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CURRENTS
NEWS FOR THE EMPLOYEES OF AMSOL

We’re officially in the last quarter of the year, with just 3 months left of 2020! It has 
indeed been a challenging year across the business but, despite everything that each 
of us, our families and our communities have had to endure, we have been able to 
stay afloat.  AMSOLITES have shown resilience and positivity in dealing with a lot 
of change – and this is highlighted by CEO Paul Maclons in our recent interview with 
him in this issue of Currents.

We also share information on our focus on maintaining a safe, healthy and hygienic 
work environment as more sectors of the economy return to full capacity. We all 
have a role to play in promoting a society free of Gender Based Violence – and 
AMSOL is committed to raising awareness. Read about an upcoming initiative that 
will be rolled out across the company.  

Join us, too, in celebrating colleagues receiving Long Service Awards in October 
and November, and congratulate those nominated for their hard work as Values 
Champions.

Re-energise! Re-focus! Let’s give the next few months everything we’ve got.

CONNECTIVITY POSITIVELY IMPACTS COMMUNICATION 

For AMSOL CEO Paul Maclons, the opportunity 
to engage directly with employees at sea and 
ashore during online meetings, such as the recent 
Officers Forum held in September and during online 
engagement with shorebased employees since March, 
has been a positive development. Despite the fact that 
nothing can replace the effectiveness and personal 
connection of face-to-face engagement, into the future 
online sessions connecting sea and shore are likely to 
become the norm in terms of direct communication.

We recently spoke with Paul Maclons 
about this development and caught 
up on other key business issues.

Q: How have you experienced online 
engagement with employees since 
March?
A: It created an ideal platform to 
communicate directly with employees 
at multiple sites and on multiple 
vessels at the same time. A huge positive has been to 
answer questions directly – and also to understand 
how employees and crew experience working at AMSOL 
and dealing with the many challenges we have faced 
this year, including this pandemic. This experience 
has certainly made me communicate and interact 
differently, in many ways more relaxed, listening in 
different ways and breaking down barriers because of 
the situation we find ourselves in; this notwithstanding 
the interaction being enabled by technology.

Q: Do you see online meetings with sea and shore-based 
employees as playing a role in improving communication 
in the company going forward?
A: Because of the Lockdown period we have invested 
in and ensured that, where possible, our sites and 
vessels are equipped with improved connectivity and 
technology. Implementing this for vessels outside of 
South Africa has been challenging due to Lockdown 
restrictions, and in some places there are still 
improvements needed, but transition to better use of 
online connections and connectivity will be the way 
of work into the future. In our business with so many 
mobile sites in the region – being able to all connect 
with one another at the same time has up until now not 

been possible. Going forward, there is potentially an 
opportunity to do just that as an AMSOL community.

Q: At the recent Officers Forum held online via Zoom, 
you spoke directly with seafarers who attended about 
developments in the business and the need for us to 
remain competitive. Can you give us as sense of some 
the key factors in this regard?
A: A lot of what was discussed had to do with ensuring 
that AMSOL remains competitive in a very challenging 
economy. This means that we are able to continue to 
offer our clients value, good service, exceptional risk 
management – at a good price acceptable to clients. 
There are many factors that influence this – and there 
are important things we need to focus on at company, 
departmental, site and at individual level such as:
• That we continue to remain healthy and protect our 

families and colleagues from COVID19.
• That we double our efforts to work safely and keep 

our heads in the game.
• That we increase our focus on cost efficiency and 

increase our collective awareness that our clients are 
under significant financial pressure and are looking at 
us to offer reduced rates.

• That we recommit to ensuring values-based 
behaviour and working together to deliver an 
excellent service to clients.

• That we focus on what is best for AMSOL.

Q: As we move into the last quarter of 2020, what are 
priorities for us all to keep in mind?

A: First and foremost, maintaining a safe, healthy and 
hygienic work environment is critical. The impact of 
COVID19 is far from over across the globe and we will 
all need to continue to work towards ensuring that 
we strictly follow all hygiene protocols at work and at 
home – and encourage our colleagues, families and 
communities to do the same.  The fact that our country 
has moved to Lockdown level 1 does not mean that we 
should not continue to act and behave and operate as 
we have been the last 6 months.

Business continuity is critical to our company. This 
means that we do not want to be forced to take any 
vessel or site out of service and disrupt the service we 
provide to our clients as a result of an outbreak of the 

virus. The consequences for your health as well as our 
client operations will be significant. It does not mean 
that we are not mindful of and managing the issues 
and aspects that impact particularly on our seafarers – 
such as shore leave, third parties coming onboard, and 
other relevant factors. We know that our seafarers have 
endured significant hardship and challenge as a result 
of onboard isolation – but these measures have also 
ensured that our business could continue to operate 
when many others were unable to or had to close down 
for periods of time. Our priority is ensuring that we 
preserve jobs as far as possible, retain contracts and 
position our company for growth during the period of 
economic recovery and normalisation. Working together 
with this goal in mind, we will successfully move through 
this difficult time stronger and more effective.

As mentioned earlier, it is very important that we are 
all aware of the increasing impact of cost pressure on 
AMSOL. Our clients have all approached us to reduce 
costs as they themselves navigate through this period of 
business disruption and economic uncertainty. This will 
have a financial and business impact on AMSOL. As we 
approach 2021, we are analysing the most appropriate 
ways in which to respond to this cost reduction pressure 
and also retain jobs as far as possible. We will keep you 
informed of developments in this regard.

Q: Any final thoughts?
A: I would like to extend my sincere thanks on behalf of 
the Board of Directors to all employees, their partners 
and their families for the unwavering support that we 
have experienced since March, despite many difficulties, 
changes and uncomfortable provisions necessary to 
protect all of us and our business during the months of 
Lockdown. It has been a difficult time for everyone – 
especially AMSOLITES across our borders in Namibia, 
Angola and Mozambique. I am particularly proud of how 
everyone has worked together and embraced change 
under often stressful circumstances. We are indeed a 
resilient group of men and women – and I look forward 
to working with you all in the months to come as we 
move through this period.

Despite the  challenges of living and working through the effects that a pandemic such 
as COVID19 has on local economies, companies and operations, the change to online 
communication during Lockdown periods has created an opportunity to engage with 
a wider employee-base, as more vessels across the fleet become equipped with new 
technology and access to connectivity becomes a reality.

Paul Maclons

During the month of August, 
we profiled many women 
working at AMSOL as part of 
a global campaign to increase 
the visibility of women working 
in the maritime sector and 
highlight their involvement in different roles. Thanks 
to all those who shared their stories and advice via 
this social media campaign which we featured on 
Instagram, Twitter, Facebook and LinkedIn!

WOMEN@AMSOL 
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HR@ GENDER BASED VIOLENCE (GBV)

A memo dated 21 August issued to all employees from AMSOL 
Chief Executive Officer Paul Maclons highlighted a societal 
issue that may affect AMSOLITES – that of Gender Based 
Violence (GBV).

“I have been greatly disturbed by the scourge of Gender Based Violence 
affecting our society – reported widely in the media in the past few 
months. GBV is not a “women’s issue” – it is an issue that we should all 
be concerned about. The safety and wellbeing of our sisters, daughters, 
mothers, grandmothers, aunts, wives and partners is our collective 
responsibility.”

In the months to come, the AMSOL Human Resources 
team will be rolling out GBV awareness programmes 
together with our Employee Wellness Service Provider 
Life EHS across the company and began the process 
with a workshop with the Executive Management 
Committee in September. The purpose of these 
awareness sessions will be to educate the AMSOL 
community about the factors that lead to GBV and 
help us all to become more aware of the solutions and 
the role we can all play to prevent GBV, report cases, 
and support those impacted.

In the interim, if you or a loved one are impacted by 
GBV, or if you yourself think you are a perpetrator 
and would like to reach out for help, please remember 
that our Employee Wellness Service provider Life EHS 
is available to provide you or your family members 
with support, counseling and guidance in strict 
confidentiality. The toll-free number to use is 
0800 004 770. 

WHAT IS GBV?
GBV can be physical, sexual, emotional, financial 
or structural, and can be perpetrated by intimate 
partners, acquaintances, strangers and institutions. 
Most acts of interpersonal gender-based violence 
are committed by men against women, and the 
man perpetrating the violence is often known by the 
woman, such as a partner or family member. However, 
it is possible for people of all genders to be subject to 
GBV. Here are some examples:

• Violence against women and girls 
• Violence against LGBTI people for not conforming 

to their assigned gender roles.
• Intimate partner violence (IPV) is the most common 

form of GBV and includes physical, sexual, and 
emotional abuse and controlling behaviours by a 
current or former intimate partner or spouse and 
can occur in heterosexual or same-sex couples.

• Domestic violence (DV) refers to violence which is 
carried out by partners or family members. As such, 
DV can include IPV, but also encompasses violence 
against children or other family members.

• Sexual violence is “any sexual act, attempt to obtain 
a sexual act, unwanted sexual comments (such as cat 
calling, whistling, inappropriate remarks) or advances, 
or acts to traffic, or otherwise directed, against 
a person’s sexuality using coercion, by any person 
regardless of their relationship to the victim, in any 
setting, including but not limited to home and work.”

• Indirect (structural) violence is “where violence 
is built into structures, appearing as unequal 
power relations and, consequently, as unequal 
opportunities. Structural violence exists when 
certain groups, classes, genders or nationalities 
have privileged access to goods, resources and 
opportunities over others, and when this unequal 
advantage is built into the social, political and 
economic systems that govern their lives.” Because 
of the ways in which this violence is built into 
systems, political and social change is needed over 
time to identify and address structural violence.

• Between 25% and 40% of South African women have 
experienced sexual and/or physical IPV in their lifetime.

• Just under 50% of women report having experienced 
emotional or economic abuse at the hands of their 
intimate partners in their lifetime.

• Prevalence estimates of rape in South Africa range 
between 12% and 28% of women being raped in their 
lifetime.

• Between 28% and 37% of adult men report having raped 
a women.

• Male victims of rape are another under-studied group. 
One survey in KwaZulu-Natal and the Eastern Cape 
found that 9.6% of men reported having experienced 
sexual victimisation by another man.

Source: www.saferspaces.org.za

Observation reporting has increased over the 
last 2 months. Please continue to encourage 

reporting at sites and onboard.
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As with observations, we report and 
close out near misses to prevent injuries, 

damages to assets and equipment, as well 
as environmental incidents. Action taken to 
ensure timely close out of these issues has 

been noted and is much appreciated. 
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As at 9 months through 2020, 14 of our 
colleagues have sustained minor injuries with 2 
high potential incidents: working on deck within 

the snap back zone where the mooring line 
parted and hands being caught in a pinch point. 

Let us work together to achieve Goal Zero – 
working together to ensure a safe and healthy 

working environment.

PERSONAL INJURIES
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At the end of July, Master, Officers & Crew 
aboard the ‘Save River’ received a warm 
welcome on arrival at Afungi in Mozambique 
from their colleagues aboard AMSOL’s ‘Messalo’; 
both vessels on contract to ISS Palumbo in 
support of offshore construction activities.

ON THE OPERATIONAL FRONT...

At AMSOL, we do cool things on the water – and under the water too! 
It’s all in a day’s work for this AMSOLITE – pictured recently while taking 
inclinations on a Single Point Mooring anchor leg, using an instrument called 
an Inclinometer to measure the angle at which the anchor leg is tensioned. 
Continuous improvement and adherence to international standards and 
requirements underpins the AMSOL partnership approach to the management 
of single and multi-buoy (SPM & CBM) offshore terminal operations.

AMSOL provides a turnkey offshore terminal management service for 
client PetroSA in respect of the Marine Loading Facility off Mossel Bay, 
South Africa; utilising the dedicated Single Point Mooring (SPM) support 
vessel ‘Sisonke’. In August, the team successfully conducted a SPM Samson 
Buoy changeout operation in Mossel Bay.

DID YOU KNOW?

In September, we highlighted the important role played by 
AMSOL’s chefs, cooks, stewards and catering assistants who are 
members of the Catering Department onboard vessels in our fleet. 
The ability to cater a varied menu, prepare the occasional surprise 
birthday cake and add a personal touch makes AMSOLITES in 
these roles important members of the team!



OCTOBER 2020

Captain Lee-Roy du Plessis grew up in Port Nolloth and joined 
the company in 2008 as a General Purpose/Rating Trainee 
onboard the ‘Wolraad Woltemade’. In the years since then, 
he has steadily progressed up the ranks and was appointed 
Master onboard the ‘Sisonke’ in June 2019; currently serving 
onboard the ‘Aogatoa’ based in his home town. He has 
become a role model to many in the Port Nolloth community, 
having attended both primary and high school in the town. 
Anathi Mjongile recently caught up with him.

Q: Captain du Plessis, how did you become interested 
in a career at sea?
A: Being at sea has always been in my blood as I come 
from a long line of seafarers and shipwrights. My 
father introduced me to sea life from the age of 6 and 
I have been actively involved since then. I think that 
is where it started and where it also will end when I 
retire one day.

Q: Tell us about what you wanted to do as a career 
when you were at school? 
A: As a teenager I wanted to become a doctor, but as 
life took its turns, I had to follow my heart and the sea 
was the career set out for me. With this said, I also 
wanted to be a leader in my role and be a good example 
to others and help those that have short comings.

Q: Who were your role models when you were growing 
up?
A: My role models were my Mother and Father, for 
they both knew the maritime industry was a very 
difficult and hard work environment to be in and both 
of them would always motivate me when times got 
tough. They would keep my mindset positive too so 
that I could reach my goals and always do my best; no 
matter how difficult life got.

Q: What does it mean to you as a citizen of Port 
Nolloth to now be working as a Master onboard the 

PRIDE OF PORT NOLLOTH VALUES IN ACTION

Stefan Kleynhans
A Diver in Durban has been 
nominated as a Values 
Champion by Captain 
Dawie Erasmus from the 
‘Siyakhula’. The Captain 
had this to say about Stef 
(as he is known amongst 
his fellow colleagues):

“Stef is a true champion in that he consistently 
can be relied on to be self-disciplined, taking 
ownership of his responsibilities and consistently 
delivering the required work quality; be it 
operationally, SHEQ or collaboration within the 
greater team. Stef does not tolerate shortcuts, 
always performing work to the highest safety 
standards. He focuses on achieving results safely, 
timeously and doing things right the first time. 
He never fails to raise suggestions or concerns 
during planning and operations. He most certainly 
goes the extra mile to ensure our needs are met, 
delivering a most professional service. With Stef 
as part of our support team, we can be more 
confident in executing our responsibilities and 
duties.”

Kathy Keulder
No stranger to the 
business, AMSOLITES 
whether at sea or ashore 
know of Kathy Keulder in 
the Finance department. 
Khayakazi Mvandaba took 
some time out to nominate 
Kathy and had this to say 
about her:

“Kathy is kind-hearted and shows so much 
consideration for her colleagues. She is always 
willing to offer help, assisting where she can. She 
will always present a friendly face and a positive 
attitude during difficult times. Her behaviour 
remains unchanged in the time that I have 
worked with her.”

Cecilia Mdludlu
The last Values Champion 
nomination for this 
month’s issue was received 
from Clare Gomes for 
Cecilia Mdludlu, for the role 
that she has played during 
the last few months in 
keeping the office in Cape 
Town in ship-shape and 
enforcing and adhering to COVID19 prevention 
measures which has entailed regular sanitisation 
of communal spaces in head office. She did all of 
this in a meticulous, caring and committed way 
– ensuring that important processes continue, 
colleagues remain in hygienic spaces and offices 
are sanitised. Thank you, Cecilia!

We would like to congratulate each of the 
nominees for a well-deserved mention and for 
living up to our values of caring for one another, 
being self-disciplined, collaborating with one 
another, being consistent, working safely and 
doing more.

Please keep the AMSOL Values Champion 
nominations coming! We really enjoy receiving 
them and sharing them with everyone. We would 
really like to hear from our colleagues in Namibia, 
Mozambique, Port-Nolloth, Richards Bay and 
Mossel Bay. Please send your nominations to 
hr.comms@amsol.co.za.

We are pleased to announce that this 
month’s nominees for the AMSOL 
Values Champion come from the 
dive team in Durban and also include 
some of our colleagues in the Cape 
Town Head Office.

supply launches?
A: Personally, it is very heart warming and an honour 
to do service in the area where I was born and grew up. 
This has also given me the chance to set an example 
and show that through hard work and determination 
all things in life are possible. This is what I want to 
bring forward and build on for the future. I want to be 
an inspiration to the younger seafarer.

Q; What role does AMSOL play in the community?
A: AMSOL has a training program where they have 
taken 3 people from the community to train them 
to become certified on deck and in the engine room. 
AMSOL also invested in the local primary school 
recently and upgraded infrastructure. The company is 
playing its part to uplift the community of Port Nolloth.

I would like AMSOL to use me as a platform in Port 
Nolloth to help all young people become aware of the 
possibilities and opportunities that are out there – and 
dream big.

Q: What advice would you give to those starting out 
with a career at sea?
A: My advice is always to put God first and pray about 
anything and everything you want to do in life. Always 
believe in yourself and dream big; never let anybody 
stand in your way to go forward in life, no matter how 
difficult it might be. Stay positive.

TOGETHER, WE CAN REMAIN HEALTHY! 
As shorebased employees return to the office more regularly with the arrival of Level 1 
Lockdown in South Africa, strict adherence to hygiene protocols will continue to assist in 
preventing exposure to the COVID19 virus. Here is a reminder of these important measures!

• Employees are to please complete the Health & 
Travel Declaration should any of the provisions apply.

• On arrival, employees will be temperature tested and 
breathalyzed, with the daily temperature recorded.

• Please wash hands or sanitise regularly using the 
sanitising stations located around the building.

• Masks are always to be worn properly when moving 
around the building and near others, except when 
you are alone at your personal workstation.

• Please always ensure social distancing – and take 
this into account when planning face-to-face 
meetings in meeting rooms.

• Please adhere to all provisions above during tea and 
lunch breaks.

• All employees are accountable for washing all 
utensils/cups/plates they use, drying them and 
packing them away. Nothing should be left in the 
sink or in the drying up rack.

• All employees are responsible for sanitising their 
workstations regularly.

• Please keep external visitors to the premises to the 
minimum.

• Please report any flu-like symptoms to your line 
manager.

• If you think you have COVID19 – or live with 
someone who has been diagnosed as positive for 
the virus, please report this to your Line Manager 
and do not come to work.

We appreciate the significant commitment 
shown by our many colleagues across the 
business achieving Long Service milestones 
in the next few months.

10 YEARS 
Graham Dreyden - October
Leonard Solomons - October

15 YEARS  
Bilqees Samodien- October
Chad Africa - October
Gregory Kiewiedo - October
Alfani Mwabuzi Babu - November
William Karsten - November

20 YEARS 
Sharief Bartman - November 

30 YEARS 
Dawn Hall - October 

40 YEARS 
Basil Bewsher - November

CONGRATULATIONS!

AMSOL recognised 2020 World Maritime Day on the 
24th of September with this year’s theme being 
“Sustainable shipping for a sustainable planet”. The 
theme provided an opportunity to raise awareness of 
the United Nations’ Sustainable Development Goals 
(SDGs), and showcase the work that the International 
Maritime Organization (IMO) and its Member States are 
undertaking to achieve sustainable growth far into the 
future. IMO Secretary-General Kitack Lim: “The pandemic 
has shown that shipping, the most reliable, efficient and 
cost-effective method of international transportation 
that carries more than 80% of global trade, remains 
the leading facilitator of the global economy. Therefore, 
shipping and maritime will be at the heart of the economic 
recovery and future sustainable growth far into the future,  
supporting an inclusive and resilient economy.”
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At African Marine Solutions (AMSOL) we have collectively defined and 
agreed shared Values, which prioritise Our People, Our Culture and 
Our Service. We strive to live these Values on a daily basis, and demonstrate 
them to our stakeholders through our actions, interactions and behaviours, 
whilst delivering professional marine solutions in our chosen markets.

OUR PEOPLE “We encourage one another to do and be our best.”

OUR VALUES

OUR CULTURE
We appreciate our
differences and display 
empathy in our interactions,
in a spirit of trust and integrity.

We display professionalism
through our behaviours and
attitudes, and we respect 
people, the company, its rules, 
its equipment and assets.

WE CARE FOR ONE ANOTHER WE ARE SELF DISCIPLINED

We believe that teamwork 
enriches our thinking,
improves our interactions 
and increases our 
effectiveness.

WE COLLABORATE

OUR CULTURE “We take responsibility for our actions.”

OUR CULTURE
We are accountable for
our deliverables, we respect 
our employment and we 
act ethically and courageously.

We implement our policies 
fairly and we communicate
openly.

WE ARE CONSISTENT

We take responsibility for
our safety and we always 
focus on improving the 
safety of our operations.

WE WORK SAFELY

OUR SERVICE “We understand and meet the needs of our clients.”

OUR CULTURE
We go the extra mile to 
ensure our clients experience 
a professional service.

We look for innovative ways
to do things better and more
effectively, and we understand 
our clients’ risks.

WE DO MORE WE CONTINUALLY IMPROVE

We focus our efforts on 
achieving results in line
with our strategy and 
contractual requirements.

WE DELIVER

WE TAKE OWNERSHIP


