navigating a ship. 

What advice would you give to other young women 
considering a career in this industry? 
The advice that I would give is to stay grounded and 
always be willing to learn. Being in a male dominated 
environment, you must work twice as hard to get 
recognition; so keep working. 

How have your colleagues supported your career journey?
The best support that I have received from my male 
colleagues is the challenge of carrying out the job as good 
as they do. I like it when men treat women as equals and I 
have received that treatment throughout my career. 

Delicia Subramoney  
3rd Officer 

What attracted you to a career at sea?
I never thought I would work in 
the maritime industry until I saw a 
magazine article about a woman who 
was an aircraft engineer and that 

inspired me. I didn’t want to work in the airline industry 
but wanted to do something different and challenging. 
One of my teachers at high school then advised me about 
the maritime industry and I became interested. 

What advice would you give to other young women 
considering this career?
Work hard! Being a successful seafarer means knowing 
what you want and not giving up. Sometimes it’s hard but 
you shouldn’t give up on your dreams. It’s time to change 
the mindset that careers at sea are only suitable for men. 

Who has been your greatest role model to date?
Criselda Kananda Dudumashe, TV and radio personality. 
I like the way she empowers other women with knowledge 
and encourages people to stay positive. 

How have your male colleagues supported your career 
journey?
My male colleagues are very supportive and treat me with 
respect. They do not treat me differently; they treat me as 
any other Barge Master. 

Purity Shandu   
Barge Master 

What attracted you to a career in the 
maritime industry? 
When I joined Pentow Marine in 1999 
as Public Relations Officer, I did not 
know a bow from a stern! I chose 
the job rather than the industry. With qualifications in 
Psychology and English Language, I had not planned 
to enter the Maritime Industry and had spent 2 years 
in publishing. 18 years later and now part of the Senior 
Management Team and involved in Strategic Planning and 
Corporate Communications,  I feel privileged to work in 
such a unique environment. 

What advice would you give to other young men and 
women considering a career in this industry?
I would stress that you need to proactively build your 
professional reputation from the first day you start 
studying and working. This is a small industry, and being 
professional, delivering what you promise and treating 
your employment with respect is crucial to long term 
success. 

What has been a highlight of your career thus far?
Definitely one of the highlights was the establishment of 
AMSOL – and being involved in creating and launching the 
new brand. I have also enjoyed several good opportunities 
to develop my Crisis Communication and Media Response 
Skills over the years. 

Has a mentor impacted your career?
Yes – I have been lucky enough to have several mentors in 
the workplace who have provided support and challenged 
me to continue to take on new work and acquire new skills.

Clare Gomes  
Manager: Strategic Planning 
and Communications  
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ENSURING AN EFFICIENT FLEET

MAINTAINING ASSETS – 2017 

‘SAVE RIVER’ DRY DOCK
AMSOL’s tug ‘Save River’ went into the Southern African 
Shipyards floating dock for her first renewal survey on 
the 5th of May 2017.  The vessel had been in Durban for 3 
weeks prior to the docking after spending the last 5 years 
in Beira under contract to Vale.

During the docking, both tail shafts were changed out 
and various repairs conducted. Standard dock work was 
completed including painting of the hull and application of 
antifouling paint. The stern of the vessel was also modified 
and this included cropping out a piece of the stern to allow 
decking of offshore hoses.

Sea trials were completed in Durban on the 23rd of May. 

To ensure that AMSOL is always able to provide an efficient and reliable service to clients, 
meeting international standards, our Fleet Management Services Department ensures 
that all assets are effectively maintained by undergoing planned maintenance to the 
satisfaction of the relevant Classification Society. 

Since May this year, three vessels have completed drydocks, which involve an extensive 
AMSOL team as well as sub-contractors.

‘LIPUMA’ LAYUP 
The bunker barge ‘Lipuma’ went off service on the 
15th of May to undergo a class renewal survey at the 
EBH Shipyard in Durban. During the layup, repairs 
and maintenance were carried out which included 
the overhauling of thrusters, various electric motors 
for propulsion and cargo operations, four generators 
and alternators, painting of the hull, decks and 
accommodation. Cleaning and inspection of cargo tanks 
and servicing of the cargo boom and pumps were also 
completed before the vessel went back into service on 
the 13th of June.

 ‘ALGOA’ DRY DOCK 
The Environmental Research Vessel, ‘Algoa’ entered 
Robertson Dry Dock in Cape Town on the 22nd of April 
for her Class renewal docking. The scope of work for the 
dry docking included blasting and painting of the hull, 
overhauling and verification of side valves, polishing of 
the propeller and bow thruster blades and the removal 
and overhauling of the anchor windlass.  Modifications 
were also carried out to the scientific blister for use by 
scientists and, during the layup period, sea water piping in 
the engine room and sewage pipes were replaced. AMSOL 
manages the ‘Algoa’ on behalf of the Department of 
Environmental Affairs.

ABOVE: The ‘Algoa’ underwent extensive maintenance during her planned dry dock.

ABOVE: Members of the team involved in the 
‘Lipuma’ dry dock pictured at EBH Shipyards, 
Durban.

LEFT: AMSOL’s bunker barge ‘Lipuma’ in dry dock. 

PROVIDING SERVICES TO THE MARITIME SECTOR 

In partnership with the 
South African Department of 
Transport, AMSOL provides an 
essential service to the maritime 
sector with the provision of the 
tug ‘Amandla’ available to respond 
to marine emergencies along the 
Southern African coastline.

A timeline of recent operations 
undertaken by the highly skilled 
officers and crew onboard the 
‘Amandla’ shows high activity in 
recent months.  

2 MAY: The ‘Amandla’ proceeded to assist the bulk carrier 
‘Princimar Equinox’ which had been forced to anchor off of 
Cape Town due to main engine failure. On arrival, the tug 
towed the ‘Princimar Equinox’ away from the coast. On the 
7th of May, the owners of the bulk carrier secured repair 
facilities in Walvis Bay, Namibia and with approval from 
the South African Maritime Safety Authority (SAMSA), 
the ‘Amandla’ towed the ‘Princimar Equinox’ to Walvis Bay 
where she was safely delivered on the 11th of May. 

18 MAY:  The ‘Amandla’ held off the drilling rig ‘Atwood 
Condor’ off Cape Town, whilst her towing tug, the 
‘Fairmount Summit’, entered the Port of Cape Town to 
refuel. 

20 MAY:  The ‘Amandla’ sailed from Cape Town, bound for 
the disabled Japanese fishing vessel ‘Fukukyu Maru No. 7’. 
They towed the casualty back to Cape Town where they 
arrived on the 26th of May. The vessel had been drifting 
immobilised in the Southern Ocean for two weeks.

6 JUNE:  The tug proceeded to assist the fishing vessel, 
‘Freesia’ which was being towed by the ‘Lobelia’ fishing 
vessel off of Cape Town. The ‘Amandla’ reached the 

convoy and connected her tow wire at first light on the 7th 
while the crew carried out repairs to the main engines.  

28 JUNE: The ‘Amandla’ proceeded to Mozambique to tow 
the Barge ‘Bronagh J’, from off Quelimane, to the Port 
of Durban. The tug arrived on location on the 2nd of July 
and connected the tow. The convoy departed for Durban 
on the 3rd of July. The tug and tow arrived in Durban on 
the morning of the 8th of July, after which the ‘Bronagh J’ 
underwent dry docking. 

29 JULY:  The ‘Amandla’ stood by the bulk carrier ‘Silver 
Phoenix’ which had to immobolise in Saldanha Bay. 

DID YOU KNOW?
AMSOL is a proud member of the International 
Salvage Union (ISU). The ISU is the global trade 
association which represents marine salvors. Its 
members provide essential services to the world’s 
maritime and insurance communities. Members 
are engaged in marine casualty response, 
pollution defence, wreck removal, cargo recovery, 
towage and related activities.  To find out more 
about the ISU, visit www.marine-salvage.com

The AHTSV ‘Peridot’ recently pictured transferring stores 
to the tug ‘ALP Ipon’. Both vessels were contracted by 
the South Korean government to provide support to a 
Search & Rescue operation in a position half way between 
South Africa and South America, where the AMSOL 
team aboard the ‘Peridot’ searched for possible survivors 
and debris from the ‘Stellar Daisy’ which sank in the 
South Atlantic Ocean. Search & Rescue operations are 
conducted systematically in a grid pattern, and involve 
many onboard personnel. 
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PROVIDING SOLUTIONS TO THE ENERGY SECTOR 

ANNUAL SPM CHANGEOUT SUCCESSFULLY 
COMPLETED 

This annual project is meticulously planned and executed to international standards in conjunction with AMSOL’s client 
Sapref, with a key focus on safety of personnel and environmental protection. Also, critical to this operation is the 
reliability of the SPM system.  AMSOL works in partnership with client Sapref to effectively manage the SPM through 
which 80% of the country’s crude oil supply is imported. 

The highly specialised operation commenced on the 1st of May and was successfully completed on the 29th of May, which 
is when the first tanker berthed. This year’s SPM outage maintenance included the changing of several 20-inch marine 
floating hoses, marine breakaway coupling and the north subsea 24-inch hose in 46m of water, which is only changed out 
every 5 years. 

AMSOL’s Durban based dive teams, shore based support team, and crew onboard the 
‘Siyanda’, ‘Siyakhula’ and ‘Sibanye’ successfully completed the annual Single Point Mooring 
(SPM) changeout in Durban.

AMSOL provides turnkey harbour towage and marine 
advisory solutions to clients in the Ports sector.   
The 40 tonne Bollard Pull ‘Save River’ has recently 
been contracted by CFM (Porto E Caminhos- de- 
ferro de Mozambique) to assist with harbour towage 
operations in the Port of Beira, Mozambique for a 
period of two months. The vessel was mobilised from 
Durban and started work in Beira at the beginning 

of August. CFM is the government authority in 
Mozambique responsible for rail and harbours. 

Earlier this year the ‘Save River’ also towed the barge 
‘Aegir 30’ from the Port of Ngqura to the Port of 
Durban for client Subtech. The voyage was safely 
and successfully completed by AMSOL’s Captain Eric 
Fenech, Officers and Crew.  

OFFSHORE 
TERMINAL 
MANAGEMENT 
AND SUBSEA 
SERVICES IN 
SALDANHA BAY
Earlier this year AMSOL was appointed by the Sunrise Energy Liquefied Petroleum Gas (LPG) Import Terminal as 
the preferred marine contractor to conduct marine operations and multi buoy surface and subsea maintenance 
requirements to ensure the safe discharging of LPG tankers at the Multi Buoy Mooring in Saldanha Bay. In May and 
June the AMSOL team provided marine support during the berthing and hose connection of the first LPG carrier calling 
at the LPG Import Terminal.

The AMSOL team involved in the annual 
SPM changeout pictured with 

Sapref representatives.

EFFICIENT BUNKER DELIVERY 
SERVICE IN A COMPETITIVE 
ENVIRONMENT 
The AMSOL bunker delivery operation in 
Durban and Richards Bay relies on safe, 
efficient and accurate deliveries on behalf 
of clients, which is a priority for the Bunker 
Barge Masters and their teams onboard the 
‘Lipuma’, ‘Bongani’ and the ‘Energy’. 

RIGHT: The ‘Bongani’ pictured coming alongside the ‘Lipuma’.
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CREATING MARITIME 
AWARENESS
In the highly specialised and niche maritime 
industry, promoting career opportunities 
is important for AMSOL as it attracts 
new talent. One of the ways the company 
does this is by participating in maritime 
awareness career exhibitions and open days.

‘S.A. AGULHAS ll’ OPEN DAY 
The annual ‘S.A. Agulhas II’ open day took place on the 
23rd and 24th of June at East Pier, V&A Waterfront. 
The interactive event which is hosted by the Department 
of Environmental Affairs (DEA) allowed for high school 
learners and members of the public to explore the ship 
and the Department’s work in the oceans and coastal 
environment. 

AMSOL had an exhibition stand at the event which was 
aimed at educating young people about the different 
career opportunities available in the maritime sector. 

EAST LONDON PORT FESTIVAL 
AMSOL exhibited at the East London Port Festival hosted 
by the Transnet National Port Authority (TNPA) on the 
24th and 25th of June. The action packed two-day event 
included powerboat racing, aerobatic displays and boat 
trips for festival goers. The aim of hosting festivals in 
Ports around the country is to make ports more accessible 
to the public and promote opportunities within this sector.

MENTORSHIP AT LAWHILL 
On the 7th of August, members of AMSOL’s Senior 
Management Team – Fleet Manager Graham Dreyden, 
SHEQ & Compliance Manager Terry Leisegang and 
Strategic Planning & Communications Manager Clare 
Gomes spent an engaging evening with Grade 11 and 
12 learners at Lawhill Maritime Centre in Simonstown, 
Cape Town sharing career advice and learnings, as well as 
answering questions related to pursuing a career in the 
maritime industry. 

At a Maritime Studies Awards ceremony at 
Durban University of Technology earlier this year, 
two achievers – Ms Nicole Chetty and Mr Nhlanhla 
Phakathi – were awarded with tablets sponsored 
by AMSOL. 

Ms Chetty was awarded for Best Performing 
Student Diploma in Nautical Studies (First Year) 
and is one of six students from the Department 
of Maritime Studies who attended a 4-week 
International Summer School programme in 
Shanghai in June.  Mr Phakathi received a Runner-
up Diploma in Nautical Studies (First Year). 
He sails competitively and was instrumental in 
forming a Sailing Club at DUT.

ROTARY 
PARTNERSHIP 
PROMOTES 
READING!  

In August, a 40-foot container was received from 
School Aid containing textbooks and reading 
books for South African learners. The container 
was unpacked, and items were inspected before 
being distributed through the Rotary network.

The warehouse team also stores and transports 
medical equipment for the Rotary Club and 
assists with setting up the stage at the annual 
Kirstenbosch Carols by Candlelight event 
arranged by the club in Cape Town.  

AMSOL and its predecessors have 
enjoyed a long partnership with 
the Kirstenbosch Rotary Club. For 
the past 17 years, the company 
has provided logistical support for 
an educational project managed 
by the Rotary Club whereby books 
are stored and distributed by the 
AMSOL warehouse team on behalf 
of School Aid.

OUT & ABOUT

AMSOL AT OTC
AMSOL exhibited at the Offshore Technology Conference 
(OTC) in Houston, Texas for the first time in May this year. 
The conference serves as a platform for professionals 
in the energy sector to meet and exchange ideas and 
opinions intended to advance scientific and technical 
knowledge for offshore resources and environmental 
matters. AMSOL representative Jason Pasqualle attended 

with a delegation 
from the South 
African Oil & Gas 
Alliance (SAOGA). 
OTC is one of the 
largest oil and gas 
industry events and 
often features over 
2000 exhibitors. 

MLC WORKSHOP
AMSOL representatives attended the Maritime 
Labour Convention (2006) workshop hosted by 
the South African International Maritime Institute 
(SAIMI) in Cape Town during August! Pictured are 
AMSOL’s Sboniso Mwandla, Colin Daries, Bilqees 
Samodien and Shelton Samuels.

NETWORKING IN DURBAN
On Friday, 18th of August, AMSOL hosted its annual Durban Golf Day where clients joined the AMSOL team for a day of 
networking on and off the golf course.  The event, which took place at Zimbali Country Club, was attended by more than 
100 golfers and over 130 dinner guests. 

ABOVE: From left: Owen Tobias (Webber Wentzel), Paul Maclons (AMSOL), 
Prem Govender (Swiftair International), Victor Govender (Swiftair International).

ABOVE: From left: Michael Louw (Sturrock Grindrod Maritime), Basil Ngcobo (TNPA), 
Gerad Singh (AMSOL), Rob Dean (LBH South Africa).

ABOVE: From left: Amith Sinath (Sapref), Prithiraj Durgapersad (AMSOL), 
Winton Lobo (SAMSA), Sabelo Mdlalose (TNPA).

ABOVE: From left: Preston Khomo (TNPA), Graham Dreyden (AMSOL), Daryl Girodo 
(Dormac), Danny Dawah (Comlog Trading).

AMSOL RECOGNISES TALENT
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31 Carlisle Street, Paarden Eiland, 7405
P.O. Box 1339, Cape Town, 8000

+27 21 507 5777
amsol@amsol.co.za
www.amsol.co.za

AFRICAN SOLUTIONS.
INTERNATIONAL STANDARDS.

www.facebook.com/africanmarinesolutions

www.Instagram.com/african_marine_solutions

www.Twitter.com/A_M_S_O_L

www.Linkedin.com/company/amsol/African-marine-solutions-group

STAY CONNECTED!
Visit the AMSOL website at 
www.amsol.co.za or connect 
with us on the following 
social media channels to 
stay up to date with the 
latest AMSOL news: 

AMSOLITES celebrated Mandela Day on the 18th of July 
by dedicating 67 minutes of their time to service, in honour 
of former President Nelson Mandela! Employees from the 
Cape Town office completed a sandwich and care pack 
drive which was delivered to the Haven Night Shelter. 
Employees in Durban visited the St Vincent’s Home for 
Children in Marian Hill, Pinetown, and donated groceries 
whilst AMSOLITES in Mossel Bay completed a blanket 
drive for the Mossel Bay Haven Night Shelter.

MAKING A DIFFERENCE 
ON MANDELA DAY 

WOMEN IN MARITIME 
CONFERENCE  
AMSOL sponsored the ‘Women 
in Maritime’ Conference which 
took place in May this year 
in Cape Town. Topics under 
discussion included leadership, 
training and development, 
entrepreneurship and 
promotion of maritime 
careers.

ABOVE: Children at St. Vincent’s Home in Durban after receiving party packs delivered 
by the AMSOL team.

ABOVE: AMSOL’s Fatima Gabier and Janine Geduld packing care packs in Cape Town.

ABOVE: The AMSOL team in Mossel Bay delivered blankets and supplies to the Haven 
Night Shelter.


