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It’s February, and already 1 month into 
a new decade!  What are your goals for 
this year and how will you make it your 
best yet? 

Now that the New Year is well behind us, 
we hope everyone is focused on the 11 
months ahead and on continuing to work 
smartly and safely. 

In this issue we share information on the 
International Maritime Organisation’s 
Low Sulphur Fuel Legislation affecting 
the maritime sector – and how well 
AMSOL has been able to respond to 
these changes. We also update you on 
the key features of the revised AMSOL 
Maternity/Parental Leave Policy and 
provide information on why your health 
is your wellbeing.

Enjoy the first issue of Currents for the 
Year!

The Human Resources Department introduced 
a new Employee Wellness Programme (EWP) 
managed by Life Employee Health Solutions (Life 
EHS) as of the 1st of January 2020. This is in an 
effort to promote the well-being of employees and 
their financial dependents (household members). 
It is a resource for resolving any personal or work-
related problems, which may adversely affect either 
personal well-being or work performance.

Life EHS, as AMSOL’s employee wellness service 
provider, will provide counselling and consultation 

services to help employees with any kind of personal 
problem. Whether it’s for specialised support or 
financial and legal wellness, employees can contact 
the LHS National Care Centre at 0800 004 770 
toll free. Alternatively SMS your name to 31581, 
or email ewp@carewaysgroup.com and receive 
counselling via email. 

Your confidentiality is assured. AMSOL will not 
receive personal information about individuals 
who make use of the programme unless it is life 
threatening to the individual or other people.

EMPLOYEE WELLNESS PROGRAMME 

DID YOU KNOW?

Q: Jon, why is being overweight a problem for 
seafarers?
A: It is a well-known fact that being overweight 
increases the likelihood of suffering from health 
risks such as: 

• Diabetes (high blood sugar level),
• Hypertension (high blood pressure),
• Heart disease, and
• various other chronic health problems.

The conditions listed above are called ‘co-morbidities’ 
and these are the issues the South African Maritime 
Safety Authority (SAMSA) accredited doctors take 
note of when the annual medical assessment is 
conducted. It is fair to say that a seafarer fails his 
medical not only because he is overweight but also 
because of the associated increased health risks.  
An increased health risk and being at sea far from 
medical assistance is a risk not only for the seafarer, 
but also for his or her colleagues and the company.

Being overweight also poses physical challenges 
depending on the types of activities the seafarer 
performs. Think of a seafarer:
a. climbing a pilot ladder,
b. working in a confined space,
c. fighting fire in a fireman’s suit with 
 breathing apparatus, or
d. working aloft on a stage.

All the above activities will require more effort and 
exertion from an overweight person and this in turn 
increases the risk of an incident occurring.

Q: So how do the SAMSA accredited doctors 
determine whether you are overweight?
A: As mentioned, the issue is not only about 
the weight, but its relationship to an increased 
health risk. There are official International Maritime 
Organisation (IMO) and International Labour 
Organisation (ILO) guidelines as well as South 
African regulations for doctors to consider when 
determining that a seafarer is overweight, but as a 
guide they use the Body Mass Index (BMI). 
BMI = weight / height squared (kg/metre2)

A BMI of 25 - 30 is technically considered overweight 
however that is seldom cause for concern. When 
the BMI exceeds 30, then the doctors will evaluate 
the person’s physique and ability to perform 
certain functions. For example, if the BMI is 34 and 
therefore defined as obese, a seafarer with a large 
frame who is obviously well built is not considered 
a risk. However, if the BMI is 34 and the person is 
suffering from hypertension and struggles with the 
agility exercises during the assessment, then the 
doctor is forced to apply corrective action.

It is important to 
understand that there is 
always corrective action 
applied first. This may 
be in the form of an 
approved medical for a 
limited period, and the 
setting of weight loss 
goals for the seafarer to 
reach in that time.

HR@ HEALTHY LIVING

In the last two years, the number of seafarers who have received restricted 
medicals, or in some cases have failed to pass a medical assessment due to 
being overweight, has increased. This has severe consequences for the seafarer 
concerned, because it means that he or she can only join certain vessels or, in the 
worst case, cannot go to sea at all. We spoke to Crewing Manager Jon Klopper to 
find out more on this important topic.

Regular exercise

A healthy diet

Consuming less “bad” 
fat and more “good” fat

Consuming less processed 
and sugary foods

Reducing daily 
stress

To
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at a
 healthy weight, focus on:

LONG SERVICE AWARDS
We appreciate the significant commitment shown 
by AMSOLITES achieving Long Service milestones 
soon. Congratulations in March go to Avin Singh and 
Raymond Smit who will both celebrate 10 years with 
the company.

ON THE OPERATIONAL FRONT

‘Sisonke’

Our Mossel Bay team was recently involved in an 
operation at the Mossel Bay SPM where the pictured 
tanker ‘Aktoras’ was loaded with 5000 metric tonnes 
of diesel. AMSOL manages the offshore marine 
loading facility in Mossel Bay, operated by PetroSA and 
the Transnet National Ports Authority (TNPA).

‘Bongani’ & ‘Lipuma’

In November 2019, the ‘Bongani’ delivered its first bunker stem of Very Low 
Sulphur Fuel Oil (VLSFO) on behalf of Shell in the Port of Durban and on the 
19th of December 2019 the bunker barge ‘Lipuma’ was successfully changed 
over to deliver only Very Low Sulphur Fuel in Richards Bay for Oil Majors Shell, 
BP, Engen and Astron Energy. The bunker barges have been carrying out fuel 
deliveries to date in compliance with the new Sulphur content IMO regulation.

‘S.A. Amandla’

During the 
month of 
December, the 
‘S.A. Amandla’ 
towed the tanker 
‘Carabobo’ some 
25 nautical miles 
north west of Cape Town to St Helena Bay after an 
engine room fire was extinguished by the salvage 
team. The ‘S.A. Amandla’ has remained on standby 
while the tanker carries out repairs. 
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RECENTLY RELEASED
Revised AMSOL SHEQ Policy 
– released 1 December 2019 (GMS 02)

Safety Flashes (GMS 97):
• 2019/09 Life Saving Equipment 

• 2019/10 Safe use of Staircases

Lessons Learned:
• Nil

IMCA Safety Flashes:
• 22 – 28/19  

SHEQ
REPORT
DECEMBER 2019

The 2019 target was for employees to raise over 
3,000 observations. The result for the year was 

over the target. What is also encouraging is that 
less than 3% of these were still to be closed out by 
31/12/2019. We encourage every employee to raise 
observations in order to ensure a safer, healthier 

and environmentally friendly working environment.
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As with observations, we report and close out 
Near Misses in line with our SHEQ vision of zero 
harm (to prevent injuries to personnel, damages 

to assets and equipment as well as environmental 
incidents). We also exceeded the target we set of 

reporting 800 Near Misses.
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Although the 2019 Company SHEQ Performance 
in way of personal injuries was better than that 
experienced in 2018, AMSOLITES continue to be 

impacted, with 28 colleagues injured in 2019;
4 of which were serious Lost Time Injuries. 

It is important that we keep our head in the game 
and focus on the tasks at hand.

PERSONAL INJURIES: 28
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All the attached documents can be found in the Group 
Management System (GMS) as attachments to 
procedures. Use the Search function in SMART to find 
these if you haven’t located them yet.

Company Memos and Messages from the CEO are also 
are captured in the GMS as attachments to GMS 0051 & 
GMS 0067.

HR NEWSFLASH: UPDATE!

Key features of the revised policy that you need to be 
aware of include:

MATERNITY LEAVE 
Shore Staff: 
• Will be entitled to a maximum of 4 months 

maternity leave benefit if she has a minimum of 12 
months of service at the date when the maternity 
leave starts.

• Will be paid the difference in salary between the 
guaranteed Total Cost To Company package and 
the UIF approved payout during her Maternity 
Leave period. 

• Will be allowed to apply for a Retirement Fund 
Employee contribution holiday during the Maternity 
Leave period if the salary from the employer is not 
enough to cover her contribution, pending the Fund 
rules.

• May take an additional 2 months leave in any 
combination of annual leave if accrued, and unpaid 
leave, to a maximum of 6 months combined leave.

Seafarers and Bunker Barge Employees:
• Must advise the Crewing Manager/HR Advisor once 

Maternity Leave
In December 2019, the Human Resources Department sent out a revised Maternity/
Parental Leave policy. This policy speaks to benefits of Shore staff and Seafarer’s 
Maternity Leave during the period of birth and after the birth of a child. This is to 
accommodate employees employed by the AMSOL Group of Companies in South 
African operations in compliance with Labour Legislative requirements while 
meeting operational requirements too. 

confirmed to be pregnant by a medical doctor.
• Must submit a doctor’s report to the company, 

outlining when she should be relieved of her duties 
on the vessel for health and safety reasons in order 
to ensure the health of the mother and avoid a 
negative impact on the pregnancy.

• The company will endeavour to accommodate 
the employee in a shore-based position where 
reasonably possible.

• Any extended maternity leave exceeding 3 months 
will thereafter be unpaid.

• Should an employee unreasonably reject a position 
in which she is to be accommodated ashore, she 
will then be granted an extended unpaid maternity 
leave until she goes on official Maternity Leave.

• Being certified by a doctor as fit to work onboard a 
vessel during her pregnancy may only be considered 
where sailing time is expected to be less than 12 
hours before coming ashore, in order to ensure the 
safety and wellbeing of the employee and unborn 
child.

Please view the complete Maternity/Parental/Adoption 
Leave Policy on SMART - GMS0167.

IMO 2020 – CUTTING SULPHUR OXIDE EMISSIONS
On the 1st of January 2020, the International Maritime Organisation (IMO) 
implemented the Sulphur limitation cap of 0.5% on bunker fuel content. This is to 
reduce the amount of Sulphur Oxide emanating from ships and to support global 
health and environmental benefits. 

AMSOL’s fleet of 17 owned and managed vessels 
need to comply with the regulations implemented 
by the IMO. We recently discussed the impact of the 
new requirements with AMSOL’s Technical Manager 
Willy Van Niekerk who provided some insight.  

Q: Willy, what does the new low Sulphur fuel 
regulation mean for the company and our vessels?
A: The regulation enforces a 0.5% Sulphur cap on 
bunker fuel content. This means ships will have to use 
fuel oil on board with a Sulphur content significantly 
lower than the previous 3.5% limit. This interpretation 
of ‘fuel oil used on board’ includes the use in main and 
auxiliary engines and boilers.

Q: How has it impacted AMSOL?
A: Fortunately, there is no major impact to the AMSOL 
fleet as we were already mostly compliant with this 
regulation.  The only vessel in the fleet affected by this 
is the ‘S.A. Amandla’ as the remainder of the fleet all 
use bunker gas oil. We are currently in the process of 
sourcing Low Sulphur Heavy Fuel Oil (LSHFO) for use 
onboard the tug and will make this transition in the 
coming months. Once LSHFO is procured the 
‘S.A. Amandla’ will bunker a limited quantity which 
will be tested for stratification. During this time, the 
vessel will also make use of gas oil for operations.  
This regulation has also impacted the AMSOL Fuel 
Logistics & Transportation business unit as the 
bunker barges ‘Bongani’ and ‘Lipuma’ have 
experienced an increase in deliveries as we are one 
of only two suppliers offering low Sulphur fuel in the 
Ports of Durban and Richards Bay. 

Q: What controls are there now that the global limit 
has taken effect?
A: The ships taking in fuel oil for use on board must 
have a compliant Bunker Delivery Note (BDN) which 
states the Sulphur content of the fuel supplied as well 
as the International Convention for the Prevention 

of Pollution from Ships (MARPOL) sample for all fuel 
which may be taken for verification. 

The ships must also have obtained an International 
Air Pollution Prevention Certificate (IAPPC) detailing 
compliance on the Nitrogen Oxide (NOx) and Sulphur 
Oxides (SOx).

Q: What sanctions will there be for not complying?
A: If companies do not comply with the legislation, 
penalties will be determined by the Flag and Port 
States. South Africa does not yet have relevant 
legislation in place, but it is hoped that this will be 
enacted in 2020.

At AMSOL, sustainable operations are critical to the 
way we do business, and we proactively minimise our 
impact on the environment which is why it is of vital 
importance that we remain compliant with relevant 
environmental legislation.


