CURRENTS
NEWS FOR THE EMPLOYEES OF AMSOL

As we move into April, it is clear that
2022 has brought with it new energy!

ON THE OPERATIONAL FRONT

With a record number of nominations
for SHEQ Awards and Values
Champions, employees across the
business are going the extra mile to
keep AMSOL moving forward.
The excitement of the Endurance 22
Expedition and the discovery of the
‘Endurance’ wreck has echoed globally
and showcased the experience and
expertise of South African seafarers
who provided essential support to
the Expedition team. Across the
world, AMSOLITES who participated
in the voyage – from Master to
Officers and Crew from Deck, Engine
and Catering Departments – were
profiled and featured via social media,
television and print media. It was a
great moment for our colleagues, our
company and our industry.
In this issue of ‘Currents’, we have a lot
to celebrate and showcase – because
at AMSOL, every day, employees are
doing amazing things on, in and under
the ocean. Enjoy the read!

WE DID IT!
What are the chances? A 100-year-old wooden
wreck found in exceptional condition 3000
metres below the surface in the Weddell Sea,
Antarctica! This was the accomplishment of
the Endurance22 Expedition team and the
Falklands Maritime Heritage Trust in early
March; utilising state of the art technology
combined with the experience and skill of
the team onboard the ‘SA Agulhas II’ under Captain
Knowledge Bengu. Locating the wreck of Sir Ernest
Shackleton’s ‘Endurance’ will be a modern-day
adventure story told for generations to come – and
AMSOLITEs got to play an important role in this
unique experience. Congratulations to all involved.
To find out more, visit www.endurance22.org.
Top left: The ship’s rear deck and wheel. Its relatively pristine
appearance was not unexpected, given the cold water and the
lack of wood-eating marine organisms in the Weddell Sea.
Top right: Captain Bengu and Ice Pilot Captain Freddie
Ligthelm celebrate the find.
Right: A multinational team made history during the
Endurance22 Expedition.

SEAFARER MEDICALS AND THE ESSENCE OF HEALTHY LIVING
Did you know?
The issuing of restricted medicals is on the increase based on a rise in lifestyle related
conditions. And it’s not just a South African problem. Across the globe, seafarers are in
the same boat.
We recently reviewed statistics published by P&I
concerning Filipino seafarers. Of interest are the top
ten most commonly recorded conditions over a 5year period; several of which are lifestyle related:
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Appendicitis ................... 18%
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Abdominal pain ............. 14%
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Back pain ........................ 11%
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Cardiac related .............. 11%

5

Hernia .............................. 9%
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Hemorrhoids ................... 8%
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Heart attack ................... 8%
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Kidney stones .................. 8%
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Hypertension .................. 7%

10 Muscular/skeletal .......... 6%

The statistics also reveal that:
• Seafarers over the age of 45 dominate nearly all
the condition groups, outnumbering the younger
seafarers.
• The majority of the top ten conditions can be
directly linked to lifestyle. A healthy lifestyle is key to
preventing conditions. Diet and levels of exercise are
especially important; this is especially true for older
seafarers.
• Several ranks are overrepresented within the
statistics, including Chief Cook, Bosun and Chief
Engineer.

Crewing Manager Wilna Kapp pictured with the 2022
AMSOL Cadets: Back row from left: Anele Mthembu (Deck),
Nkosikhona Siboya (Engine), Kwanele Ziqubu (Engine).
Front row from left: Nomcebo Dhlomo (Deck), Zinhle
Bhengu (Deck), Nwabisa Ndobe (Engine).

• Many job roles onboard ships are more sedentary,
exposing those seafarers to greater risk of lifestylerelated medical conditions.
This same trend has been noted in studies involving
Beninese seafarers, with high blood pressure being
the most common condition recorded in 28% of the
seafarer population. With overweight seafarers and
those diagnosed with obesity reflected in 21% of
those in the study, this factor underlies a number of
other medical conditions too, such as diabetes and
hypertension. More than 50% were at risk of being
declared unfit to work at sea. Similarly, a Danish
study highlighted that high levels of smoking and
physical inactivity, as well as a high percentage of
obesity, needed to be addressed to improve seafarer
lifestyle behaviour and actions.
AMSOL Crewing Manager, Wilna Kapp: “Looking
at the South African context, it is therefore not
surprising that South African seafarers face similar
challenges to seafarers across the globe when it
comes to the issue of maintaining a healthy lifestyle,
both onboard and at home.
(Continued on page 2)

NEWSFLASH
23 April 2021: The Merchant
Shipping (Training, Certification
and Safe Manning) Regulations,
2021 were promulgated by
Government Notice No. 219 of 2021,
which changed the validity of a seafarer medical
certificate from one year to two years, with
specific exceptions.
17 November 2021: SAMSA issued Marine Notice
No. 22 of 2021 to advise the maritime industry
of the interim measures regarding the issue of
seafarers’ medical certificates issued by SAMSA
approved medical practitioners.
While the amended validity period of SAMSA
medicals has been welcomed by industry role
players and seafarers who have advocated for
this amendment for several years, it however also
emphasizes the importance of living healthily and
maintaining a healthy lifestyle.
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SEAFARER MEDICALS AND THE ESSENCE OF HEALTHY LIVING

VALUES CHAMPIONS
Congratulations to the following
AMSOLITES who were nominated for
living the Company Values, going the
extra mile and making a difference to
those around them!

She further notes that AMSOLITES who suffer from
medical conditions should be aware that SAMSA
medicals are being issued with a shorter validity
period than the 2 years prescribed by the Regulations,
in cases where reviews at shorter intervals are needed.

TAKE ACTION: MAKE A CHANGE!

EX
ERCISE

To live a healthier life, it is often the small changes that make the biggest difference!
Here are seven changes you can make to maintain good health, sourced from Safety4Sea:
1. Eat Right – work out how many calories your body needs daily depending on age,
metabolism, body size, as well as activity level. Become more aware of what you eat.
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2. Reduce sugar and salt – Salt increases risk of high blood pressure, heart disease, and
stroke. Sugar increases the risk of obesity, diabetes, and even depression.
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3. Exercise – there are many online resources to provide inspiration for exercising in confined
spaces. www.seafarerswelfare.org/seafarer-health-information-programme/fit-on-board

L

As a newly appointed
Chief Officer onboard the
‘Aukwatowa’ in Port Nolloth,
Donavon Crombie has
shown a lot of interest,
is a quick learner and has
proven to be an asset to the
company and those onboard!
According to Captain Alistair
Ruedolf, Donavon’s safety
standard is of a high level
and he is always willing to share his
knowledge and experience with all crew.

There is considerable evidence of health problems
associated with excess body weight, and the urgent
need to promote healthier lifestyles across all ages”.

(Continued from page 1)
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4. Sleep well and rest when time allows.

Moegamat Nur Atkins

Bosun Shaun Adams
onboard the ‘Aogatoa’ in
Port Nolloth is acknowledged
by AMSOLITEs onboard as
a Values Champion. He goes
out of his way to display
values-based leadership
within as well as outside of
his functional responsibility.
He always leads by giving
and receiving feedback, and
he is very professional, has integrity
and is a very good team player!

6. Stay hydrated and drink more water.
7. A positive attitude can be supported by meditation as well as those around you.
For guidance on healthier lifestyle choices and support in making positive change, please do
not hesitate to contact the AMSOL LIFE EHS Employee Wellness Programme toll-free on 0800 004 770.
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VERSATILE ‘SIYANDA’
Captain Yuvin Harbhajan, Officers and Crew aboard
the Durban based ‘Siyanda’ provided support to a
number of offshore projects in February.

Irfaan Rajap is an Ordinary
Seaman (OS) but has been
over-delivering; taking on
IRFAAN
RAJAP
the Able Seaman’s (AB)
responsibilities whenever there was
a new AB joining. He is self-disciplined
and once delegated a task, he executes
with no issues. He is a team player. He
is always willing to learn and has a positive
mindset. Mr Rajap always responds positively to
constructive feedback and guidance on safety
matters. He is professional at all times.
Second Engineer

Zamokuhle Duba adds

Continued on page 3

ON THE OPERATIONAL FRONT
OFFSHORE FUEL TRANSFER
AMSOL Ghana’s Captain Asdrubal Noguera Serra,
Officers and Crew completed an offshore fuel transfer
on behalf of client GOIL in late February, involving
the product tanker ‘Clenston’ and TEMA LNG’s FSU
‘Vasant 1’.

Second Officer Mthunzi
Nyembe onboard the
‘Siyakhula’ in Durban has
nominated two colleagues
as Values Champions and
highlights their contributions:

value to the team. His
positive spirit uplifts the
morale onboard the vessel
and he is always ready
to provide suggestions
and opinions on personal
and professional matters.
He engages all onboard
positively especially during
these challenging COVID-19 times.
The second engineer speaks to the
value of “Our People” and provides
encouragement onboard.

R

serves as a Bosun on the
AHTSV ‘Nomasa’ which is
on contract to Debmarine
Namibia out of Lüderitz.
According to Chief Officer
Ryan Smith, Moegamat
has shown exceptional
leadership skills by leading
by example in an extremely
challenging and high-risk
operation. His dedication to his job is
commendable!
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5. Challenge yourself with new goals and activities.

ZAMOKUHLE
DUBA

‘LIPUMA’
AMSOL’s bunker barge ‘Lipuma’ provides an
effective marine fuel delivery service in the Port of
Richards Bay on behalf of various oil majors. Fleet
Management Services Executive Graham Dreyden
and Logistics & Scheduling Manager Seelan Nair
conducted a vessel management visit onboard
the bunker barge in early March to discuss SHEQ
matters and business priorities with Barge Master
Gideon Roux, Officers and Crew.

• The immobilised general
cargo vessel ‘Petra ll’
was towed into Durban;
ensuring a swift response
and safe delivery of the
client’s vessel.
• AMSOL was later that
month contracted to
assist POSH Singapore
with the holdoff of the
semi-submersible drilling
rigs ‘Petrobras
XV’ and ‘Vega’
from their
towing tugs to
allow the tugs
to enter the
Port of Durban
for bunkers. The
handovers took
place 5 days
apart around 60
miles offshore to
ensure sufficient
sea room
between the rigs
and the coast.
Top: ‘Siyanda’ towing ‘Petra ll’
Above: The ‘Siyanda’ holding off a semi-submersible drilling rig

‘ALGOA’
Captain Deon Newman, Officers and Crew
on board the Environmental Research Vessel
‘Algoa’ conducted the ‘Integrated Ecosystem
Programme: Southern Benguela’ voyage in
February; operating in the shelf and slope regions
off the West Coast of South Africa. The aim of
this cruise was increased collaboration amongst
scientific research organisations, enhanced
learning and developing an ecosystem indicator
that can be used to monitor and understand
seabird and benthic ecosystem indicators.
Making science look cool are our colleagues on
the ‘Algoa’; which entered drydock for a period of
maintenance thereafter before embarking on the
Benthic Survey Cruise at the end of March.
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VALUES CHAMPIONS

Continued from page 2

Many AMSOLITES received high praise from the client and passengers following the conclusion of the
Endurance22 Expedition involving the ‘SA Agulhas II’. One group singled out by more than one expedition member
was Chef Kurt Daniels and his catering team onboard the vessel:
Esther Horvath, Expedition Photographer:

Timothy Jacob from ‘Reach the World’:

“Many birthdays were celebrated on board. Many
thanks to Chef Kurt Daniels and the professional
staff in the galley and dining room for the wonderful
cakes and perfect celebration arrangements. Thank
you to all the staff in the galley and dining salon for
allowing me to document their work and see behind
the scenes where all the magic happens in the kitchen.
Thank you also for keeping us supplied with fresh
fruits and vegetables for a very long time, which I
still don’t understand how you did it, because I can’t
keep vegetables and fruits in my own kitchen for that
long. I know that working in the galley and with the
passengers is not easy, but you all did such a wonderful
job providing us with wonderful food and kindness”.

“Chef Daniels did a superior job of accommodating
the dietary restrictions of the passengers, producing
reliably creative and delicious food, and running a
galley that nourished more than 100 people – three
times a day – without interruption. During the hardest
days of this expedition, Chef Kurt’s kitchen provided
the comfort, comradery and energy to push ahead.”
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Our thanks and congratulations to Kurt Daniels
(Chef), Brandon Poole (Cook), Simthembile Tabile
(Cook), Lufezo Arosi (Catering Assistant) and
the full support team for their effort in keeping
everyone going during the voyage!
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A total of 392 observations were recorded
in the first two months of 2022.
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As with observations, we report and close out
Near Misses to prevent injuries, damages to
assets and equipment & environmental incidents.
In the first two months of 2022, a total of
87 Near Misses were recorded.
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PERSONAL INJURIES

UNPACKING THE GRIEVANCE PROCEDURE
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We’re working and living in an era where it has become socially acceptable and
encouraged to call out undesirable behaviour and to hold to account our colleagues,
friends and family when they cross the line. At AMSOL, it is important that we learn
about the words, actions and behaviors that can cause offense to those around us.
And if you see it or hear it and are offended,
you have the option of providing feedback
yourself or using the company’s Grievance
Procedure to facilitate a constructive
process from which
everyone can learn.
HOW DOES THE GRIEVANCE
PROCEDURE WORK?
• The Grievance Procedure
is an upward channel of
communication from the
employee to management.
• It is there to resolve grievances
at the lowest possible level and as
quickly as possible and the aim is to air
grievances openly through the formal channels of
the grievance procedure.
• A grievance should firstly be raised directly with
the employee’s superior to avoid the undermining
of the superior’s authority and to give him/her the
opportunity to resolve the matter.

There are 3 stages in the process and
the employee may be assisted by a
fellow employee at all stages in the
procedure. The stages are:
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Let us work together to achieve ‘Goal Zero & Beyond’
– looking after our own health and safety as well
that of our colleagues and contractors.

• STAGE 1: Initial Grievance
Submission
• STAGE 2: Referral of
Grievance
• STAGE 3: Final Resolution –
Holding a Grievance Enquiry
Employees will not be
victimised for their involvement
in the Grievance Procedure.
Be mindful of how you treat those
around you – and be prepared to
accept constructive criticism when you
don’t get things right. Be aware that if you
contravene AMSOL’s Code of Conduct, you can
face disciplinary action or be subject to the
grievance process outlined above.
But before it gets there, take some time to
become more aware of how what you say and
do can impact those around you and your own
reputation in the workplace. Be considerate of
other people’s feelings and understand their
perspectives – it is bound to make a positive
impact in your life and theirs!

AMSOL SHEQ and Compliance Executive Terry Spreeth
and SHEQ Officer Jezelle Naidu conducted a vessel
management visit onboard the Buoy Tender Vessel
‘Sisonke’ to discuss SHEQ matters with Captain
Allister Nash, Officers and Crew and celebrate their
contributions to the safe and effective management of
the terminal operation in Mossel Bay.
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SHEQ AWARDS: AMSOLITES LEADING BY EXAMPLE
Collin Lawrence
is an Oiler on board the
‘Siyakhula’ in Durban
and has shown good
participation in safety
meetings and drills. He
communicates safe
practices to younger, less
experienced crew and helps
them to complete tasks
safely. Thanks for being a
team player, Collin!

Chrisjan Geduld

Ncebo Msimango is a 3rd Engineer onboard
the ‘Siyanda’ in Durban. He always ensures protocols
are followed when it comes to job preparation,
executing the actual job, and post checks, as far as
safety is concerned. He is thorough with HIRA’s and
ensures fellow crew members understand all safety
precautions to be taken at every step to ensure the
safe and successful completion of tasks. Ncebo is
always guided by Company Values, and SHEQ.
Thank you for your efforts daily, Ncebo! AMSOL CEO
Paul Maclons presented Ncebo with his SHEQ Award
in late March in Durban.

PROTECT YOURSELF.
PROTECT OTHERS.
As at the 29th of March, 75.3% of the AMSOL
workforce was partially or fully vaccinated.
Well done and thank you to those AMSOLITES
who got vaccinated in the last few weeks which
resulted in a 6% increase.
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Seafarers
Please contact
the Crewing
Department for
assistance in
scheduling your
vaccination.

has a fast turnaround
time when implementing
corrective actions
on the ‘Siyakhula’ in
Durban whenever safety
observations are raised.
He is always willing to
share and pass on lessons
learnt to the crew on
safety matters. He is
instrumental in reviews
and recommendations for job Standard Operating
Procedures and HIRAs. He is good at taking ideas
and instructions and implementing them. Thank you
for leading by example, Chrisjan!

Over the past 3 years the SHEQ
award has mainly celebrated safety
champions. We want to expand on
the Health, Environment and Quality
areas and also acknowledge those
who are making change.
AMSOL Dive Supervisor
Ross Eaglestone, based
in Durban, was once a
chain smoker and has
quit smoking over the
past 5 months. This is
a great achievement
and we want to
acknowledge him and
also encourage the rest
of the team to try and
work towards a healthier lifestyle. We need to be
healthy to think safely! Well done, Ross!

MILESTONES
Supporting the development of a pool of skilled and talented individuals within the
maritime sector is a priority at AMSOL. We congratulate the following AMSOLITES
on their recent achievements!
Samukelo Sibisi

Shaun Rughbeer

obtained his
Master’s Certificate
of Competency
(3000GT) on the 25th
of January 2022.

obtained his Chief
Engineer Certificate
of Competency
(Unlimited) on the
18th of March 2022.

FAREWELL AND BEST WISHES FOR YOUR RETIREMENT!
After a rewarding career in the maritime industry spanning
more than 4 decades, AMSOL’s Captain Kenton Smith will
soon be retiring. We recently caught up with him before the
Environmental Research Vessel ‘Algoa’ departed on the Benthic
Survey Cruise.
Q: Captain Smith, when you reflect on your career, what is top of mind for you as
retirement approaches?
A: Top of my mind is to make sure I do not outlive my pension money which would
be concerning.

Captain Kenton Smith

Q: Is there a career highlight you would like to share?
A: There have been quite a lot of highlights in my 45-year sea career, but a couple from my 19 years with AMSOL
would be the Antarctic voyages on the old ‘SA Agulhas’ and the ‘SA Agulhas II’. I have also had the privilege of
working with some amazing colleagues and scientific staff. It was a pleasure working with the DEA scientists and
to see how passionate they are about the work that they do under some very challenging conditions.
Q: What advice would you give to someone beginning their career at sea at AMSOL?
A: Going to sea is a very different career; it needs to be a passion and not just seen as a job, but it can be a
rewarding career if you have the right attitude for it.
Q: Do you have any specific plans for your retirement that you would like to share?
A: I plan to spend more time with my wife, as we only got married 13 months ago and have not seen each
other much due to the Covid restrictions. I also plan to play more guitar and will hopefully do the odd job in the
maritime industry should the opportunity arise. 63 is still young and being inactive for too long would be unwise.
Q: Any parting ‘words of wisdom’?
A: “Ability is what you’re capable of doing. Motivation determines what you do. Attitude determines how well you
do it.”
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