
 
 
 
 
 
 
 
 
 
 
 
 
To:  All AMSOL Employees (Masters – kindly display on ship’s noticeboard/s and discuss with your teams) 

From:   Paul Maclons, Chief Executive Officer 

Date:   10 April 2020 

BUSINESS CONTINUITY & COVID-19 LOCKDOWN: - UPDATE # 6 

 

Dear Colleagues, 

This is traditionally a period of reflection and connection with community, family and friends. This year, extraordinary 
circumstances because of the COVID-19 Lockdown mean that many of you cannot be with those you care about – 
and I understand that this is a frustrating and unique situation. 
 

As you are aware, the Lockdown period in South Africa has now officially been extended by an additional 2 weeks 
to the end of April. As far as AMSOL’s operations are concerned, business continues across the region as an 
‘essential service’ in support of the economy. Thanks to you all for your commitment over this period. 
 
I would like to re-emphasise that, with your support, our priorities remain the same as in the past few weeks of 
business ‘unusual’: 

1. Proactive prevention of the spread of the virus to employees through us all adhering to strict hygiene and 
health measures whilst at work, travelling to and from work or at home. This means wearing masks, safety 
glasses, gloves and washing hands with soap frequently, as well as adhering to social distancing guidelines. 

2. Employee safety and wellbeing in a period of uncertainty. 
3. Continued operational efficiency in support of client operations. 
4. Isolation of vessels across the fleet as far as possible to ensure health standards are maintained. 

 
A number of seafarers confined to their vessels are on an extended tour of duty and well overdue their leave period 
as a result of regulations preventing crew changes currently in place, and business continuity measures. We 
appreciate that this situation is a difficult one for them and their families. I would like to confirm that we are liaising 
with relevant Authorities to determine the protocols and requirements that would need to be in place for crew 
changes to be effected - without a negative impact on the health of all onboard. This issue is a challenging one – 
but receiving priority attention. As and when we have more clarity on the process going forward, as well as timelines, 
we will communicate directly with affected employees. 
 
I wish you and your families good health. 

 

Yours sincerely, 

 

Paul Maclons 
Chief Executive Officer 


