CURRENTS

August is a perfect time to pause and reflect on the progress we have made
and the challenges we have overcome, both individually and as a team. Whether
it's navigating personal obstacles or achieving important company milestones,
acknowledging these accomplishments goes a long way in boosting morale and

motivation.

As we approach the spring season, let's take pride in what we have achieved
together so far this year. Our ongoing commitment, teamwork and engagement
across all areas of the business are what set us apart.

In this edition, we shine a light on our SHEQ Award recipients and Values Champions
and we're excited to introduce a new Employee Award category.

Enjoy the read!

WELCOME AMSOLITES!

We extend a warm welcome to new AMSOLITES
and wish them success, growth, and an exciting
journey of learning and development at the
company.

Luyolo Jele

HR Graduate Trainee
Durban

Sinethemba Hadebe

Marine Operations
Officer

Cape Town

Denise Vogt
(Temporary)
Payroll Clerk
Cape Town

Jonathan Gibbs

Senior Technical
Superintendent

Cape Town

Thokozani Gumede
SBM Supervisor
Durban

Lilah Petersen

Management
Accountant

Cape Town
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CELEBRATING MILESTONES

Supporting the development of
skilled and talented individuals within
the maritime sector is a priority

at AMSOL. We congratulate the
following AMSOLITES on their recent
achievements!

Siphosethu Radede
obtained his Chief
Mate Certificate of
Competency

Sneliso Mntungwa
obtained his Second
Engineer Certificate
of Competency

OUR DIGITAL VOYAGE

AMSOL

NATIONAL WOMEN'S DAY

WHEN ONE WOMAN RISES,
WE ALL DO!

Every year on the 9th of August,
South Africa celebrates Women's

Day and at AMSOL, we honour the
strength, leadership and contributions
of the women who make up 18%

of our organisation. This annual
commemoration reminds us of how
far we have come, but also highlights
how much work lies ahead. As we
continue to recognise women as
agents of change and transformation,
we remain committed to promoting a
inclusive workplace and to standing
together to shape a more diverse
future.

In support of this commitment, our HR team will
host a workshop focused on support, mentorship,
and collaboration. This session will create space
for open and honest conversations, encourage
inclusive leadership, and help build networks
where women can uplift each other. Let's continue
to show up and grow together; support, empower,
and open doors, because when one woman rises,
we all do.

Look out for an invitation from HR with details of
the workshop taking place later this month.

One of AMSOL's strategic priorities is Digital Transformation.
But what does this mean and how will it impact you? In this
new column, which will be published in ‘Currents’ every 2
months, we will explain some of the key concepts and also start
to outline what you can expect in the months to come.

What is Digital Transformation?

Digital Transformation is the process of using modern
technology to improve how AMSOL operates, how it
uses business information more effectively, and stays
competitive. It's not only about using new, modern
systems or going paperless - it means changing

the way we work by adopting digital tools that can
simplify things and use data to make better decisions.

For example, AMSOL is focused on moving from keeping
records on paper to using software (such as, Enterprise
Content Management system or "ECM") that stores
everything online, making it faster and easier to access
information.

Why is it important?

1.

Improved Efficiency: Technology can automate repetitive
tasks, reduce errors, and save time and money.

. Data-Driven Decisions: Digital systems collect and analyze

data, helping us understand what's working and what may
need improvement.

. Staying Competitive: As more companies go digital, we

risk falling behind if we are not focused on digital
transformation as a strategic objective.

. Building Growth Capacity: Transactions in a growing

business increase in volume, and the benefits of modern
systems allows for high-volume processing with reduced
effort, allowing more capacity for growth.

In short, digital transformation will help AMSOL work
smarter, respond quicker, and deliver better value to
Continued on page 2

AUGUST 2025



FAREWELL AND BEST
WISHES FOR RETIREMENT:
Julie ‘Jules' Carolissen

Q: Looking back on
your career in finance,
what are you most
proud of?

A: I'm most proud

of my personal and
professional growth
and the positive
impact I've made
along the way.
Starting out filing
documents in the
Finance Department,
| worked hard, faced
many challenges and grew into someone others
could rely on. Being part of the AMSOL team for
24 years has been an honour not just because
of what | achieved but because | became a
pillar of support for many who came after me.
What made the journey even more special was
the sense of belonging, the executive team, my
superiors, and every AMSOLITE that made me
feel valued from day one. That's what makes
saying goodbye so difficult.

Q: What lessons or values have guided you

throughout your time in the company?

A:

e Integrity: Valuing integrity in the workplace
means you strive to do the right thing.

¢ Innovation: Innovation is what happens when
you challenge yourself to see what's possible to
better meet the needs of your team, clients, and
company.

e Growth: Valuing growth means having the drive
to continuously improve both yourself and your
fellow team members.

e Service: Valuing service means aiming to provide
a meaningful experience to the people you serve
and support.

e Acceptance: By accepting who | am and what
I've become, it made it easier to accept my
fellow AMSOLITES for who they are.

Also, my spiritual and emotional connection with

the colleagues | worked with, and the support

from my superiors, were my pillars of strength.

Q: How have you seen the finance function evolve
over the years?

A: The finance team has constantly found ways
to make our processes easier. The hard work and
dedication of my fellow team members made

it easier for us to adjust to new procedures and
policies. We've grown together. Even in my final
year, we are still improving systems. | just want to
wish them all the best in their careers and future
endeavors.

Q: What will you miss most about working at
AMSOL?

A: The people — the ones who made this place feel
like my home away from home. Coming to work
in the early hours was always something to look
forward to. There would always be a warm cup
of coffee and stories filled with love and laughter.
The open-door policy of the seniors at AMSOL, |
will dearly miss that.

Q: What are you most looking forward to in
retirement?

A: Not having to wake up before the crack of
dawn and not sitting in traffic!

Q: Any parting words or advice for your colleagues?
A: | write this with a heavy heart because
goodbyes have never been easy for me. So, with
that said, thank you to every one of you for your
love, support, guidance, and all the laughter and
lessons. You are immensely appreciated and have
made an impact in my life. | love you all dearly
and will miss you more than words can say. Last
but not least, when | started in September 2001, |
said | wanted to retire at this company and by the
grace of God, | have achieved this! So well done to
me. | also salute all my fellow AMSOLITES.

in X f ©

OUR DIGITAL VOYAGE Continued from page 1

clients, employees and other stakeholders, including
suppliers. The investment required will result in
greater cost savings for the business over time.

What progress has been made so far?

In 2024, technology consultants were appointed to

develop AMSOL's digital transformation strategy

which they did after consulting with employees across
the business for better understanding of current
challenges and limitations. Their recommendations
have been presented to AMSOL's Board of Directors
and various initiatives have been prioritised:

- Hyland Onbase was selected as AMSOL's Enterprise
Content Management (ECM) System to help
manage documents and workflows. Go-Live is
expected in September 2025.

- Sage X3 has been selected as the new finance and
accounting system and its implementation will
commence in August 2025 ahead of Go-Live in Q2-
2026.

- Sage 300 will continue to support HR and Payroll,
with improvements planned to better utilise its
features from 2026.

- Within the next 12 - 18 months,
new procurement, technical
and crewing systems will be
investigated, with a tender process
being followed to determine the most
suitable and cost-effective solutions
for AMSOL.

As new systems are introduced, training and support
will be available to ensure you feel confident using
the new tools. Digital Transformation isn't just about
systems, it's about empowering you with the right
tools to do your best work.

Look out for more information in each edition of
‘Currents’, where we will share updates, success
stories, and practical information to help you navigate
AMSOL's transformation journey.

We welcome your feedback - please reach out to Chief
Financial Officer Peet Reyneke, Commercial Financial
Controller Matthew Jones or ICT Manager Francois
Geldenhuys with any questions or inputs.

S&L.'E"s Master Roland Uys onboard the

VALUES CHAMPIONS

We are proud to share this month’s Values Champion nominations - recognising AMSOL
employees who go above and beyond in living out our company values across the

business.

Chief Officer Caleb Kella and

'Sisonke' nominated Crew Planner
Colin Daries. "High-Five to Colin!
His persistence, paired with his
ever-present smile, truly embodies
the spirit of our company.

We're proud to have him as a
brand ambassador of positivity
and confidence in the workplace. Colin's energy is
contagious, thanks to him for infecting us with his
'‘CAN DO’ attitude and ability to find the silver lining
in every situation. His cheerful demeanor continues
to uplift and inspire us. He brings a winner's mindset
to everything he does, no challenge too complex,

no obstacle too great. Colin's determination and
confidence shines through, and we sincerely admire
the example he sets".

Further endorsed by Master Allister Nash onboard the
‘Sisonke' "It is a pleasure to express my appreciation
for Colin's exceptional work ethic. Whether arranging
crew changes or coordinating logistics, tasks are
always handled promptly and efficiently. His planning
is proactive and thorough. Our communication is
consistently clear, professional, and respectful. Even
on holidays, Colin lives out the company's values,
demonstrating leadership and commitment. Thank
you, Colin, for leading by example and being a true
AMSOL brand ambassador".

Master Roland Clutties nominated
Chief Engineer Isaac Mwale
onboard the 'SA Agulhas II'.

"l proudly nominate Isaac for
consistently demonstrating
proactiveness in planning and
executing service requests,
ensuring all voyage-critical
maintenance is completed
timeously and effectively. His commitment to
operational readiness and forward planning strongly
reflects AMSOL's core values'.

LONG SERVICE AWARDS

Fourth Engineer Saneliso Zincume
nominated Ordinary Seafarer
Engine Cholin Williams on-board
the ‘SA Agulhas II'. “Cholin has
shown a remarkable eagerness

to learn beyond the scope of his
duties. He approaches all tasks
with enthusiasm and dedication,
while never compromising on
safety. His workmanship reflects great value-based
conduct. | hope this nomination motivates him and sets
a positive example for other aspiring wipers'.

\

Third Engineer Nkosingiphile

MBUYISENI .
MEMELA Gumede nominated Bosun

Mbuyiseni Memela onboard

the 'Isigalo’. "Mbuyiseni has
demonstrated strong leadership
skills, particularly in upskilling

the crew and maintaining a
disciplined, motivated team. Under
his guidance, crew work ethic has
improved and their desire to meet maintenance targets
has increased. His mentorship has enhanced the
problem-solving abilities of ABs under his supervision,
an excellent display of leadership as a Bosun".

The team onboard the ‘Umkhuseli’
nominated Storeman Reno Mudler.
"We proudly nominate Reno for
his outstanding dedication and
commitment beyond his functional
responsibilities. Despite facing

an unexpected delay on the way,
Reno ensured the safe and timely
delivery of urgently needed items
for the 'Umkhuseli’ in Mossel Bay. His determination,
reliability, and willingness to go above and beyond
reflect the core values we uphold at AMSOL. Reno
exemplifies what it means to always do your best

and then do a little more. The team commends his
exceptional effort and unwavering work ethic".

Join us as we acknowledge long serving colleagues reaching milestones in August and September 2025.
Congratulations to you for your loyalty and service. You are valued members of our team!

Jason Williams and Sneliso Mntungwa

Zukile Ndlazi

Lionel Alexander
Edrich Mcleod
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Thank you to those individuals who completed the SHEQ survey and provided valuable
input into this year's safety campaign. Your suggestions on topics and how you would
prefer to engage on SHEQ related topics have been heard and considered.

We are excited to officially launch the 2025 Safety Campaign, themed ‘It Starts with the Mind: | Am Present.’ This

campaign will shine a spotlight on the impact of absent-mindedness in our daily lives and work environments. We
will be encouraging open conversations around mindfulness, and how being mentally present supports better
decision-making and helps prevent human errors that can lead to incidents or injuries.

When we are aware, intentional and present, we are more likely to act safely, protect our health and wellbeing,
uphold quality standards, and care for the environment; all of which are key to achieving our SHEQ objectives.

Let's take this opportunity to reflect, refocus, and strengthen our culture of awareness and accountability because

it truly starts with the mind. Stay tuned for more details on campaign activities and how you can get involved.

SHEQ AWARDS: Mindful people make safer workplaces!

Congratulations to all AMSOLITES being recognised with Safety Awards.
Your commitment to maintaining a safe work environment is a testament to

your dedication and leadership.

Second Officer Mthunzi
Nyembe nominated
Ordinary Seafarer Deck
Ntando Vellem onboard
the 'Siyakhula’. "Ntando is
an excellent team player.
He has been unanimously
nominated by all onboard
because of his high hygiene
standards for himself and
his peers. He exercises due
diligence before starting
any job whether high or low risk and is meticulous with
task paperwork and planning”.
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Chief Officer Msizi Cele
nominated Cook Patrick
Reggior onboard the
Aukwatowa. “Reggior has
consistently demonstrated
exceptional culinary skills,
attention to detail and
dedication to maintaining
a clean and safe galley
environment. His
commitment to providing
nutritious and delicious
meals has significantly contributed to the well-being
and morale of the crew".

e

Chief Officer Sanesh
Jugroop nominated
Ordinary Seafarer Deck
Mbuso Mthethwa onboard
the 'SA Agulhas I
"Mthethwa has managed to

settle into vessel operations
with ease, always conducts
designated duties diligently
and thoroughly. He has been
actively involved in taking
responsibility to enhance
the safety culture onboard by prompt reporting of
observations".

Master Roland Uys nominated Able Seafarer Engine
Sharief Bartman and Ordinary Seafarer Deck Khutso
Masike onboard the ‘Sisonke’. "'l am delighted to
nominate Sharief and Khutso as our esteemed SHEQ
champions for their exemplary dedication to safe
work practices. Their consistent reporting, positive

engagements in safety discussions and proactive
approach in correcting unsafe practices truly set
them apart. Additionally, their enthusiasm towards
our operations is truly commendable and their quick
resolution of the recent colour-coding issue ahead
of the upcoming survey reflects commitment to
excellence. Sharief and Khutso not only embody our
company values from Monday to Friday but also
make themselves available after hours to support
the team whenever needed without any complaints.
Their willingness to share expertise and offer a
helping hand makes them invaluable members of
our team. Congratulations, Khutso and Sharief

for your outstanding contributions. Your steadfast
commitment to safety and professionalism makes you
both true assets to our team".

Master Gideon Roux
nominated Bosun
Mthokozisi Mkhize onboard
the 'Lipuma’. "Mkhize was
on watch at the bunker
station, closely monitoring
both the hose and the
station. He was highly
observant and consistently
identifies and reports
unsafe conditions. He

also takes note of critical
elements that could potentially result in third-party
claims against the company".

Bosun Gregory Classen
nominated Cook Ebrahim
Isaacs onboard the
‘Nomasd'. 'Isaacs is very
comfortable in his working
environment, bringing a
health and safety mentality
and being a good people's
person. Since Isaacs has
stepped onboard the vessel,
his time management,

ordering and managing of
stores have been spot on. The galley and storerooms
are always neat and tidy from start of work to end of
workday. He always takes pride in every meal that he
prepares, and it is appreciated by all onboard".

— Bosun Gregory Classen
nominated Able Seafarer
Deck Brandon Albertus
onboard the ‘Nomasa'
"Albertus is very motivated
at spotting safety-related
issues and coming up with
solutions and creating a
safe working environment
onboard. His willingness to
learn and grow within the
company by going through
KARCO and company policies make him a huge asset
to the vessel and within the company".

AMSOL

REPORT

OBSERVATIONS/NEAR MISSES

SOLUTIONS

Mar Apr

TOTAL: 2480

Our goal as a fleet is to consistently exceed
400 reports each month, and we're pleased
with the strong performance achieved in May
and June. Maintaining both the quality and
consistency of our reporting helps us uncover
valuable insights that drive continuous
improvement. Thank you for your ongoing
dedication and effort.

PERSONAL INJURIES
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Mar

TOTAL: 20

While our top priority remains creating a safe
work environment and preventing injuries, a
total of five personal injury incidents were
reported during May and June. This increase is
a clear reminder of the ongoing importance of
staying alert and safety focused. A closer look
at incident data and investigations shows
that most incidents occurred during low-risk,
routine activities. This highlights the need for
greater attention to risk recognition and strict
adherence to procedures, even when tasks
appear simple or familiar. Let's continue to
prioritise safe work practices and maintain
strong situational awareness to help prevent
further incidents. Your commitment to safety
is essential to protecting everyone on site.
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OPERATIONAL NEWS

AMSOL's Anchor Handling
Tug Supply Vessel (AHTSV)
'Nomasa’, successfully
completed the tow of a barge
from Moma, Mozambique to
the Port of Durban, thanks to
Captain Ryan Smith, Officers
and Crew onboard.

AMSOL Mooring Master Captain Guy Barker recently managed Ship-to-
Ship (STS) transfer operations offshore Angola as part of AMSOL's fuel
logistics support to clients in the Energy sector. Demonstrating a strong
commitment to safety, environmental protection, and operational
efficiency, AMSOL delivers STS operations throughout the region,
including in-port double banking, offshore transfers while underway or
at anchor and operations using Dynamic Positioning (DP) systems.

In June, the Antarctic Supply Vessel 'SA Agulhas Il
successfully conducted the annual SEAmester & Coast
to Current (C2C) 10-day Voyage. This voyage brought
together university students, researchers, and lecturers
from across South Africa to conduct critical marine
science along the Agulhas Bank and into Algoa Bay.
SEAmester is South Africa's “classroom at sea” and C2C
will investigate ocean currents, ecosystems & climate
connections. Thanks to Captain Roland Clutties, Officers
and crew on board for the job well done.

AMSOL's Anchor Handling Tug Supply
Vessel (AHTSV) ‘Inkanyezi' departed Cape
Town after completing a scheduled period
of drydocking and maintenance. The vessel
had undergone essential repairs and upkeep
to ensure peak performance and safety
standards. Following the maintenance,
'Inkanyezi' proceeded to South Africa's East
Coast to commence an offshore support and
supply contract. Thanks to Captain Mbatha
Cedric, Officers and crew onboard.

AMSOL's Marine Manager (Fuel, Logistics &
Transportation) Jeff Mitchell and STS Superintendent
Peter Orugun successfully managed a Liquid Petroleum
Gas (LPG) Ship-to-Ship (STS) transfer operation in
Richards Bay, demonstrating the breadth of expertise
within the Fuel Logistics and Transportation department.
Pictured during the operation is AMSOL's bunker barge
‘Bongani’ in the background, standing by to deliver
bunkers. This operation is a clear reflection of the FL&T
team's capability to deliver a wide range of services

to clients, ensuring safe, efficient, and compliant fuel
logistics both in-port and offshore.
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The 'Umkhuseli' successfully conducted a
towage operation, transporting a barge
from Cape Town to Saldanha Bay and

upon arrival at the breakwater, the barge
was handed over to TNPA tugs. While on
standby alongside the Hafnia Atlantic in
Port Elizabeth, the ‘Umkhuseli’ received an
emergency call to assist a car carrier. She
responded immediately, established a tow
connection, and safely towed the carrier to
anchorage. These operations demonstrated
the 'Umkhuseli's versatility and capability

in both planned and emergency maritime
support, ensuring safe and efficient
outcomes under strict operational and
environmental conditions. Thanks to Captain
Sanesh Maharaj, Officers and crew onboard.

WORLD MARITIME DAY

On the 25th of September the global
maritime community celebrates
World Maritime Day under the theme
"Our Ocean, Our Obligation, Our
Opportunity".

EVENS Our «

This theme highlights the ocean’s vital role in
global trade, transporting over 80% of goods,
while also serving as a critical source of food,
employment, biodiversity, and climate regulation.
It also aligns with major global initiatives such as
the UN BBNJ Agreement, ongoing negotiations
for a global treaty to combat plastic pollution,
and the outcomes of the Third UN Ocean
Conference held in June 2025. These efforts
highlight the urgent need for collective action to
protect our ocean and ensure its sustainability
for future generations.

As AMSOL, we embrace this year's theme as

a reminder of our responsibility and ongoing
commitment to sustainable maritime practices.
By supporting environmental initiatives, we
continue to play our part in safeguarding the
ocean. Our operations contribute to the region's
blue economy while aligning with international
sustainability goals, particularly SDG 14, 'Life
Below Water'. We believe that protecting the
ocean is not only our obligation but also an
opportunity to innovate, lead, and build a more
resilient maritime future.

Celébrate

EMPLOYEE AWARDS
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This special occasion is all about celebrating the
effort, dedication and hard work of AMSOLITES
who go the extra mile every day. It's our
opportunity to recognise those who inspire others
and make a lasting impact across the business.
Several award categories rely on employee
nominations - a chance to acknowledge and
celebrate colleagues who continue to make a
difference through their dedication, innovation,
and positive influence.
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