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Marine emergency response, safety standby, rescue towage, search & rescue, 
environmental protection & salvage are just some of the marine solutions that AMSOL’s 
‘S.A. Amandla’ provides as it fulfills the important role of protecting the Southern African 
coastline and marine environment.  

On behalf of the South African Department of Transport the tug is ready to respond to maritime emergencies and 
provide support 24/7/365 with just 30-minutes to mobilise, the vessel needs to be operationally prepared and effectively 
maintained at all times. 

“The tug has assisted in many search and rescue tow jobs, salvage operations and wreck removals over the years but it 
is the highly skilled Masters, Officers and Crew who ensure that these operations are completed effectively and safely”, 
notes Offshore Marine Services Business Unit Manager Dave Murray. 

To ensure that AMSOL is always able to provide this essential service whilst meeting international requirements, the 
Fleet Management Services Department together with the Officers onboard ensure that the tug undergoes planned 

(Continued on page 2)

PROTECTING THE MARINE ENVIRONMENT: 
AMSOL ON CALL 
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FROM THE MD’s DESK
2018 has been challenging and unpredictable, not only in South 
Africa, but also globally – and 2019 will undoubtedly have the same 
characteristics. But with a positive mindset and focus, all of these 
challenges can be overcome.

At the recent Africa Oil Week Conference held in Cape 
Town, South Africa, it was clear that the outlook for 
Africa’s Oil & Gas sector is optimistic amid difficult 
operating and economic headwinds.

With gas exploration, field development, and production 
being in the fast lane, significant finds in countries such 
as Nigeria, Mozambique, Angola, Tanzania, Senegal 
and Mauritania have put a spotlight on the region. At 
AMSOL, signs of renewed interest in offshore fields in 
various markets is encouraging and the emergence of 
a competitive global gas market with the rise of LNG 
provides opportunities for both importers and exporters 
across Africa. 

As an African marine solutions specialist, AMSOL is well 
positioned to expand into the Energy sector value chain – 
and a number of exciting opportunities and developments, 
including the recent success in securing a Document of 
Compliance to operate gas tankers, is a signal of forward 
progress. We look forward to strengthening our value 
proposition to clients in this sector into 2019, whilst 
maintaining high standards across the business.

24 months have passed since the launch of AMSOL in 
December 2016. Since then, our company has managed 
to retain key contracts and market position, expanded 
business with a number of Energy sector clients, embedded 
our new brand and focused on developing partnerships 
across the Ports, Mining, Maritime and Energy sectors 
in the region. Much effort has gone into ensuring that 
AMSOL can proudly say it offers clients marine solutions to 
‘International Standards’; this with our IMCA membership 
and various ISO certifications now in place.

During 2018, we critically reviewed our approach 
to business development, analysed our commercial 

processes, and introduced improvements aimed at 
supporting efforts to secure new work into the future. We 
have also developed new business prospects, relationships 
and partnerships in South Africa, Ghana, Nigeria, Sierra 
Leone, Angola, Congo (Brazzaville), and Mozambique. 
We have actively promoted our brand internationally via 
forums such as Africa Oil Week, International Salvage 
Union, International Association of Ports and Harbors, 
2018 Blue Economy Conference in Kenya and various other 
industry networks including through current clients with 
an international footprint.

It is also with a sense of pride that I can look back on 
our investments in maritime education initiatives both 
internally in the company and externally into the wider SA 
maritime sector; two highlights of many being our training 
partnership with Cape Mental Health and our educator and 
learner support programme at 7 schools in South Africa. 

The last 12 months have flown by and whilst we are focused 
on achieving our financial targets, we continue to grow 
value in AMSOL by positioning as an ‘Employer of Choice’, 
strengthening our brand, improving service levels and 
securing market position. None of this would be possible 
without our clients, partners and dedicated employees.

On behalf of the AMSOL Board of Directors and 
Management Team, I would like to thank our clients, business 
partners, suppliers, employees and stakeholders in the region 
for their continued support and willingness to partner with 
us in creating long term value in the maritime sector.

I wish you all the very best for a productive, safe and 
rewarding 2019.

Paul Maclons, 
MANAGING DIRECTOR 

As a maritime industry 
player on the African 
continent and the 
Indian Ocean Island 
region, a priority for 
the team at AMSOL is 
sharing their knowledge 
and experience with 
those new to the 
industry and calling 
on other experienced 
maritime experts to do 
the same.

On the 19th and 20th of November, AMSOL hosted a ‘Marine Emergency Response & Salvage Seminar’ in Cape Town, 
South Africa. With more than 60 delegates in attendance, the seminar was aimed at sharing information about the 
world of emergency response and salvage, types of casualties, contracting and roles and responsibilities during a 
salvage operation.  

Delegates enjoyed working through some interesting case studies with various experts in the field, which helped 
develop a better understanding of how the theory is applied.

Guest presenters included IMOrg and SAMSA Representative Captain Ravi Naicker, P&I Associates’ Michael Heads, 
Special Casualty Representative Pim Zandee, SMIT Salvage’s Richard Robertson, Thembani Shipping’s Thami Gcaba 
and SAMSA’s Captain Saroor Ali.

AMSOL UNITES INDUSTRY FOR MARINE 
EMERGENCY RESPONSE & SALVAGE SEMINAR

maintenance to the satisfaction of the relevant 
Classification Society. The ‘S.A. Amandla’ entered 
Prince Edward drydock on the 14th November 2018 in 
Durban for her Class renewal docking. The scope of work 
included hull cleaning and painting, sea valve servicing, 
bow thruster maintenance, piping and steel repairs and 
the project was completed before schedule thanks to the 
effective support provided by EBH and sub-contractors. 
On completion of the drydock, the tug departed Durban 
to provide assistance to the General Cargo Vessel 
‘Thorco Luna’; providing a standby service at the Durban 
anchorage while the ‘Thorco Luna’ carried out repairs to 
her main engine.

Other recent operations: 

•  The ‘S.A. Amandla’ was dispatched to assist the 
 bulk carrier ‘African Avocet’ experiencing main 
 engine problems off the Eastern Cape coast on the 

4th September. By this time the casualty was 1 mile off 
the shoreline. A tow connection was immediately made 
and the ‘African Avocet’ was towed to safety. 

•  On the 13th of September the tug was dispatched to 
the vessel ‘African Sunbird’ which was immobilised but 
safely at anchor off Richards Bay.  The tug reached the 
casualty on 15 September and towed her to Durban 
where she was safely handed back to her owners.

•  On 26 September the tug sailed to assist the bulk 
carrier ‘Evnia’ which was immobilised 180 miles off 
Durban. The ‘Evnia’ was however able to regain power 
and the tug returned to Cape Town to resume her 
salvage station on 27 September 2018.  

(Continued from page 1)

The ‘S.A. Amandla’ with the ‘African Avocet’ in tow.

PROUDLY AMSOL
Employee engagement and effective communication is 
important within any organisation. This is especially true 
within the maritime industry and specifically AMSOL, 
where 450 employees are seafarers working aboard 17 
mobile locations across the region. Developing a strategy 
that encompasses clear messaging delivered directly to 
colleagues, regardless of their location, is therefore key 
for the AMSOL senior management team. 

Delegates represented both private and public sector organisations.

(Continued on page 9)

Left: The team onboard the ‘Sisonke’ in Mossel Bay.
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ENVIRONMENT AT THE HEART OF PARTNERSHIP 

Earlier this year, AMSOL was awarded a five-year Vessel Management contract by 
the South African Department of Environmental Affairs (DEA) to man, manage and 
maintain the Antarctic Supply Vessel ‘S.A. Agulhas II’ and Environmental Research Vessel 
‘Algoa’. This entails the provision of an efficient crewing, procurement, maintenance and 
management function, undertaken to international standards – and supports the DEA in 
fulfilling their mandate in the Antarctica & Islands and Oceans & Coasts departments.

According to 
AMSOL’s Head of 
Strategic Sourcing 
Pumla Makubalo: 
“This contract is a 
powerful catalyst 
for the continued 
transformation of 
AMSOL’s supply chain 
and the maritime 
industry as it requires 
significant contract 
content to be sub-

contracted to black owned small and medium sized 
businesses.”

To open the Antarctic season, DEA in partnership with 
Transnet National Port Authority (TNPA), launched the 
first South African Antarctica Week on the 3rd December 
in the Port of Cape Town.  AMSOL participated in 
this event by exhibiting at the career expo aimed at 
creating awareness about South Africa’s involvement in 
Antarctic and sub-Antarctic research as well as the career 
opportunities in the sector. 

AMSOL’s Captain Knowledge Bengu, Officers, Crew, 
researchers and scientists onboard the ‘S.A. Agulhas ll’ 
departed Cape Town on the 6th December for the annual 
Antarctic voyage where the team is due to perform 
several tasks. These include the important exchange of 
personnel, stores and equipment at the South African 
Government’s SANAE base where an overwintering team 
are based, as well as climate and oceanographic research. 
Thereafter scientific research led by the Scott Polar 
Research Institute to survey marine life of the western 
Weddell Sea ecosystem will take place before the vessel 
returns to Cape Town, South Africa in March 2019. 

In support of DEA’s objective to utilise the vessel as a 
platform for training South African seafarers, four AMSOL 
cadets – Ngqakatha Sakhumzi, Nhlanhla  Phakathi, 
Sphephelo Nkutha and Sanele Mantambo and South 
African Maritime Training Academy (SAMTRA) cadet 
Ngcebo Gina (pictured below) joined the ‘S.A. Agulhas 
ll’ for the Antarctic voyage where they will gain valuable 
hands on experience under the guidance of the Officers 
onboard, who play an important role in guiding and 
mentoring new entrants.

The Weddell Sea Expedition 2019 will bring together 
glaciologists, marine biologists, oceanographers and 
marine archaeologists to investigate the ice shelves 
around the Weddell Sea and, in particular, the Larsen 
C Ice Shelf from which a giant iceberg broke off in 
July 2017. They will document the marine life of the 
Western Weddell Sea ecosystem, and attempt to 
locate and survey the wreck of Sir Ernest Shackleton’s 
ship ‘Endurance’, which was trapped and crushed 
by the ice and sank in the Weddell Sea in 1915. 
#WeddellSeaExpedition19

A WHALE OF A TIME!
In August, Captain Kenton Smith, Officers, Crew and passengers onboard 
the Environmental Research Vessel ‘Algoa’ conducted a two-week West 
Coast Whale Cruise voyage for scientists to gather oceanographic and 
whale activity data as part of the Integrated Ecosystem Programme. 
The programme is aimed at undertaking relevant science in the Southern 
Benguela and serves as a platform for collaboration and learning to 
take place. The purpose of projects within the programme is to develop 
an ecosystem indicator that can be used to effectively monitor and 
understand the Southern Benguela ecosystem.

COMPLIANCE WITH 
INTERNATIONAL 
STANDARDS 

Delivering solutions in the inherently 
high-risk marine environment is 
at the heart of AMSOL’s value 
proposition to clients. Internal 
controls are implemented to 
facilitate the monitoring of business 
processes and systems in order to 
detect trends and identify gaps. 
Measuring ongoing performance, 

maintaining records and promoting operational productivity is key in ensuring that we 
continually improve and remain efficient by providing a value-added service to Clients.  An 
effective auditing system is used to pursue and attain these objectives.

Internal auditing reviews the internal controls and in doing 
so proposes improvements and documents trends to enable 
further investigation by management. SHEQ Auditing 
Officer Delon Wilson, “Conducting audits to ensure that 
relevant industry and local regulatory certifications are 
maintained is a priority for the AMSOL SHEQ department, 
as clients look for a value-adding service provider that 
aligns to best practices and continually identifies risks as 
well as solutions to mitigate them”. 

On an annual basis, AMSOL completes the following 
internal audits in support of ensuring a high-quality 
service is delivered to clients:

• ISM and ISPS internal audits of all vessels
• ISM internal audits of office support functions
• Short project specific internal audits
• Occupational Health and Safety Act Legal Compliance 

Audits of all sites
• ISO 9001, ISO 14001 and OHSAS 18001 internal audits  
• OCIMF (TMSA and OVMSA) desktop Self-Assessments

In addition to the extensive internal audit processes, 
AMSOL is audited by Clients and Regulatory bodies on a 
frequent basis and uses these audits as opportunities to 

STS - Ship to Ship (Fuel Transfer)

OVMSA - Offshore Vessel Management and Self-Assessment

TMSA - Tanker Management and Self-Assessment

MTMSA - Marine Terminal Management and Self-Assessment

ISM - International Safety Management Code

ISPS - International Ship and Port Facility Security Code

ISO 9001 - Quality Management System Standard

ISO 14001 - Environmental Management System Standard

OHSAS 18001 - Occupational Health and Safety 
Management System Standard

LRQA - Lloyds Register Quality Assurance

AMSOL conducted an emergency preparedness exercise in Port Nolloth, South 
Africa in December – involving multiple teams across the business. The aim 
of the drill was to test and assess the company’s Emergency Response Plan 
and was executed in partnership with client De Beers Marine South Africa and 
relevant authorities. AMSOL was recently awarded a contract by De Beers 
Marine to provide the nautical advisory and support services of a Designated 
Person Ashore (DPA).

fine tune the Company Management System’s policies, 
procedures and supporting documentation. Recent 
external audits include:
• LRQA surveillance audits for ISO 9001, ISO 14001 and 

OHSAS 18001 certification 
• MTMSA, OVMSA and TMSA audits by Oil Major Clients
• STS Operations Assessments by Oil Major Clients
• Vessel Class and Flag State Surveys and Audits
• ISM Document of Compliance Audits
• Diving and Bunker License audits
• Port ISPS audits 

Captain Michael Mdluli ‘S.A. Agulhas ll’

The Catering team onboard the ‘S.A. Agulhas ll’.
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ENSURING SAFE FUEL 
TRANSFERS

AMSOL manages high risk operations 
involving the transfer of fuels between 
vessels in port as well as offshore. Highly 
experienced personnel, a strong SHEQ 
focus and in-depth technical knowledge 
and maritime and marine experience 
ensures that we deliver a risk managed 
solution. A team of AMSOL specialists 
seasoned in effective communication 
are the link between fuel source and 
recipient, safeguarding our ability to 
meet international standards and 
requirements.

During November, AMSOL completed a bunker transfer 
of 4 200 metric tonnes of marine gas oil from the 
‘Anuket Topaz’ to the drillship ‘West Carina’ off Table 
Bay. AMSOL’s Captain Guy Barker and Captain Jefferey 
Mitchell managed the operation under challenging 
conditions and the transfer was completed without threat 
to the environment and to the satisfaction of the Client 
and the local authorities.

During 2018, AMSOL has safely transferred a total of 
approximately 100 000 cubic metres of fuel in STS and 
bunker transfer operations.

The AMSOL bunker barges ‘Lipuma’, ‘Bongani’ and ‘Energy’ have been providing an 
effective bunker delivery service to Clients in Durban and Richards Bay. From January 2018 
to the end of November, AMSOL supplied 847 vessels in the Port of Durban and 507 in the 
Port of Richards Bay on behalf of Clients.

To ensure the safe, efficient and accurate delivery of bunkers, employees work a shift system to ensure that AMSOL can 
offer a seamless 24/7/365 service,” notes Business Unit Manager Gerad Singh who believes that the strength of the team 
lies in its diversity.  20% of those working on the bunker barges are women, and 30% work at Officer level – creating a 
more representative workforce.

In 2018 AMSOL’s bunker barge division concluded contract extensions to deliver 
bunkers in the Port of Durban with South African Oil Majors.

EFFECTIVE BUNKER DELIVERY

AMSOL offers subsea solutions that include 
engineering, project management and execution of 
marine installation and decommissioning projects. 

Providing  an efficient decommissioning service of offshore platforms, 
pipelines and subsea equipment as they reach the end of their 
operational life in a way that is environmentally sustainable is key for 
clients in the Oil and Gas and Energy sectors.

The company works to international standards for Inspection, Repair 
and Maintenance which also includes both major and minor construction 
and commissioning services to client owned seabed-to-surface 
architecture. 

UNDERWATER 
OPERATIONS AT AMSOL 

Right: The ‘Anuket’ and 
‘West Carina’

The ‘Energy’ delivering bunkers to the ‘MSC Musica’ in the Port of Durban.
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INVESTING IN FUTURE MARITIME LEADERS

Following the success of a three-year 
partnership with South African 
businesswomen Balungile Masuku and 
publishers More Maximum Media with 
respect to the development of Maritime 
Economics textbooks for learners in 
Grades 10 to 12, AMSOL again partnered 
with Mrs Masuku to introduce a unique 
Maritime Educator & Learner Programme.

For AMSOL Managing Director Paul Maclons, the project 
is of strategic importance to the company and the 
industry: “Sponsoring this important initiative ensures 
that we are supporting the company’s goal in sustaining a 
talent pipeline of maritime professionals”.

Mrs Masuku, who is well known in Durban, South Africa 
for her commitment to maritime education, was selected 
to study at the World Maritime University in Sweden and 
attained her Master of Science (Maritime Education & 
Training) in 2011. Since returning to South Africa, she has 
devoted time to supporting educators and learners in the 
maritime education space at both secondary and tertiary 
levels, always going the extra mile and displaying a personal 
commitment to the promotion of the maritime industry.

The programme introduced at the beginning of 2018 is 
based on a close partnership with 3 schools in the Umlazi 
District in Durban that offer Maritime Economics as a 
Matric subject. The schools include AJ Mwelase Secondary 
School, Zwelihle Senior Secondary School and Mhawu 
Secondary School. Educators at these schools who do 
not have formal maritime education training completed a 
‘Fundamentals of Shipping’ course at Durban University 
of Technology to ensure that they are equipped with the 
knowledge required to teach Maritime Economics as well 
as Nautical Science to the High School learners. 

For the learners, extra holiday programmes and Saturday 
support classes have been rolled out so that they have 

a good foundation of knowledge and are engaged 
with the learning material. “The Maritime Economics 
Educator has already observed an improvement in 
learner’s performance. Learners now display a better 
understanding of the Maritime Economics content”, notes 
Mhawu Secondary School Principal Mr Mbhele.

This year AMSOL has also partnered with Sithengile High 
School as well as Lawhill Maritime Centre in Cape Town to 
offer extra Mathematics and Science lessons for Maritime 
Economics and Nautical Science learners to ensure that 
they are best positioned to perform successfully and 
secure access to tertiary studies.

In Mossel Bay a need for extra English and Mathematics 
lessons for Grades 8 and 9 were identified by educator 
Mzoxolo Steli from Indwe Secondary School. To provide 
assistance AMSOL partnered with Indwe Secondary to 
fund extra lessons for Grade 9 learners. This is a crucial 
grade as learners need to pass these subjects to be 
promoted from the General Education and Training 
(GET) phase to the Further Education and Training band. 
According to Mr. Steli, learners have already shown an 
improvement in their grades from Terms 2 to 3. 

Pictured from left: Mr Zhunga (AJ Mwelase Secondary School), Mrs Ntuli (Zwelihle 
Senior Secondary School) and Mr Chamane (Mhawu Secondary School) after receiving 
their certificates for completing a Fundamentals in Shipping Course.

SUPPORTING 
THE LAWHILL LEGACY
On Thursday, 11th of October AMSOL joined educators, 
learners and industry associates at the annual Lawhill 
Maritime Centre Awards at which Chairman of the AMSOL 
Board – Dr. Iraj Abedian was the guest speaker. Lawhill 
Maritime Centre, located in Simon’s Town, gives learners from 
Grades 10 to 12 the opportunity to gain maritime skills and 
knowledge while they are still at school. AMSOL is a long term 
supporter of the school, its learners and educators.

INVESTING IN SKILLS: IMPROVING LIVES 

AMSOL has partnered with Cape Mental Health and Training 
Workshops Unlimited to train 10 unemployed South Africans 
on the South African Federation for Mental Health Model. The 
training includes Life Skills, Work Skills, Supported Employment 
and developing an ‘Easy to Read’ concept for Persons with 
Intellectual Disability.

AMSOL’s HR Executive Nceba Mfini was a guest speaker at their annual customer 
appreciation event in October which celebrated the talents and abilities of those living 
with intellectual disability. AMSOL was also presented with an award for partnering 
with Cape Mental Health.

HR Executive Nceba Mfini receives the 
award from Cape Mental Health Director 
Ingrid Daniels.

Cape Mental Health has been working to improve the lives of children, youth and 
adults with mental disabilities and mental health needs for the past 105 years. The 
organisation which has 22 different projects running serves over 100 communities 
in South Africa and is affiliated to the World Federation for Mental Health. 
For more information visit www.capementalhealth.co.za

Business Unit Manager Dave Murray pictured with learners at Sithengile High School.

Earlier this year members of the management team 
embarked on an Employee Roadshow to all sites 
and vessels at which they engaged with more than 
400 employees across the business in South Africa, 
Mozambique and Namibia. This annual communication 
process ensures that employees are given the opportunity 
to engage on key issues in the company, share thoughts on 
how we can strengthen AMSOL for the future and discuss 
the importance of an effective service to our clients.

As part of the engagement, employees shared the things 
that make them proud to be an AMSOLITE. These included:  
• The diversity of the employee population.
• The safety drive and care for employee’s wellbeing.
• Ensuring the development of employees by investing in 

training.
• Conducting business 

ethically.
• Transparency about 

future plans and 
goals.

• The focus on investing 
in community 
initiatives.

In 2018, an ‘Improvement 
Ideas’ system was 
launched to engage 
employees in identifying 
ways in which to 
strengthen processes, 
systems and practices.

(Continued from page 3)PROUDLY AMSOL
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OUT & ABOUT

CELEBRATING 
WORLD MARITIME DAY 
In September, AMSOL participated in an event 
in South Africa to mark World Maritime Day, 
which is celebrated annually. The World Maritime 
Day theme for 2018 was “IMO 70: Our Heritage 
– Better Shipping for a Better Future”. This 
provides the opportunity for industry to take 
stock and look back, but also to look forward, 
addressing current and future challenges for 
maritime transport to maintain a continued and 
strengthened contribution towards sustainable 
growth for all.

AMSOL kicked off celebrations in Badplaas, 
South Africa by participating in a maritime 
career awareness initiative in the last week of 
September with strategic partners Department 
of Transport, South African Maritime Safety 
Authority and other key maritime stakeholders. 
This was followed by formal proceedings during 
which AMSOL received an award from the 
Deputy Minister of Transport for the company’s 
support for the World Maritime Day initiative 
over the years. 

FESTIVAL TIME IN OUR PORTS!
In South Africa, port festivals are part of Transnet 
National Port Authorities (TNPA) efforts to transform the 
country’s commercial ports into ‘Smart People’s Ports’ 
with a focus on community engagement, tourism, leisure, 
recreation, and career and business opportunities. 

AMSOL supports these events by participating in career 
exhibitions which aim to increase maritime awareness 
and promote careers in the maritime sector. For us, it is 
an opportunity to generate excitement about the ‘cool’ 
things we do in the water, under the water and on top of 
the water!

AMSOL joined TNPA at the Durban Port Festival in 
September and at the Port Elizabeth Port Festival in 
December where we engaged with stakeholders of all ages.

CPUT MARITIME DIVISION 

OPEN DAY 
AMSOL exhibited and presented to attendees at the 

Cape Peninsula University of Technology Department 
of Maritime Studies Open Day in September at the 

Granger Bay Campus in Cape Town. High school learners 
interested in studying towards a career in the maritime 
sector attended the event aimed at creating awareness 

of the career opportunities onboard ships.

NETWORKING 
AT AFRICA OIL WEEK
AMSOL participated at the Africa Oil Week – 
25th anniversary conference which took place at 
the Cape Town International Convention Centre 
in November. This was an important forum in 
which AMSOL showcased it’s marine solution 
offering to decision makers and Energy sector 
role players.

CONNECTING WOMEN IN THE MARITIME SECTOR

AMSOL was a sponsor of the South African International 
Maritime Institute (SAIMI) Women’s Career Guidance 
and Networking event which took place at the Boardwalk 
Convention Centre in Port Elizabeth in September. The 
aim of the event was to connect women currently working 
in the sector with high school and university students and 
share information on careers and opportunities in the 

sector.  AMSOL’s Strategic 
Sourcing Manager Pumla 
Makubalo presented at 
the event which attracted 
120 students from Nelson 
Mandela Bay high schools, 
Nelson Mandela University, 
the University of Fort Hare 
and Rhodes University.

AMSOL and other members of International Salvage Union 
(ISU) met in Cape Town, South Africa during October 
for the 64th General Meeting. AMSOL representatives 
Jawahir Nandha, Dave Murray and Clare Gomes attended 
this event which is a highlight on the ISU calendar.

AMSOL’s Strategic Sourcing Manager Pumla Makubalo 
pictured with representatives of several South African 
organisations at the 2018 Blue Economy Conference which 
took place in Nairobi, Kenya in November.

Pictured below: Communications Assistant Anathi Mjongile engages with visitors 
during a career exhibition.

Pictured below: AMSOL’s Business Development Officer Sandile Mtshali 
engages with visitors.
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31 Carlisle Street, Paarden Eiland, 7405
P.O. Box 1339, Cape Town, 8000

+27 21 507 5777
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AFRICAN SOLUTIONS.
INTERNATIONAL STANDARDS.

CELEBRATING LONG SERVICE

Every year AMSOL acknowledges employees who have demonstrated exceptional loyalty 
and commitment to the company. According to HR Executive Nceba Mfini, Long Service 
Awards are important because it recognises employees who – despite personal hardships 
or obstacles continue to perform to the best of their ability every day in the workplace – 
whether at sea or ashore.

This year we extended congratulations at ceremonies held in Cape Town and Durban to the following long serving 
AMSOLITES for their loyal service, hard work and dedication, as well as to those who have retired.

• Captain Yuvin Harbhajan
• Zamokuhle Duba
• Mbuso Goba
• Rajan Manikkam
• Mervyn Grispe
• Marco Swanepoel
• Lee Roy Du Plessis
• Neville Daniels
• Roy Cox
• Johannes Ndapwoita
• Jermaine Gambo
• Brandon Poole
• Sundaramurthi Govender
• Kevin Khumalo
• Captain Vinesh Maharaj
• Dane Moodley
• Simangele Ngubane
• Captain Punzi Nzombo
• Sanjay Pooran
• Captain Wesley Schamrel
• Jayseelan Pillay
• Werner Beukes
• Muzikayise Ndimbomvu
• Charmaine Winkworth

10 YEARS

• Captain Kenton Smith
• Ryan Smith
• Phila Msomi
• Helmey Potgieter
• Gerrit Farmer
• Marius Cloete
• Leon Claasen
• Anthony Bryan
• Collin Lawrence
• Deon Augustus
• Alvin Abrahams
• Mzingisi Masiko
• Shaylene Pillay

15 YEARS

• Alan Patterson
• Tish Bester
• Denise Vogt
• Captain Shelton Samuels

20 YEARS

• Shane Le Grange
• Cecilia Mdludlu

25 YEARS

• Captain Martin Wallace 

35 YEARS

• Captain Eric Fenech 
• Gordon Schoeman
• Captain Ian Merriman 
• Denise Vogt

RETIREES

Paul Maclons and Denise Vogt.

Back row from the left: Vernon Pillay, Paul Maclons, Muzikayise Ndimbomvu, Capt. Wesley Schamrel, Sanjay Pooran, Rajan Manikkam, 
Marco Swanepoel, Simamgele Ngubane. Front row from left: Capt. Punzi Nzombo, Shaylene Pillay, Gordon Schoeman, Zamokuhle  
Duba, Ruben Govender, Capt. Vinesh Maharaj, Dane Moodley.

From left: Nceba Mfini Paul Maclons, Cecilia Mdludlu, Caven Leale, Peet Reyneke. From left: Peet Reyneke, Werner Beukes, Charmaine Winkworth, Paul Maclons.


