CURRENTS
NEWS FOR THE EMPLOYEES OF AMSOL

CELEBRATING AN AMSOL VALUES CHAMPION

It’s April and the beginning of a new
quarter! In ‘Currents’ this month, we
share the latest updates on AMSOL’s
new product tanker ‘Isiqalo’ and also
introduce a new boilersuit design
recently launched!

Join us in celebration of this month’s nominee who hails from
Durban!
Mthunzi Nyembe, working on the ‘Siyakhula’ in Durban, would like to nominate Neville
Daniels as this month’s Values Champion.
“Neville has recently been given a temporary promotion from Able Seaman to Bosun.
Already he is fast adopting the Company Values in relation to his new role on the vessel.
He is passionate about his job and has a positive attitude, always willing to go the extra
mile and deliver more than what is expected of him. He is always friendly and helpful
towards his fellow crew members, promoting a positive and healthy environment on
board, as well as boosting morale. He is self-disciplined and very reliable.”

Want to stay connected in the
maritime industry? Learn about
the many active associations and
organisations working to keep the
industry moving forward on page 4.
Look out for news about a new
initiative – Wellness Friday – and a
series of online sessions hosted by
our HR team and Employee Wellness
Provider Life EHS.

NEVILLE
DANIELS

Congratulations to Neville and keep on inspiring us and living the Company Values!

FLASH

NEWS

With some new news and some old
favourites, we hope this issue is a
good read!

A series of informative online sessions have been launched under the title of ‘Wellness Friday’,
hosted by AMSOL’s HR Department and LIFE EHS. The series focuses on providing support to all
employees; ensuring that they know they have access to professional advisors who can help them in
several areas including Mental Health, Financial Wellbeing, Stress & Work/Life Balance, Burnout &
Resilience, Fatigue & the Importance of Sleep. Look out for the meeting requests in your email in-box.

Gender Based Violence Awareness sessions for all employees commenced on the 23rd of March via Zoom.
Please look out for the invitations on email from HR Comms and join us! Any queries in this regard can be directed to
HR Advisor Fatima Gabier - f.gabier@amsol.co.za / 021 5075777.

NEW BEGINNINGS
The ‘Isiqalo’ is one of the most recent
vessels to join the AMSOL fleet
and the South African Ships’
registry. She recently commenced
operations in Durban after a period
of familiarisation, integration and
alignment; successfully completing
bunker fuel deliveries to vessels in the
Port for client Shell.
What is different about ‘Isiqalo’ compared to
other vessels in the Fuel Logistics &
Transportation fleet is that she is not an in-port
bunker barge but a sea-going product tanker,
which enables more versatility in fuel transferred
and products delivered.
Master of the ‘Isiqalo’, Captain Paul Sibanda,
studied at the Durban University of Technology
and joined the company from Transnet National
Ports Authority in 2007; starting in the role of
Trainee Deckhand. Over the years he steadily
worked his way up the ranks and, before joining
the AMSOL team that undertook the tanker
mobilisation voyage from Greece, served as
Master onboard the AMSOL bunker barges
‘Lipuma’, ‘Energy’ and ‘Bongani’.

Above: Pictured recently onboard the ‘Isiqalo’, back row from left:
Phumelele Mkhulisi (Mate), Mbuyiseni Memela (Able Seaman),
Thobani Magagula (Able Seaman), Yuriy Toroshchin (Pumpman),
Sneliso Mntungwa (2nd Engineer), Thamsanqa Khanyile (Mate),
Wian Theron (Chief Engineer), Captain Paul Sibanda. Front row from left:
Mduduzi Mathenjwa (Able Seaman), Raphael Konzapi (2nd Engineer),
Mboneni Mbelu (Oiler), Captain Matthew Schamrel.

Above: Captain Sibanda says he is grateful
to AMSOL for giving him the opportunity to
work on all bunker barges in the fleet, because
it gave him exposure and the opportunities to
gain more experience in the maritime industry.

‘Isiqalo’ – which means ‘New Beginnings’, is a 4596 DWT oil product
tanker built in 2008 at the Fujian Southeast Shipyard in China. Her
length overall (LOA) is 90.22 meters and her width is 15.6 meters.
She previously operated as a coastal tanker in the Mediterranean
and is now operating in the Port of Durban.
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AMSOL’s CODE
OF CONDUCT

It’s been a while since we’ve
communicated the expected
behaviours of AMSOLITE’s and rules
in the workplace and we would like
to take this opportunity to remind
all employees about this important
topic. This information is contained in
the company’s Code of Conduct and
linked to the Disciplinary Code; both
of which can be found in the SMART
system.
Employees are reminded:
• To maintain respect toward fellow employees,
superiors, clients, suppliers and company
visitors.
• To behave ethically and trustworthy always.
• To maintain and promote a healthy, safe and
secure work environment.
• To remain sober and free of intoxication whilst
at work.
• To take care of and protect the company
property, premises, employees and businesses.
• To be at work on time at all expected times as
per employment contract obligations.
• To perform at the level that meets or always
exceeds the role requirements.
Why do we have these rules in place?
It’s important to have rules and to be clear about
expected behaviours in the workplace just like
it is to have rules at home with your family. If
there are no rules there will be chaos and it will
also allow for employees to move in different
directions to what is expected by the company.
Luckily, the majority of AMSOLITES adhere
to the rules and display positive behaviours
and therefore we thank you and would like to
encourage you to keep it up and motivate others
to do the same!

ON THE OPERATIONAL FRONT...
‘SA AMANDLA’
On the 17th of February, the ‘SA Amandla’ towed
the ‘Derrick Barge 50’, a self-propelled Crane Ship,
to offshore Durban from Cape Town. The Owners of
the ‘DB 50’ prioritised risk mitigation along the South
African coast which is why the ‘SA Amandla’ provided
support. The ‘DB 50’ continued the voyage under her
own power to Jebel Ali in the Middle East.
Right: AMSOL’s tug ‘SA Amandla’ towing the ‘Derrick Barge 50’.

‘S.A. AGULHAS II’
The ‘S.A. Agulhas ll’ returned from her annual
Summer Cruise to Antarctica on the 4th of March.
This voyage included the important exchange of
personnel, stores and equipment at the South
African Government’s SANAE base and climate
and oceanographic research. AMSOL manages
the ‘S.A. Agulhas ll’ on behalf of the Department
of Environment, Forestry and Fisheries (DEFF).
Welcome back to Captain Knowledge Bengu,
Officers, Crew and passengers!
Left: ‘S.A. Agulhas II’ on her way back to Cape Town after
the annual Summer Cruise to Antarctica.

ENVIRONMENT FIRST!
In 2020, AMSOL was responsible for the
transfer of over 320 million barrels of
petroleum products and over 110 000 metric
tonnes of Liquid Petroleum Gas (LPG) on
behalf of clients across the region with no
impact on the environment.
Already this year, AMSOL has conducted
several Ship-to-Ship (STS) transfer
operations. This included a fuel transfer from
the ‘Bonaire Trader’ to the ‘DB50’ at Landing
Wall in Cape Town. And in early February,
approximately 4700 mt of Very Low Sulphur
Fuel Oil (VLSFO) was transferred from the
‘Torm New Zealnd’ to the tanker ‘Al Safa’
under the supervision of Guy Barker and
Jeff Mitchell – also in the Port of Cape Town.
Above right: The ‘Tom New Zealnd’ and the ‘Al Safa’.

MENTAL HEALTH
AWARENESS

HR
LASH
NEWSF

Mental health includes our emotional,
psychological and social wellbeing. It affects how
we think, feel and act. It also helps determine
how we handle stress, relate to others and
make choices. Mental health is important at
every stage of life and it is important to invest,
promote, protect and restore our mental health
when possible. Looking after mental health can
preserve a person’s ability to enjoy life. Doing this
involves reaching a balance between life activities,
responsibilities, making efforts to achieve
psychological resilience, deal with conditions
such as stress, depression and anxiety. These
can all affect our mental health and can be a
disruption to a person’s routine. And during the
global pandemic, with new stressors and difficult
circumstances, reaching out for help if you need it
is important.
If any AMSOLITE is dealing with any of the
symptoms mentioned above, they can contact LHS
National Care Centre at 0800 004 770 toll free.
Alternatively, SMS your name to 31581, or email
ewp@carewaysgroup.com.

Remember, this service is available
to all AMSOLITES and their direct
family members.

Right: The ‘Bonaire Trader’ and the ‘DB50’

‘NOMASA’
AMSOL’s AHTSV ‘Nomasa’, on contract to Debmarine Namibia operating out of Luderitz for offshore supply and
support, went to the assistance of the disabled yacht ‘Zephyr’ on the 25th of January, which was in a position
just north of the South Africa/Namibia border.
Under the direction of the South African Marine Rescue Co-ordination Centre (MRCC), the ‘Nomasa’ ensured
that all onboard the yacht were safe and stood by her until the arrival of a towing vessel. Our thanks to AMSOL’s
Captain Toralf Grapow, Officers & Crew for ensuring that safety of life at sea takes precedence – and to
Debmarine Namibia for releasing the vessel
to assist.
In early March, the ‘Nomasa’ entered
drydock in Walvis Bay for a period of
planned maintenance at Namdock
– Namibia Drydock and Ship Repair.
Through effective planning for the drydock
project, AMSOL’s Strategic Sourcing
Department focused on maximising the
local procurement of spares, stores and
repair services from Namibian suppliers and
subcontractors. Thank you also to Captain
Toralf Grapow, Officers & Crew as well as
the Fleet Management Services team for a
safe and successful drydock.
Right: AMSOL’s Anchor Handling Tug Supply Vessel
‘Nomasa’ during drydock in Walvis Bay.
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LEADING BY EXAMPLE!
SHEQ AWARD RECIPIENTS
Congratulations to the following
AMSOLITES for being nominated as
safety and health leaders across the
company by their colleagues!
Jason Bartlett – Dive Supervisor in Durban
Jason was recently nominated for SHEQ Excellence
by Ross Eaglestone, Senior Dive Supervisor in Durban
after he brought a different dynamic to the team with
his enthusiasm and sense of safety and practicality
as well as strong work ethic. His willingness to share
knowledge and experience with his fellow divers is
also worth noting. He is actively involved in submitting
Safety Observations and Near Miss reports – both
negative and positive. His comments on the reports
are constructive and provide solutions, and he is
always mindful.

Ross Solomon, Jason Bartlett
and Michael Combrink

Ross Solomon and Michael Combrink
– Dive Technicians in Durban
Diving is inherently dangerous. Besides the physical
risks divers face in the water, they are also dependent
on critical equipment for the safe completion of tasks.
Ross Eaglestone reports: “As dive supervisors,
we are aware of the wide range of equipment
that is required both in the water and topside for
decompression, including dive helmets and outs, HP
and Ozquads, communication and CCTV systems,
LARS and deck decompression chamber, pneumatic
and hydraulic systems and many more items linked
to equipment. Ross and Michael’s work is meticulous,
with them working late hours and showing superior
workmanship. Moreover, they have proven time and
again when they work with the team that they are
willing to help lighten the load by assisting with the
dive team tasks. This attitude is rare and indeed
worthy of high praise”.

Maswazi Nkosi – Junior
Navigation Officer
onboard the ‘Siyanda’

Charles Mayekiso – Oiler
on ‘Siyakhula’
“Charles is always geared in
the correct PPE for the job at
hand. He is vocal with other
crew members about safety
matters, and not shy to raise
concerns or participate in
safety drills and table-top
talks. That’s why he is a good
team player and brings a good safety culture and
value to the vessel”, says his colleague Edrich McLeod
who nominated Charles for the award.
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Jerome Talmarkes – Chef
on the ‘Siyakhula’
Nominated by the ‘Siyakhula’
team, during a difficult time
in this COVID19 pandemic of
isolation on the vessel with
no shore leave granted and
no visitors allowed, Jerome
kept the crew’s spirits high.
He continually has a positive
attitude to his work, his fellow shipmates, and life
in general. This rubs off on the rest of the crew and
adds to the good morale of the vessel. He has made
it a point to ensure a safe, COVID free environment
is maintained on the vessel – regularly cleaning and
sanitising his workstation as well as other areas on
the vessel, reminding crew to sanitise stores received
on the vessel, and reminding crew to regularly wash
hands (especially during receiving of stores).
Jerome’s positive attitude has ensured a safer work
environment. People generally work safer and better
when they have a more positive attitude, and Jerome
has certainly made sure that is the case. Well done
Jerome!

Immanuel Brown – Oiler
onboard the ‘Siyanda’
Nominated by his colleague
Isaacs Kaazamula, Immanuel
has been nominated for
offering guidance on the
vessel and for always being
supportive to other crew
members. With his experience,
he ensures that the equipment
is used correctly and that everything is safe for the job.
Well done Immanuel!
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0

Captain Gary
Bowler – Master
on the ‘Sibanye’
Captain Gary Bowler
was nominated
by SHEQ Officer
Delon Wilson for his
continuous contribution to ensuring, persisting and
owning the waste segregation issues that were being
experienced at the NP 100 quay. Delon says: ‘Thank
you Captain Gary for always ensuring compliance and
inspecting the area daily.”

Internal ISO Audits took place between the 15th and the 19th of March involving many
different departments and locations across the business. The external ISO verification
audit is scheduled for April and is in respect of ISO 9001: 2015 (Quality Management
Standard), ISO 14001: 2015 (Environmental Management Standard) and ISO 45001: 2018
(Occupational Health & Safety).
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A total of 573 observations were recorded in
the first two months of 2021. Please continue to
encourage reporting at sites and onboard on our
vessels.

NEAR MISSES
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As with observations, we report and close out
Near Misses to prevent injuries, damages to
assets and equipment & environmental incidents.
Action taken to ensure timely close out of these
reports have been noted and is much appreciated.
In the first two months of 2021, a total of
129 Near Misses were recorded.

PERSONAL INJURIES
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Maswazi was nominated
by Captain Michael Mdluli
onboard the ‘Siyanda’ in
Durban.
“Maswazi joined the company
early this year in January as a
Deck Officer. The company systems and procedures
are new to him, however Maswazi has gone the extra
mile to learn and utilise the systems (SMART/ MAPS)
with a positive attitude, especially when it comes
to SHEQ Reporting. His level of SHEQ awareness
has been outstanding from the time he stepped
onboard and he is always willing to support the
senior management onboard in implementing SHEQ
Awareness initiatives. His contributions during Safety
Talks onboard are also highly commended”.

SHEQ
REPORT
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Let us work together to achieve Goal Zero –
looking after our own health and safety as well that
of our colleagues. No personal injuries were
reported in February.

A virtual Management Visit involving the team
aboard the Environmental Research Vessel ‘Algoa’
took place in late February and included AMSOL’s
Offshore Marine Services representatives
Peet Reyneke and Jawahir Nandha, as well as
SHEQ & Compliance Executive Terry Spreeth.
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PARTNERING TO CREATE VALUE:
BUILDING A STRONG INDUSTRY NETWORK
AMSOL actively contributes to the shaping of the maritime sector by being involved
with many different maritime industry professional bodies and associations.
By participating in their events and meetings, AMSOL representatives and brand ambassadors benefit both
their own professional development and also the company in many ways – from networking and keeping our
finger on the pulse of changes in the industry and influencing these changes, to identifying potential business
opportunities and developing lasting professional relationships.
INDUSTRY ORGANISATIONS THAT
AMSOL IS A MEMBER OF

PURPOSE

FOR MORE
INFORMATION VISIT

To promote the upstream and midstream sectors of the oil
and gas value chain, primarily in Southern Africa.

www.saoga.org.za

Voice of the global bunker industry representing all stakeholders
across the value chain, including ship owners, bunker suppliers,
traders, brokers, surveyors, quality testing authorities, credit
reporting companies, lawyers, port authorities & journalists.

www.ibia.net

Non-profit company with the mandate to support and
promote the maritime industry in KwaZulu Natal. EMC
champions and advocates for the maritime industry through
bridging the gap between industrial policy from government
and the private sector.

www.maritimecluster.
co.za

Represents maritime interests in South Africa on behalf of its
members including all Ship Owners, Operators & local Agents.

www.saasoa.co.za

Aims to coordinate and promote the participation of South
African businesses in the maritime economy in order to realise
inclusive development and growth of the maritime industry.

www.facebook.com/
SAMBF.ORG.ZA

PROFESSIONAL ORGANISATIONS
THAT AMSOL EMPLOYEES MAY BE
MEMBERS OF:

PURPOSE

FOR MORE
INFORMATION VISIT

WISTA South Africa
(Women’s International
Shipping and Trading
Association)

A professional networking organisation that brings together
women in maritime, shipping, trading, logistics and related
industries from Public, Private and Non-Governmental
Organisations (NGO).

www.wistainternational.
com

SAIMENA
(South African Institute
of Marine Engineers
and Naval Architects)

Technical society dedicated to representing marine engineers
and naval architects.

www.saimena.co.za

Non-Profit Organisation established to promote the
development and support of South African maritime
professionals.

www.facebook.com/
South-AfricanMaritime-ProfessionalsAssociation

SAOGA
(South African Oil
and Gas Alliance)
IBIA
(International
Bunker Industry
Association)

EMC
(Ethekwini Maritime
Cluster)

SAASOA (South
African Association
of Ship Operators
and Agency)
SAMBF
(South African
Maritime Business
Forum)

SAMPA
(South African
Maritime Professionals
Association)

SOMMSA
(Society of Master
Mariners)

MLA
(Maritime Law
Association of
South Africa)

Represents the professional interests of South African
Master Mariners, Deck Officers & Cadets and those carrying
out shore-based employment by virtue of their sea-going
experience & certification.

Established as a result of concern among maritime lawyers
and the shipping industry that legislation in South Africa
regulating maritime affairs did not appear to be keeping pace
with developments elsewhere in the world.

CELEBRATING LONG SERVICE

10 YEARS
• Oratile Bloem
April
• Peter Dugmore
April
• Mogamat Solomons
May
• Adiel Miller
May
• Darryl Coraizin
May
• Anthony Bingwa
May

NEW BOILERSUIT DESIGN
LAUNCHED
At AMSOL, all employees should be able to
work comfortably and safely. In 2020, AMSOL’s
Strategic Sourcing team engaged with many
female seafarers as well as the SHEQ and
Marketing Departments to invite their ideas
and suggestions on the design of the AMSOL
boilersuit. Several design improvements and
alterations were suggested and a new and
additional range of boilersuits was launched in
2021, with supplier Sweet-Orr being contracted to
manufacture the range. Thanks to the Strategic
Sourcing team for driving this important project!

www.mastermarinersa.
co.za

www.mlasa.co.za

SOCIAL DISTANCING

PROTECTS YOU AND THOSE AROUND YOU FROM COVID19

We appreciate the significant
commitment shown by AMSOLITES
across the company achieving Long
Service milestones in the next two
months.

During March, AMSOL’s SHEQ & Compliance Executive
Terry Spreeth visited the Masters, Officers & Crew of
the launches ‘Aukwatowa’ and ‘Aogatoa’ in Port Nolloth,
to discuss company updates, safety, accountability
and leadership. A quayside meeting supported social
distancing and colleagues from Cape Town were able to
connect and participate via an online platform.

Avoid crowds, direct contact and keep a distance of at least 2 metres
from other people.

Meet AMSOL’s Durban based diver Thokozani Gumede
(left) and Stores Assistant Phili Madlala who provided
positive feedback on the new boilersuit design.

WEARING A MASK CORRECTLY
IS THE BEST DEFENCE AGAINST CONTRACTING
AND SPREADING COVID19

My mask protects you.
Your mask protects me.
Ensure your nose and mouth
are covered at all times.

15 YEARS
• Gerry Savy
April
• Stephen Kleynhans
May
20 YEARS
• Michael Gillion
May

CLEAN HANDS COUNT!

WASH OR SANITISE YOUR HANDS OFTEN TO PREVENT
THE SPREAD OF INFECTIONS

STOP THE SPREAD
OF COVID19
STAY HOME IF YOU DO NOT
FEEL WELL, AND CONSULT
YOUR DOCTOR.

SANITIS

ER
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