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As a specialist marine solutions provider operating on the African continent, creating 
long-term value for stakeholders is the foundation upon which strategic choices at AMSOL 
are made. 

Sustainability therefore means attracting and retaining high potential employees, maintaining a safe workplace, 
continually working to protect the marine environment in which we operate, and upholding the highest standards of 
corporate governance – so that the company can continue to deliver on its value proposition to current and future clients 
and all stakeholders for years to come.  This long-term focused Environmental, Social and Governance (ESG) triple 
bottom line approach to building a sustainable business has been at the heart of the brand since its inception in 2016, 
and finds its foundation in predecessor companies.

Ensuring that the business remains profitable, taking care of its people and the environments in which it operates 
therefore remain key priorities for AMSOL. This approach drives efficiency and innovation within the organisation, aimed 
at facilitating growth and transformation within the maritime sector. 
 
In order to track progress and implement improvements, AMSOL recently collated a Sustainability Report, highlighting 
key achievements which are shared in this issue of AMSOL Today.

(Continued on page 9)

MAKING A WORLD OF DIFFERENCE
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FROM THE MD’s DESK
Actively driving sustainable growth into the region is the AMSOL 
company strategy and supporting this growth is the organisational 
culture which is based on a shared set of company values, guiding 
the way AMSOLITES do business.

In the last 6 months I have travelled to Sierra Leone, 
Mauritius, Angola, Namibia and Mozambique for business 
development purposes and have encountered a growing 
sense of optimism – albeit tinged with the pragmatism 
that sustainable growth demands. AMSOL’s solid base in 
the South African market is a foundation for the business; 
it’s where reputation has been built. It is the solid base 
that will support sustainable growth as opportunity 
beckons.

Sharpening AMSOL’s value proposition to clients and 
stakeholders is therefore crucial to our growth strategy in 
the region. Some key questions are relevant:

• Are we attracting, managing, retaining talent 
effectively?

• Are our clients happy?
• Are we innovating?
• Are we keeping employees safe and engaged?

• Are we cultivating a 
diverse supply chain?

• Are we contributing 
enough to our community, 
environment and society?

And as we look into the region, these focus areas are 
important in pursuing an agenda of localisation in our 
chosen markets. In supporting long term value creation, 
they remain guiding principles.

We continue to challenge ourselves to set the standard in 
the maritime industry for productivity, performance and 
sustainability. Thank you for joining us in this journey – and 
for your ongoing support.

Paul Maclons, 
MANAGING DIRECTOR 

WE RECENTLY CAUGHT UP WITH THREE OF AMSOL’S BURSARY RECIPIENTS: 

WHAT DOES THE AMSOL BURSARY 
MEAN TO YOU?
It means a great deal as I took out a 
loan to pay for my fees for the year 
and the bursary relieves me of financial 
strains. It allows me to entirely focus on 
my studies without the worry of fees.  

WHAT ADVICE WOULD YOU GIVE TO 
SOMEOME WANTING TO GO INTO THE 
FIELD OF APPLIED OCEAN SCIENCES?
I’ll start with the adage of “Do what you 
love and you’ll never work a day in your 
life”. I never quite understood this until 
I did an internship last year. Going into 
work every day and not dreading being 
there is one thing, but being excited for 
work is worth its weight in gold. When 
you take pride in your work a lot of 
effort gets put into the studies because 
you want it to be of the highest quality. 

Phindile 
Mthembu 
2nd Year Nautical 
Studies Student at 
Durban University 
of Technology

WHAT DOES THE AMSOL BURSARY 
MEAN TO YOU?
The AMSOL bursary to me means 
opportunity! It’s a career I have been 
passionate about since the 7th Grade 
and I am now able to complete my 
studies and pursue a career of my 
choice. 

WHAT WOULD YOU LIKE TO ACHIEVE 
ONCE YOU HAVE YOUR DIPLOMA? 
I plan to effectively apply the 
specialised knowledge, skills and 
understanding while doing my sea time 
and use it to positively to impact the 
maritime industry. 

Mogammad 
Igsaan Allie 
Masters applied 
Ocean Sciences 
Student at the 
University of 
Cape Town  

Sisonke Mkefe 
2nd Year Maritime 
Studies Student at 
Durban University 
of Technology

HOW HAS THE AMSOL BURSARY 
IMPACTED YOUR LIFE?
The bursary has made a huge and 
positive impact in terms of finance and 
freedom of knowing I can study with a 
clear vision; knowing I am taken care of 
without any worry of school fees and 
accommodation.

HOW DO YOU PLAN ON USING YOUR 
STUDIES ONCE QUALIFIED?
Not many people know much about 
careers in the maritime industry. My 
plan is to use my studies to educate 
people back home and show them 
that there are a lot of careers and 
opportunities in this field. 

AMSOL was recognised at the recent 17th Annual Oliver Top Empowerment Awards, held 
in South Africa, winning the coveted Skills Development Award against tough competitors. 
The event honours exceptional contributions to sustainable transformation in South Africa 
and finalists are reviewed by a panel of peers and judges.

As the leading employer of seafarers in the region, 
AMSOL remains focused on sustainably transforming 
the maritime sector by developing talent, attracting new 
entrants to a career at sea and working with industry 
players to ensure that investments made in people realise 
returns for employees and the industry alike. 

In the niche maritime industry, skills development and 
relevant experiential training is essential to ensure that 
employees are competent in their field of operation. 
Through development programmes, as well as 
partnerships with accredited training service providers 
AMSOL continues to develop high potential employees 
which ensures that they have the knowledge and skills 
required to be Captains of industry.  

The company’s experienced Masters, Chief Engineers 
and other Senior Officers also play an important role in 
guiding and mentoring new entrants – and the company’s 
fleet of 17 bunker barges, tugs, offshore supply launches 
and specialist vessels operating in Southern Africa serve 
as training platforms to achieve this.

“We believe that investing significantly in the training and 
development of our employees, who are shareholders in 
the business, is what sets us apart in an industry that 
has high compliance, competence and skill requirements 
and competes for talent on a global platform,” comments 
AMSOL’s Human Resources Executive Nceba Mfini, who 
believes that skills development is an important part of 

AMSOL WINS TOP EMPOWERMENT SKILLS 
DEVELOPMENT AWARD

the company’s employee value proposition and contributes 
to the development of a high performance culture.

With an accredited Cadet Training Scheme, seafarer 
Rating Training Programme, Diver Training Programme as 
well as internships, AMSOL proritises experiential training 
as an important component of talent development. 

As part of AMSOL’s Skills Development initiatives for 
2018 the company has also awarded bursaries to 6 
well-deserving students studying at various tertiary and 
training institutions across the country.  They’re studying 
towards a variety of qualifications, in nautical studies, 
oceanography and maritime studies. 

From left: AMSOL’s Sandiswa Zipethe-Makola (Director), Letta Mdudlwa (HR 
Advisor), Pumla Makubalo (Manager: Strategic Sourcing).

From left: AMSOL’s Mbongeni Madonsela (Director), Caven Leale (Financial Director), Pumla Makubalo (Manager: Strategic Sourcing), Gerad Singh (Business Unit Manager: Bunker 
Barges), Paul Maclons (Managing Director), Dr Iraj Abedian (Chairman), Letta Mgudlwa (HR Advisor), Sandile Mtshali (Business Development & B-BBEE Officer), Sandiswa Ziphethe-
Makola (Director).



SHIP MANAGEMENT CONTRACT A CATALYST FOR 
CONTINUED TRANSFORMATION
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AMSOL’s Head of Strategic Sourcing Pumla Makubalo: 
“This contract is a powerful catalyst for the continued 
transformation of AMSOL’s supply chain and the maritime 
industry as it requires significant contract content to be 
sub-contracted to black owned small and medium sized 
businesses.” 

Provision of skilled and experienced Masters, 
Officers, Crew and shore-based support teams for 
the Department’s vessels is supported by a robust 
talent pipeline. The Department has also utilised the 
‘S.A. Agulhas ll’ vessel as a platform for training and 
transforming the maritime industry as a result of their 
commitment to investing in skills development.

The ‘S.A. Agulhas ll’ recently concluded her annual 
logistical and scientific voyage to Marion Island. Aboard 
the vessel was the Marion 75 expedition team, as well as 
a host of researchers and scientists from the Department 
of Environmental Affairs who conducted research in the 
ocean and on the island. 

AMSOL has secured a 5-year Vessel Management contract with the South African 
Department of Environmental Affairs (DEA) with respect to the manning, management 
and maintenance of the Antarctic Supply Vessel ‘S.A. Agulhas II’ and Environmental 
Research Vessel ‘Algoa’.  This entails the provision of an efficient crewing, procurement, 
maintenance and management function, undertaken to international standards.

Early next year the vessel will embark on a 45-day voyage 
to the Weddell Sea off Antarctica; one of the coldest and 
most remote locations in the world. This international 
scientific expedition will see South African research 
organisations and scientists play a vital role. 

To stay up to date on this exciting voyage, follow the 
Weddell Sea Expedition Facebook Page – https://www.
facebook.com/weddellseaexpedition 

‘S.A. Agulhas ll’

PROTECTING SOUTH AFRICA’S COASTLINE

Protecting the South African coastline from pollution, responding to maritime 
emergencies, standing by immobilised vessels, participating in Search & Rescue 
Operations and conducting other commercial projects – these are just some of the 
operations that South Africa’s standby tug is involved in under contract to the National 
Department of Transport. The ‘S.A. Amandla’ was specifically designed with the 
capability to respond to marine emergencies, particularly in the typical adverse conditions 
experienced off the Southern African coast. 

Here’s a timeline of recent operations undertaken by the experienced Officers and Crew 
aboard the ‘S.A. Amandla’: 

During the month of January the ‘S.A. Amandla’ supported 
De Beers Marine Namibia by assisting with offshore fuel 
delivery support whilst the AHTSV ‘Lombok’ was in drydock. 

On the 17th of February the tug proceeded to a position 
50 miles off Cape Town to safely escort the factory fishing 
ship ‘Betanzos’, which experienced main engine problems, 
back to Cape Town. 

During March, the tug was chartered by Nippon Salvage 
to provide salvage support to the Japanese fishing vessel 
‘Fukuseki Maru No.7’ which was hard aground north of 
Walvis Bay, Namibia. Salvage attempts by Nippon Salvage 
were unfortunately not successful due to the vessel 
grounding on a rocky area as well as the extreme weather 
conditions.  During this time and until the return of the 
‘S.A. Amandla’,  the ‘Peridot’ temporarily filled the salvage 
station function in Cape Town.

‘S.A. Amandla’

The ‘S.A. Amandla’ pictured towing the ‘Kota Legit’ into the Port of Cape Town.
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ENVIRONMENTAL PROTECTION KEY DURING FUEL 
TRANSFERS

AMSOL manages Ship-to-Ship (STS) operations off the South African coast and in 
South African ports, utilising specialist personnel and equipment to mitigate the high risk 
associated with these fuel transfers.

The company has the resources, enabling infrastructure, 
supply chain and experience required to professionally 
ensure efficiency and economies of scale in managing 
these operations to high international standards, in 
compliance with the requirements of the South African 
Maritime Safety Authority (SAMSA).

Qualified AMSOL Transfer Masters, Pilots and Deck 
Teams with experience in the company’s offshore terminal 
operations conduct STS’s and the company has built up 
the significant competence, management systems and 
risk mitigation measures required for STS management 
and operations:

• STS operations are managed in accordance with the 
OCIMF Ship to Ship Transfer Guide for Petroleum, 
Chemicals and Liquefied Gases and OCIMF STS 

 Service Provider Management manuals.

• AMSOL STS Procedures, Risk Assessments and 
Mitigation Plans are vetted and approved by local 

authorities including SAMSA, Department of 
Environmental Affairs and Transnet National Ports 
Authority. These include: 

 -  A JPO (Joint Plan of Operations) for the STS   
  operations; 
 -  OCIMF STS Checklists, ISGOTT Ship to Shore safety  
  checklists and bunkering checklists, including Letter   
  to Masters relating to STS operations; 
 -  STS Oil Spill Contingency Plan incorporating in-house  
  equipment as well as third party service providers;
 -  A Preferred Responder Agreement concluded with   
  South Africa’s foremost spill response Company   
  who are placed on immediate notice whenever STS   
  operations are conducted.

AMSOL recently transferred 1 000 tonnes of Marine Gas 
Oil from the ‘Sea Phantom’ to the dedicated Offshore 
Accomodation Vessel ‘Venus’, as well as 11 610 tonnes of 
Marine Gas Oil from the ‘Sea Phantom’ to the ‘Sivui’ at 
Landing Wall. Both transfers were conducted in the Port 
of Cape Town. 

AFRICAN SOLUTIONS. 
INTERNATIONAL STANDARDS.

This demonstrates AMSOL’s commitment to obtaining 
and maintaining certification to internationally recognised 
standards – and the assurance that this offers clients and 
other interested parties.

Marius Pieterse, AMSOL’s SHEQ & Security Officer, is 
the company’s management representative and takes 
the lead in these important processes. He explains: 
“Employees across the business have been working 
together as a team to ensure alignment and audit 
readiness in order to obtain this certification. We are 
proud of this achievement and will continue to improve 
and align to best practice”.

AMSOL uses the expertise of internal and external 
resources to inspect, assess and audit work sites and 
operations to ensure that any possible gaps in compliance 
are identified and addressed. Different perspectives, 
specialist resources and external assessments further 
improves systems and processes. This includes 
learning from industry and corporate incidents, issues 
and international best practice. AMSOL also has a 
dedicated SHEQ internal audit function which completes 
comprehensive audits across the business.

RECENT ACHIEVEMENTS:

• In the last few months, AMSOL has received an ISM 
Document of Compliance to operate Tankers. 

• The company has also renewed membership with IMCA 
(International Marine Contractors Association) and 
aligned to their requirements when executing subsea 
operations. 

• The company is currently undergoing a transition to 
the new ISO 9001 (Quality Management System) 
and ISO 14001 (Environmental Management System) 
certification which will be completed during 2018.

Earlier this year, AMSOL was awarded a Certificate of Approval from Lloyds Register 
Quality Assurance (LRQA) following verification of  the company’s alignment to and 
implementation of the requirements of the OHSAS 18001 (Occupational Health and 
Safety Management System) Standard.

Master, Officers and Crew in Port Nolloth aboard AMSOL’s supply launch
‘Aogatoa’ recently completed ‘Resilience’ training modules as part of a 
drive to enhance awareness of the importance of keeping our ‘head in 
the game’ and our minds focused on the tasks at hand. AMSOL provides 
a support and supply service to De Beers Marine out of Port Nolloth in 
support of the world’s largest offshore diamond mining fleet.



AMSOL’s Buoy Tender Vessel ‘Sisonke’ 
pictured off of Mossel Bay. AMSOL 
manages the Marine Loading Facility on 
behalf of client PetroSA out of Mossel 
Bay, ensuring that the offshore terminal is 
managed to international standards.
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EFFECTIVE FLEET MANAGEMENT

To ensure a well-maintained fleet of owned and managed 
vessels, a partnership between sea and shore based employees 
is essential – with the deck and engineering departments 
onboard each vessel working in collaboration with AMSOL’s Fleet 
Management Services (FMS) team by sharing technical expertise 
and ensuring that vessels and equipment are always seaworthy 
and compliant with maritime requirements.

Whilst the company’s asset maintenance strategy is primarily based on proactive 
planned maintenance, other recent maintenance projects have included: 

• The drydocking in January of the AHTSV ‘Lombok’ at the Namdock facility in Walvis 
Bay where a tail shaft and stern tube replacement was completed.  This project 
was the perfect opportunity to support local Namibian 
businesses.

• AMSOL’s Durban based tug ‘Siyanda’ recently 
underwent her 5-year Bureau Veritas Classification 
Continuous Survey Renewal dry dock. 

• The offshore supply launch ‘Aukwatowa’ entered the 
Synchrolift dry dock in the Port of Cape Town on the 
3rd of March and maintenance work included Port and 
Starboard Shaft Removals. 

Above and right: ‘Lombok’

VERSATILE ‘PERIDOT’ 
ON THE MOVE 
Earlier this year AMSOL’s DP2 AHTSV ‘Peridot’ 
completed an anchor and chain recovery operation 
in Table Bay whereby 300 metres of large diameter 
chain and an 18 tonne anchor were recovered. 

During April, the vessel proceeded 1000 miles 
south of Cape Town to assist the disabled longliner 
‘Shinsei Maru No.3.’ which had suffered mechanical 
failure and was drifting in challenging weather and 
sea conditions. Tug and tow arrived safely back in 
the Port of Cape Town on the 23rd of April. 

(Continued from page 1)

GOVERNANCE – RUNNING A TIGHT SHIP 

AMSOL ensures ongoing full compliance with all 
applicable corporate, tax, employment, environmental and 
governance regulations and standards in the jurisdictions 
it operates in, through the appointment and maintenance 
of best practice board structures, corporate governance 
practices and focused board committees.

As a non-listed South African company AMSOL is not 
bound by the King IV code of corporate governance. 
However, AMSOL’s board structures and operations are 
guided by this best practice code and its philosophy of 
integrating the three key elements of good corporate 
governance: leadership, sustainability and sound 
corporate citizenship.

INTEGRATED MANAGEMENT SYSTEMS APPROACH 

Corporate commitment to maintaining a safe working 
environment, preventing pollution and being eco-efficient 
whilst delivering a high-quality service, must be coupled 
with targeted sustained action. For this reason, the 
company has adopted a management systems approach, 
focused on measurable and achievable objectives and 
targets. Establishing and maintaining a company culture 
of continuous 
monitoring and 
improvement is a 
cornerstone of this 
approach, reflected 
in the AMSOL 
Improvement Ideas 
programme and 
Innovation Awards 
launched in 2018. 

Environmental Performance – eco-efficiency and 
zero harm to the marine environment
AMSOL’s environmental sustainability efforts are focused 
on reducing material risks and realising material cost and 
resource saving opportunities in the following areas: 

Conserving Water 
AMSOL monitors and reports water consumption in 
all buildings on a monthly basis. Reverse osmosis and 
desalination plants are used on vessels to provide potable 

water, resulting in negligible fresh water consumption. 
Ongoing water conservation efforts in the company’s 
head office in Cape Town reduced monthly consumption 
by approximately 50% in 2016 and in 2017 by another 7%.

Conserving Energy and Reducing Air Pollution and 
Greenhouse Gas (GHG) Emissions 
Energy usage at AMSOL is concentrated in two areas – 
fuel usage by vessels and the use of electricity in buildings; 
these are also the two main sources of air pollution and 
GHG emissions.

Efforts to improve energy efficiency (and therefore 
emissions) in the AMSOL fleet include:
• Routine maintenance of vessels’ engines to ensure they 

operate at optimum efficiency;
• The implementation of ‘slow steaming’ since 2011.

This involves shore managers and vessels continually 
monitoring and adjusting their speed based on 
the exact time they are required to be at a specific 
destination to optimise fuel efficiency;

• Planned maintenance on vessels – propellers are 
polished, hulls cleaned, and anti-fouling is applied 
every five years to limit drag on vessels and reduce fuel 
consumption.

Preventing Marine Pollution 
AMSOL manages the risk of fuel and oil spills from its 
owned and managed vessels through maintaining the 
highest vessel engine and equipment maintenance 
schedules, strict onboard safety, health environmental and 
quality (SHEQ) management systems, regular audits and 
ongoing spill response training.

Other specific marine biodiversity protection measures 
include:
• Ensuring anti-fouling paints do not contain Tributyltin 

(TBT) or lead;
• Ensuring all vessels have Oil Spill Response Plans 

(SOPEP Manuals) that are audited and tested, and that 
all dock-side operations maintain oil spill response plans;

• Strictly adhering to and, where possible, exceeding 
MARPOL guidelines on bilge water management, waste 
management disposal and other practices that may 
negatively impact marine conservation.

In recent years there have been no significant spills or 
incidents involving AMSOL vessels or operations and 
during 2017, South Africa’s Emergency Towing Vessel 
‘S.A. Amandla’, owned and operated by AMSOL on behalf 
of the national Department of Transport, prevented 
approximately 4,075 m3 of heavy fuel oil, 954 m3 of marine 
gasoil and 35,000 tonnes of palm oil from entering the 
marine environment by towing disabled vessels to safety 
or providing standby to clients’ vessels. 

In addition, AMSOL safely transferred approximately 
147 990 tonnes of marine gas oil during Ship-To-Ship 
operations conducted off the South African coast and in 
South African ports in 2017.

CAPE TOWN WATER USAGE
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(Continued on page 10)

MAKING  A WORLD OF DIFFERENCE
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PARTNERING WITH 
ROTARY
AMSOL provides logistical support for an 
educational project managed by Rotary Club 
and involving School Aid, a UK-based NGO which 
supplies school materials to countries in Africa. 
Shipping containers from a fruit export company are 
filled with books on their return voyage from the UK 
to South Africa. Once the containers arrive in South 
Africa, the AMSOL Warehouse Team provides safe 
storage and ensures that the items are transported 
to various schools in need. Pictured on the 5th of 
April is the AMSOL Warehouse Team offloading a 
container filled with books which will be distributed 
to schools in Cape Town.

Meet AMSOL’s 2018 bursary 
holder at Lawhill Maritime Centre 
– Linomtha Luvuno (Grade 10), 
pictured second from left with 
Pan-African Capital Holdings’s 
bursary recipient Smangele 
Sibeko (Grade 11). Both learners 
are being mentored this year by 
AMSOL representatives Terry 
Leisegang, Clare Gomes and 
Pumla Makubalo.

On the 24th of January AMSOL hosted a group of 
students from Massachusetts Maritime Academy 
(MMA), together with MMA’s Professor Portia 
Ndlovu and SAIMI’s Yvette de Klerk – aimed at 
sharing information about the maritime industry and 
doing business in Africa. Pictured above  is AMSOL’s 
Dave Murray addressing the students at our Training 
Facility in Cape Town.

SOCIAL PERFORMANCE – 
AMSOLITES ARE THE HEART OF THE BUSINESS 

AMSOL employs 550 people in three offices (Cape Town, 
Mossel Bay and Durban) and on 17 seagoing vessels.
 
Empowerment, Training and Development 
As a Level 3 Contributor to Broad-Based Black Economic 
Empowerment in South Africa verified annually against 
the requirements of the Maritime Transport & Services 
Sub-Sector Codes, the company is 100% South African 
owned, with majority shareholding held by black South 
Africans, including employees, who own 33% of the 
business. 82% of employees are Black South Africans.

Per employee per year, the company invests approximately 
R18,000 over an average of 17 hours on training and 
development. 

PROCUREMENT 

AMSOL endeavors to balance the requirement of value for 
money with competing requirements such as the quality of 
goods or services, availability, environmental sustainability 
and the B-BBEE Status of its services providers.

AMSOL also provides funding to Supplier Development 
partners and dedicates employees with specialist skills to 
upskill business owners. This in turn has a positive impact 
on economic transformation in the Maritime Sector in 
South Africa. 

Recent Supplier Development success stories include: 
• Dolphin Marine Services – 100% Black owned transport 

services company operating in Durban and Richards 
Bay. The partnership with AMSOL resulted in the 
creation of 24 full time employment opportunities. 

• Eco-Gift – 100% Black female owned protective 
clothing and work wear manufacturer based in Cape 
Town. The company has grown steadily and now 
employs 18 people. 

CORPORATE SOCIAL INVESTMENT 

As a national empowerment leader and long-term focused 
sustainable business, AMSOL is acutely aware of its role in 
contributing to South Africa’s future, and for this reason 
Socio-Economic Development (SED) is a key aspect of 
the company’s growth strategy and Corporate Social 
Investment (CSI) spend.  By investing in skills development 
initiatives, the company is in effect investing, on an 
ongoing basis, in its own future staffing needs. 

Recent SED Initiatives include: 
• Partnering with South African maritime economics 

textbook author Balungile Masuku and publisher More 
Maximum Media to publish and distribute Maritime 
Economics textbooks for Grades 10 – 12 as part of a 
three-year Maritime Careers and Skills Development 
Programme. 

• Sponsoring the maritime education website 
 (www.maritimesa.org) developed by well-known 

maritime educator and journalist Brian Ingpen, who 
established the Simon’s Town School’s Lawhill Maritime 
Centre in Cape Town as a centre of excellence in 
secondary level maritime education. 

• A robust bursary programme which includes students 
of maritime studies, marine and electrical engineering 
as well as Oceanography at Masters level, as well as 
mentorship of high school learners.

AMSOLITES pictured with Media Works Trainer Shariena Allie in Cape Town 
on the 28th February after completing a 3 day Personal Finance Management 
Course.

The launch of the Grade 12 Maritime Economics textbook authored by 
entrepreneur and educator Mrs Balungile Masuku was hosted in Durban on the 
8th of February.

AMSOLITES GOING THE EXTRA MILE!(Continued from page 9)MAKING  A WORLD OF DIFFERENCE

AMSOL supports various maritime awareness career exhibitions and port 
festivals aimed at promoting career opportunities in the maritime sector.
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31 Carlisle Street, Paarden Eiland, 7405
P.O. Box 1339, Cape Town, 8000

+27 21 507 5777
amsol@amsol.co.za
www.amsol.co.za

AFRICAN SOLUTIONS.
INTERNATIONAL STANDARDS.

OUT & ABOUT

LEADERSHIP & TRANSFORMATION OF WOMEN IN MARITIME SUMMIT
AMSOL sponsored the ‘Women in Maritime’ Leadership Conference which took place on the 25th and 26th of 
April in Cape Town. Topics under discussion included leadership, training and development, mentorship and 
transformation in the maritime sector, which is critical to gender parity.

SAIMENA GOLF DAY
AMSOL participated in the 2018 SAIMENA Golf Day 
held in Cape Town on the 9th March whilst networking 
with industry roleplayers and raising funds for industry 
bursaries! Pictured from left are AMSOL’s Sandile Mtshali, 
Pumla Makubalo, Graham Dreyden (who serves as 
the SAIMENA Western Cape chairperson), and 
Terry Leisegang.

MARITIME AWARENESS IN 
MOSSEL BAY 
During February AMSOL visited local Mossel Bay 
High Schools as part of an exciting career exhibition 
roadshow. The event was aimed at sharing 
information about the many career options in the 
maritime industry! Pictured is AMSOL’s Thandeka 
Gonya with a learner from Point High School.


